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Public Information

Access to paper copies of agendas and reports

A copy of this agenda and relevant reports can be made available to members of the public
attending a meeting by requesting a copy from Democratic Services on 01633 644219. Please
note that we must receive 24 hours notice prior to the meeting in order to provide you with a hard
copy of this agenda.

Watch this meeting online
This meeting can be viewed online either live or following the meeting by visiting
www.monmouthshire.gov.uk or by visiting our Youtube page by searching MonmouthshireCC.

Welsh Language

The Council welcomes contributions from members of the public through the medium of Welsh or
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Aims and Values of Monmouthshire County Council

Our purpose

Building Sustainable and Resilient Communities
Objectives we are working towards

Giving people the best possible start in life

A thriving and connected county

Maximise the Potential of the natural and built environment
Lifelong well-being

A future focused council

Our Values

Openness. We are open and honest. People have the chance to get involved in decisions that
affect them, tell us what matters and do things for themselves/their communities. If we cannot do
something to help, we’ll say so; if it will take a while to get the answer we’ll explain why; if we can’t
answer immediately we’ll try to connect you to the people who can help — building trust and
engagement is a key foundation.

Fairness. We provide fair chances, to help people and communities thrive. If something does not
seem fair, we will listen and help explain why. We will always try to treat everyone fairly and
consistently. We cannot always make everyone happy, but will commit to listening and explaining
why we did what we did.

Flexibility. We will continue to change and be flexible to enable delivery of the most effective and
efficient services. This means a genuine commitment to working with everyone to embrace new
ways of working.

Teamwork. We will work with you and our partners to support and inspire everyone to get involved
S0 we can achieve great things together. We don’t see ourselves as the ‘fixers’ or problem-solvers,
but we will make the best of the ideas, assets and resources available to make sure we do the
things that most positively impact our people and places.
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ANNUAL REPORT
2021

FOREWORD

As with very many organisations the coronavirus pandemic has impacted on the
work of the Panel. However, we have continued to meet regularly to carry out
our statutory function via Microsoft Teams.

We completely understand the implications that the pandemic has had and
continues to have on all local authorities in Wales, so we have limited the extent
of the changes to our Remuneration Framework this year. It is important that the
payments to elected members of principal councils should not fall further behind
average earnings so this draft report proposes modest increases in the basic
salary with appropriate adjustments for members of other organisations.

The membership of the Panel has changed. Roger Symonds’ term of office ended
on 31 May and two new members, Claire Sharp and Joe Stockley who were
appointed from 1 January and 1 June respectively. Sadly, long standing member,
Stephen Mulholland passed away earlier this year after a short illness. His
contribution to the work of the Panel over many years was significant and he will
be missed.

John Bader
Chair

Panel Membership
John Bader, Chair

Greg Owens, Vice Chair
Saz Willey

Claire Sharp

Joe Stockley

Detailed information about the members can be found on the website: Panel website

Page 2 1


http://irpw.gov.wales/

Contents

Introduction
1. The Panel’s Framework: Principles of Members’ Remuneration
2. Annual Report Summary Page

3. Payments to Elected Members of Principal Councils: Basic, Senior and
Civic Salaries

4. Joint Overview and Scrutiny Committees (JOSC)

()]

. Pension Provision for Elected Members of Principal Councils
. Entitlement to Family Absence
. Payments to Members of National Park Authorities

. Payments to Members of Welsh Fire and Rescue Authorities

© o0 N O

. Payments to Co-opted Members of Principal Councils, National Park
Authorities and Fire & Rescue Authorities

10. Contribution towards costs of care and personal assistance
11. Sickness Absence for Senior Salary Holders

12. Reimbursement of Travel and Subsistence Costs when on Official
Business

13. Payments to Members of Community and Town Councils
14. Compliance with Panel Requirements

15. Salaries of Heads of Paid Service of Principal Councils and Fire and
Rescue Authorities and Chief Officers of Principal Councils

Annex 1: The Panel’s Determinations for 2021/22

Annex 2: Independent Remuneration Panel for Wales (IRPW) Regulations
Annex 3: Schedule of member remuneration

Annex 4: Publication of Remuneration — the Panel’s Requirements

Annex 5: Summary of new and updated determinations contained in this
report

Page 3

21
22
23
24
27

30
32
36
38

40
48

49
51
56
71
73
75



Introduction

This is the thirteenth Annual Report of the Independent Remuneration Panel for
Wales (the Panel), and the tenth published under the requirements of the Local
Government (Wales) Measure 2011 (as amended).

1.

Although this draft Report is in respect of the Panel’s determinations for
2021/2022 our consideration has inevitably been influenced by the impact of the
coronavirus pandemic. The ongoing issues affect the operation of all local
authorities and will continue to do so for the foreseeable future.

As with all the Panel’s Annual Reports the determinations on member
remuneration are underpinned by the principles set out in Section 1. In May 2020
we published a Supplementary Report that set out specific principles relating to
the provision of financial support for care needs. These are incorporated in
Section 10 and will be included in future Annual Reports.

The Panel has consistently expressed its view that maintaining the democratic
values of local governance cannot be cost free. Members of local authorities
(including co-opted and appointed members) are there to represent the interests
of local people, undertake the governance of local communities, and secure
appropriate value for money public services for local tax-payers through effective
scrutiny for which they are accountable to their community. These are significant
and important tasks for members of the relevant authorities within the Panel’s
remit. Payments to members are made available to encourage a diversity of willing
and able people to undertake local governance through their elected, appointed or
co-opted roles.

In determining the level of payments to members of local authorities, the Panel
seeks to meet the principle of ‘acceptability’ by ensuring that these are not ‘so
great as to require a significant diversion of resources from key council priorities’.
But Section 142(8) of the Measure is more explicit on ‘affordability’ when it states
that “when setting an amount’, the Panel must take into account what it considers
will be the likely financial impact of doing so on relevant authorities”. The Panel
acknowledges that the issue of affordability — in relation both to relevant
authorities’ service budgets and to the electorate’s disposable incomes — is likely
to impact on the public perception of any increases to members’ payments. It is
therefore a matter of balancing issues of affordability and public perception with
fairness to members for their time, worth and responsibility.

The Panel originally set the basic salary of elected members of principal councils
at three-fifths of the All Wales Median Salary and senior salaries were set at
multiples of this annual median salary. In setting these salaries the Panel
recognised that there was an unpaid public service contribution.

The financial constraints on the public sector and particularly on local authorities
over many years have meant that the link with average Welsh earnings has not
been maintained. The Panel considers that this has undervalued the worth of
elected members. To minimise further erosion in relation to average earnings the
Panel proposes to increase the basic annual salary by £150. Other payments that
are based on the basic salary will be adjusted accordingly.
3
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https://gov.wales/sites/default/files/publications/2020-05/supplementary-report-2020.pdf

7. Payments for members of National Park Authorities and Fire and Rescue
Authorities will increase as a result of the uplift proposed for principal councils.
One other change proposed for these authorities is to remove the limitation on the
number of senior salaries that can be paid.

8. The payment information provided by relevant authorities show that still very few
members are utilising the provision in the framework to reimburse the costs of
care. We reiterate the importance that Democratic Services Committees
encourages and facilitates greater use of this element of our framework so that
members concerned are not financially disadvantaged. We are proposing
significant changes regarding the costs of care which are set out in Section 10.

9. The Panel has continued to contribute wherever possible to enhancing diversity in
local government in Wales through its determinations. The Panel produces leaflets
for prospective candidates on the remuneration of members of councils. We are
pleased that several councils include this leaflet on their websites. In addition we
have produced a short film Ever thought about being a Welsh councillor? This can
be viewed on our website.

10.We continue to engage with community and town councils and have met with
numerous representative groups. Unfortunately the extent of engagement has
been curtailed as a consequence of COVID 19. For 2021/2022 we are not
proposing any specific changes to payments in respect of community and town
councils.

11.The Panel’'s Regulations have been updated to reflect changes to the remit (see
Annex 2).

12.0ne issue that has arisen again, particularly in the context of the pandemic
lockdown is the action of the Council in respect of the Reports of the Panel which
it receives. When the Panel’'s Annual Report is issued, principal councils must
comply with the statutory requirements and apply all the relevant determinations.
The proper officer of the council must put in place mechanisms for all eligible
council members to receive payments as determined by the Panel. There are
currently no options relating to levels of remuneration by principal councils that
require a decision by full council. Levels of payments to which members are
entitled cannot be varied by a vote of a principal council.

13.Only an individual member may communicate in writing to the proper officer if, as

an individual, they wish to decline all or part of the payment to which they are
entitled.
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14.How the IRPW Annual Report is formally received or noted by full council is not a
matter that is within the Panel’s statutory remit. Individual constitutions or standing
orders of councils may vary as to matters that may be submitted to full council for
consideration. It is for each council to decide how they wish to manage receipt of
the IRPW statutory Annual Report and if appropriate seek the advice of their legal
officers. However, all council members and officers should take care that no
misleading statements are made or reported in media, in particular, an indication
that a council has taken a decision to reduce or vary levels of payments. There are
no powers that permit a principal council to take such action.

1 Local Government (Wales) Measure 2011
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1. The Panel’s Framework: Principles of Members’
Remuneration

Upholding trust and confidence

1.1 Citizens rightly expect that all those who choose to serve in local authorities
uphold the public trust by embracing the values and ethics implicit in such
public service. These principles underpin the contribution that the work of the
Panel and its Framework make towards upholding public trust and confidence.

Simplicity

1.2  The Framework is clear and understandable. This is essential for the Panel to
be able to communicate its determinations effectively to all those who are
affected by, or who have an interest in its work.

Remuneration

1.3  The Framework provides for payment to members of local authorities who
carry a responsibility for serving their communities. The level of payment
should not act as a barrier to taking up or continuing in post. There should be
no requirement that resources necessary to enable the discharge of duties are
funded from the payment. The Framework provides additional payments for
those who are given greater levels of responsibility.

Diversity

14  Democracy is strengthened when the membership of local authorities
adequately reflects the demographic and cultural make-up of the communities
such authorities serve. The Panel will always take in to account the
contribution its Framework can make in encouraging the participation of those
who are significantly under-represented at local authority level.

Accountability

1.5  Taxpayers and citizens have the right to receive value for money from public
funds committed to the remuneration of those who are elected, appointed or
co-opted to serve in the public interest. The Panel expects all authorities to
make information readily and appropriately available about the activities and
remuneration of theirmembers.

Fairness
1.6 The Framework will be capable of being applied consistently to members of all

authorities within the Panel’s remit as a means of ensuring that levels of
remuneration are fair, affordable and generally acceptable.
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Quality

1.7 The Panel recognises that the complex mix of governance, scrutiny and
regulatory duties incumbent upon members requires them to engage with a
process of continuous quality improvement. The Panel expects members to
undertake such training and personal development opportunities as
required to properly discharge the duties for which they are remunerated.

Transparency

1.8

Transparency of members’ remuneration is in the public interest. Some
members receive additional levels of remuneration by virtue of being elected
or appointed to more than one public body. The Framework serves to ensure

that knowledge of all members’ remuneration is made easily available to the
public.

Remuneration of Officers

1.9

The Panel applies these principles of fairness, accountability and transparency
in all its determinations in relation to remuneration of members of all the
authorities that fall within its remit. The same principles also apply when the

Panel is required to make recommendations in relation to the remuneration of
the heads of paid service of these authorities.
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2. Annual Report Summary Page

Type of Payment

Type of Authority

Principal National Park Fire and Community and
Councils Authorities Rescue Town Councils
Authorities

Basic Salary page 11 page 25 page 28 N/A?
Senior Roles page 14 page 25 page 28 page 41
Committee Chairs page 13 page 25 page 28 N/A
Opposition Groups page 14 N/A N/A N/A
Civic Heads and Deputies page 15 N/A N/A page 44
Presiding Members page 16 N/A N/A N/A
Mileage page 38 page 38 page 38 page 42
Other Travel Costs page 38 page 38 page 38 page 42
Subsistence Costs page 39 page 39 page 39 page 42
Costs of Care page 32 page 32 page 36 page 32
Family Absence page 23 N/A N/A N/A
Sickness Absence page 36 page 36 page 30 N/A
Joint Overview and Scrutiny page 21 N/A N/A N/A
Committees
Pension page 22 N/A N/A N/A
Co-optees page 30 page 30 page 30 N/A
Specific or Additional page 18 N/A N/A N/A
Allowances
Payments to Community and N/A N/A N/A page 40
Town Councillors
Compensation for Financial Loss | N/A N/A N/A page 43
Statement of Payments page 73 page 73 page 73 page 73
Schedule of Remuneration Page 71 Page 71 Page 71 N/A
Salaries of Head of Paid Page 49 N/A Page 49 N/A
Services

*Not Applicable
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3. Payments to Elected Members of Principal Councils:
Basic, Senior and Civic Salaries

Basic salary for elected members of principal councils

3.1 In 2009 the Panel set the maximum basic salary at £13,868, representing three
fifths of the then median gross earnings of all full-time employees resident in
Wales as reported in the Annual Survey of Hourly Earnings (ASHE) published by
the Office of National Statistics. The Panel assessed it appropriate to use a
figure comparable with constituents’ pay, adjusted for the part-time nature of the
work of a member with no senior responsibilities. This identical figure of £13,868
was determined as the basic salary in the IRPW 2019 annual report, ten years
on. A detailed explanatory paper setting out the historical context and analysis is
available on the IRPW website at this link. The key issues are outlined below.

3.1.1 Over this last decade, taking account of affordability and acceptability, the
Panel has determined figures for basic salary which have varied but have
not kept pace with measures of inflation or other possible comparators.
These include: Retail Prices Index, Consumer Prices Index, Wales Median
Salary (ASHE), NJC (public sector employees), National Living Wage,
Members of Senedd, and MPs. Table 1, illustrated by Graph 1, shows the
percentage increases to the basic salary and these alternatives from 2012
to 2021.

3.1.2To set this in the context of other Welsh elected members, from 2013 to
2020 the basic salary increased by 7.9% (£13,175 to £14,218) whilst a
Senedd Cymru member’s salary increased by 31.1% (£53,852 to £70,625 -
now indexed to Average Salaries in Wales ASHE for the previous year)
and an MP’s salary increased by 23.4% (£66,396 to £81,932).

3.1.3 Thus, backbench members’ salaries have fallen significantly behind by any
reasonable measure of inflation.
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Table 1 — Yearly percentage increases to basic salary, benchmarks and

alternative measures 2013 to 2021

Annual 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021
Report Year
IRPW Basic 0.00 | 0.00 | 0.95 | 0.00 | 0.00 0.75 | 3.49 2.52 1.06
Wales Median* | 4.00 | 0.60 | 1.00 | 2.70 1.00 | 210 | 5.10 | Oct-20 | Oct-21
NJC SP 27* 1.00 | 043 | 2.05 1.00 1.00 | 2.00 | 2.60 2.75
ASHE-
MS*+ 0.00 | 0.00 | 0.00 1.00 | 17.70 | 210 | 3.50 4.40 20
ASHE-
M 1.00 | 1.00 | 10.30 | 1.30 1.40 1.80 | 2.70 3.10 PS
RPI 270 | 160 | 1.20 | 250 | 410 | 2.70 | 2.80 1.10
CPI March 280 | 260 | 1.50 | 0.10 | 0.30 | 2.50 1.90 1.50
Living Wage 190 | 3.00 | 3.10 | 7.50 | 420 | 440 | 4.90 6.20 Nov-20
* estimated; ** SP27 changes to SP20 from 2019, *** 2021 will be ASHE for 2020;
****2021 based on Public sector ASHE
Graph 1 - Yearly percentage increases 2013 to 2021
Yearly percentage increases 2013 to 2021
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3.2 The Panel remains aware that the key activities required of an elected member of
a principal council vary. Duties undertaken should enable all members to
discharge their core non-executive responsibilities in the governance of their
council and in representing those living in their ward. As an elected role, such
posts are not readily treated in the same manner as employment with precisely
quantified hours. The work that arises in representing ward residents is
particularly varied because it is influenced by the very diverse socio-economic
conditions, demographics, levels of urbanisation and different ratios of residents
to councillors. These variations occur within individual authorities as well as in
comparisons of local authorities throughout Wales. Elected positions carry an
expectation of a level of personal commitment to the community that goes beyond
defined remunerated hours. Many elected members report that their time spent is
well in excess of the notional three days (extra time worked and previously
defined by the Panel as a ‘public service discount’).

3.3  Despite the pandemic, Panel members continue meeting with the Chairs of
Democratic Services Committees, their officers and councillors. The Panel has
also, through varied correspondence with councils and individual council
members and others, maintained its ongoing dialogue. The position generally
expressed by councillors and officers remains that the basic workload discharged
by all elected members is substantial and exceeds 3 days per week.

3.4  When making financial determinations for this draft Annual Report, the Panel has
considered the progression of the variety of benchmark figures outlined above for
the period from 2012 to 2020. Any adjustments in recent years have been in
keeping with the Panel’s principle that its determinations should be affordable and
acceptable. This principle is maintained in the proposed increase for 2021/2022
an increase in the basic salary of elected members of £150.

3.5 This salary shall be paid by each principal authority in Wales from 1 April 2021 to
each of its elected members unless any individual member opts personally and in
writing to receive a lower amount.

Determination 1: The Basic Salary in 2021/22 for elected members of
principal councils shall be £14,368 with effect from 1 April 2021.

Senior Salaries

Payments to members of the executive, chairs of committees and the leader of the
opposition.

3.6 In 2021 senior salaries will be increased at the same rate (1.06%) as basic
salaries.

11
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Graph 2: Senior salaries 2012 to 2021

Senior Salaries 2012 to 2021 (Group B)
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3.7  The limit on the number of senior salaries payable (‘the cap’) will remain in place.
In 2021/22 the maximum number of senior salaries payable within each council
will not be altered and will be as set out in Table 2 below.

12
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Table 2: Maximum numbers of council membership eligible for payment of a senior

salary
Council Number of councillors | Number of senior salaries
Group A (populations over 200,000)
Cardiff 75 19
Rhondda Cynon Taf 75 19
Swansea 72 19
Group B (populations of 100,000 to 200,000)
Bridgend 54 18
Caerphilly 73 18
Carmarthenshire 74 18
Conwy 59 18
Flintshire 70 18
Gwynedd 75 18
Neath Port Talbot 64 18
Newport 50 18
Pembrokeshire 60 18
Powys 73 18
Vale of Glamorgan 47 18
Wrexham 52 18
Group C (populations of up to100,000)
Blaenau Gwent 42 17
Ceredigion 42 17
Denbighshire 47 17
Isle of Anglesey 30 16
Merthyr Tydfil 33 16
Monmouthshire 43 17
Torfaen 44 17

The Executive

3.8

3.9

The Panel continues to take the view that Executive members should be
considered as working the equivalent of full time (around 40 hours per week) but
not necessarily nine to five. Continued discussions with members and officers in
recent years have reinforced this conclusion.

Senior salaries are set out in Determination 2.

Chairs of Committees

3.10

3.1

There is a significant difference in the responsibilities and functions of chairing
different committees. Councils are reminded that they do not have to pay chairs
of committees. It is a matter for each council to decide which, if any, chairs of
committees are remunerated. This allows councils to take account of differing
levels of responsibility.

Where chairs of committees are paid, the remuneration is: £23,161.
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The Senior Salary Bands

Determination 2: Senior salary levels in 2021/22 for members of principal
councils shall be as set out in Table 3 with effect from 1 April 2021.

Table 3: Basic salary and senior salaries payable to members of principal councils

Basic salary (payable to all elected members) £14,368

Group A Group B Group C
Cardiff, Bridgend, Blaenau Gwent,
Rhondda Caerphilly, Ceredigion,
Cynon Taf, Carmarthenshire, Denbighshire,
Swansea Conwy, Flintshire, Merthyr Tydfil,
Gwynedd, Newport, | Monmouthshire,
Neath Port Talbot, Torfaen, Isle of
Pembrokeshire, Anglesey
Powys,
Vale of Glamorgan,
Wrexham
Senior salaries (inclusive of basic salary)
Band 1
Leader £55,027 £49,974 £44,921
Deputy leader £38,858 £35,320 £31,783
Band 2
Executive members £33,805 £30,773 £27,741
Band 3
Committee chairs (if remunerated): £23,161
Band 4
Leader of largest opposition group® £23,161
Band 5
Leader of other political groups £18,108

*Leader of largest opposition group. See IRPW Regulations, Annex 2, Part 1(2) for a definition of
“largest opposition group” and “other political group”.
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Table 3 notes:

a. The Panel considers that leadership and executive roles (Band 1 and 2
salaries respectively) carry the greatest individual accountability and that ‘size
of population’ remains a major factor in influencing levels of responsibility and
the use of the three population groups (A, B and C) has therefore been
retained. For information: Group A Population 200,000 and above; Group B
Population 100,001 to 199,999; Group C Population up to 100,000.

b. Committee chairs will be paid at Band 3. It is a matter for each council to
decide which, if any, chairs of committees are remunerated. This allows
councils to take account of differing levels of responsibility.

c. The stipulation that an opposition group leader or any other group leader must
represent at least 10% of the council membership before qualifying for a senior
salary remains unchanged.

d. The Panel has determined that a council must make a senior salary available
to the leader of the largest opposition group.

e. The Panel has determined that, if remunerated, a Band 5 senior salary must
be paid to leaders of other political groups.

Payments to Civic Heads and Deputies (Civic Salaries)

3.12 The Panel had previously allowed councils to vary salaries of civic heads
and deputy civic heads to reflect the specific responsibilities attached to the
roles. However, councils strongly expressed to the Panel that elected
members do not wish to make decisions that require Councils themselves
such choices and options were removed in 2019. In the case of civic
salaries, if paid, the payment for Band 3 is set at £23,161 for a civic head
and at the Band 5 salary of £18,108 for a deputy civic head (Determination
3). A council may decide not to apply any civic salary to the posts of civic
head and or deputy civic head.

3.13 The posts of civic head and deputy civic head are not included in the cap
(with the exception of Isle of Anglesey and Merthyr Tydfil Councils).

Determination 3: Where paid, a Civic Head must be paid a Band 3 salary of
£23,161 and, where paid, a Deputy Civic Head must be paid a Band 5 salary
of £18,108 with effect from 1 April 2021.
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3.14 Civic heads are senior posts within councils which are distinct from political or
executive leadership. In addition to chairing major meetings the civic head is
the authorities’ ffirst citizen’ and ‘ambassador’ representing the council to a
wide variety of institutions and organisations. The Panel’s requirement that
members should not have to pay for the costof the support (see
determination 10) needed to carry out their duties applies also in respect of
deputy civic heads.

3.15 In many instances civic heads receive secretarial support and are provided
with transport for official duties and can access a separate hospitality budget
which is managed and controlled by council officers.

3.16 The Panel recognises the wide range of provision made for civic heads in
respect of transport, secretarial support, charitable giving and clothing.
Funding decisions in relation to levels of such additional support are not
matters of personal remuneration, but of the funding required to carry out the
tasks and duties. These matters remain entirely a decision for individual
councils. Councils remain free to invest in support at whatever levels they
deem appropriate for the levels of civic leadership they have in place.

3.17 The Local Government (Democracy) (Wales) Act 2013 allows councils to
appoint a presiding member whose role is to chair meetings of the whole
council. Where appointed, there would be a consequential reduction in the
responsibilities of the respective civic head.

Payments to Presiding Members
3.18 Councils are reminded that, if a presiding member is appointed, they do not

have to be remunerated. If they are remunerated the post will count towards
the cap and be paid at a Band 3 senior salary of £23,161.

Determination 4: Where appointed and if remunerated, a Presiding
Member must be paid a Band 3 senior salary of £23,161.

Determination 5: The post of Deputy Presiding Member will not be
remunerated.

Key factors underpinning the Panel’s determinations:

3.19 The basic salary, paid to all elected members, is remuneration for the
responsibility of community representation and participation in the scrutiny,
regulatory and related functions of local governance for the time equivalent of
three days a week. Any time commitment beyond three days is an unpaid
public service contribution.

3.20 The prescribed salary and expenses must be paid in full to each member
unless an individual has independently and voluntarily opted in writing to the
authority’s proper officer to forego all or any element of the payment. It is
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fundamental there is transparency in this process so any possible suggestion
that members are put under pressure to forego some of the salaries is
avoided.

The following must be applied:

Determination 6:

a) An elected member must not be remunerated for more than one senior
post within their authority.

b) An elected member must not be paid a senior salary and a civic salary.
c) All senior and civic salaries are paid inclusive of basic salary.

d) If a council chooses to have more than one remunerated deputy leader,
the difference between the senior salary for the deputy leader and other
executive members should be divided by the number of deputy leaders
and added to the senior salary for other executive members in order to
calculate the senior salary payable to each deputy leader.

Determination 7: Members in receipt of a Band 1 or Band 2 senior salary
cannot receive a salary from any NPA or FRA to which they have been
appointed. They remain eligible to claim travel and subsistence
expenses and contribution towards costs of care and personal
assistance from the NPA or FRA.

Determination 8: Members in receipt of a Band 1 or Band 2 salary cannot
receive any payment from a Community or Town Council of which they are
a member. They remain eligible to claim travel and subsistence expenses
and contribution towards costs of care and personal assistance from the
Community or Town Council.

Supporting the work of local authority elected members

3.21 The Panel expects the support provided should take account of the specific
needs of individual members. The functions of Democratic Services
Committees include a requirement to review periodically the level of support

provided to members to carry out their duties and the Panel would expect these
committees to carry this out and bring forward proposals to the full council as to
what is considered to be reasonable. Any proposals should be made with due

regard to Determinations 9 and 10 below. For example, the Panel does not

consider it appropriate that elected members should be required to pay for any

telephone usage to enable them to discharge their council duties as a ward
member, committee member or cabinet member.

3.22 The Panel considers it is necessary for each elected member to have ready use

of e-mail services, and electronic access to appropriate information via an
internet connection. The Panel does not consider it appropriate that elected
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3.23

3.24

3.25

members should be required to pay for internet related services to enable them
to discharge their council duties as a ward member, committee member or
cabinet member. This comprises the necessary provision for a member to be in
proper contact with council services and to maintain contact with those they
represent. Councils are committed to ‘paperless working’ and without electronic
access members would be significantly limited in their ability to discharge their
duties. It is not appropriate for facilities required by members to be available
only within council offices within office hours.

The responsibility of each council, through its Democratic Services Committee,
to provide support should be based on an assessment of the needs of its
members. When members’ additional needs or matters of disability apply, or
there are specific training requirements indicated, each authority will need to
assess any particular requirements of individual members.

As a result of their legitimate actions as a councillor an elected member’s
personal security may become significantly, adversely affected. In keeping with
their existing responsibilities, it is the duty of Democratic Services Committees
to fund or provide support necessary to enable a councillor to discharge their
role reasonably and safely. This may require the funding of appropriate security
measures to protect councillors from personal risk or significant threat. Risk
assessment and liaison with relevant bodies such as the police and security
services would normally inform the selection of required provision.

For co-opted members the support requirements are set out in section 9 and
determination 38.

Determination 9: Each authority, through its Democratic Services
Committee, must ensure that all its elected members are given as much
support as is necessary to enable them to fulfil their duties effectively. All
elected members should be provided with adequate telephone, email and
internet facilities giving electronic access to appropriate information.

Determination 10: Such support should be without cost to the individual
member. Deductions must not be made from members’ salaries by the
respective authority as a contribution towards the cost of support which the
authority has decided necessary for the effectiveness and or efficiency of
members.

Specific or additional senior salaries

3.26 The Panel has allowed for greater flexibility through the provision for authorities

to apply for specific or additional senior salaries that do not fall within the
current remuneration framework, or which could not be accommodated within
the maximum number of senior salaries relating to the authority. If the
proposed addition is approved and results in the council exceeding its cap, this
will be included in the approval (with exception of Merthyr Tydfil and the Isle of
Anglesey Councils — see footnote 4). Some councils have raised the possibility
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of operating some senior salary posts on a “job share” arrangement. The Panel
is supportive of this principle and the process is set out in Paragraph 3.28.

Determination 11: Principal Councils can apply for specific or additional
senior salaries that do not fall within the current Remuneration Framework.

3.27  Guidance to local authorities on the application process was issued in April
2014 and incorporated the following principles:

a. The total number of senior salaries cannot exceed fifty percent* of the
membership.

b. Applications will have to be approved by the authority as a whole
(unless this has been delegated within Standing Orders) prior to
submission to the Panel.

c. There must be clear evidence that the post or posts have additional

responsibility demonstrated by a description of the role, function and
duration.

d. Each application will have to indicate the timing for a formal review ofthe
role to be considered by the authority as a whole.

*Local Government (Wales) Measure 2011 Section 142 (5) The proportion fixed by the Panel in
accordance with subsection (4) may not exceed fifty percent unless the consent of the Welsh
Ministers has been obtained.
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3.28 Job Sharing Arrangements

For members of an executive: Each “sharer” will be paid an appropriate
proportion of the salary group as set out in Table 3.

The statutory maximum for cabinets cannot be exceeded so each job sharer
will count toward the maximum.

Under the Measure, it is the number of persons in receipt of a senior salary,
not the number of senior salary posts that count towards the cap. Therefore,
for all job share arrangements the senior salary cap will be increased subject
to the statutory maximum of 50% of the council’s membership.

The Panel must be informed of the details of any job share arrangements.
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4.1

Joint Overview and Scrutiny Committees (JOSC)

Little use has been made of the arrangements for JOSCs. Therefore, the
Panel has decided to delete the payment from the framework. If, in future, a
JOSC is formed by an individual council and it wishes to remunerate, it can
apply using the arrangements contained in paragraphs 3.26 and 3.27. The
current JOSCs in operation will continue without need for further
confirmation.
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5.1

Pension Provision for Elected Members of Principal
Councils

The Local Government (Wales) Measure 2011 provides a power to the Panel
to make determinations on pension entitlement for elected members of
principal councils.

Determination 12: The entitlement to join the Local Government Pension
Scheme (LGPS) shall apply to all eligible elected members of principal
councils.
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6. Entitlement to Family Absence

This section applies to elected members of principal authorities.

6.1 The Regulations relating to Family Absence for elected members of principal
councils were approved by the National Assembly for Wales in November
2013° and cover maternity, new born, adoption and parental absences from
official business.

6.2 The Panel considered the implications for the remuneration of suchmembers
who are given absence under the terms of the Welsh Government
Regulations and the Panel’s determinations are set out below.

Determination 13: An elected member is entitled to retain a basic salary
when taking family absence under the regulations irrespective of the
attendance record immediately preceding the commencement of the
family absence.

Determination 14: When a senior salary holder is eligible for family
absence, they will continue to receive the salary for the duration of the
absence.

Determination 15: It is a matter for the authority to decide whether or not
to make a substitute appointment. The elected member substituting for a
senior salary holder taking family absence will be eligible to be paid a
senior salary, if the authority so decides.

Determination 16: If the paid substitution results in the authority
exceeding the maximum number of senior salaries which relates to it,
as set out in the Panel's Annual Report, an addition to the maximum
will be allowed for the duration of the substitution. However, this will
not apply to the Isle of Anglesey or Merthyr Tydfil Councils if it would
result in the number of senior salaries exceeding fifty percent of the
Council membership. Specific approval of Welsh Ministers is required
in such circumstances.

Determination 17: When a Council agrees a paid substitution for family
absence the Panel must be informed within 14 days of the date of the
decision, of the details including the particular post and the duration
of the substitution.

Determination 18: The Council’s schedule of remuneration must be
amended to reflect the implication of the family absence.

>The Family Absence for Members of Local Authorities (Wales) Regulations 2013
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7.

Payments to Members of National Park Authorities
(NPAs)

Structure of National Park Authorities

7.1

7.2

7.3

The three National Parks in Wales - Brecon Beacons, Pembrokeshire Coast
and Snowdonia were formed to protect spectacular landscapes and provide
recreation opportunities for the public. The Environment Act 1995 led to the

creation of the three corresponding National Park Authorities (NPAs). These
have two main statutory purposes, to:

» protect and improve the natural beauty, wildlife and cultural heritage;
» promote opportunities for the public to understand and enjoy the National
Park’s special features.

In addition to fulfilling the National Park’s purposes, it is the duty of the
National Park Authority to foster the economic and social wellbeing of local
communities within the Park.

National Park Authorities comprise Members who are either elected members
nominated by the Principal Councils within the National Park area or are
members appointed by the Welsh Government through the Public
Appointments process. Welsh Government appointed and council nominated
members are treated equally in relation to remuneration.

The structure of the Members’ Committee at each of the three national
parks is set out in Table 4.

Table 4: Membership of Welsh National Park Authorities

National Park Total Principal Council Members Welsh
Authority Member Government
ship appointed
Members
Brecon 18 12: 6
Beacons Blaenau Gwent County Borough Council — 1

Carmarthenshire County Council — 1
Merthyr Tydfil County Borough Council — 1
Monmouthshire County Council — 1

Powys County Council — 6

Rhondda Cynon Taf County Borough Council - 1
Torfaen County Borough Council — 1

Pembrokeshire | 18 12: 6
Coast Pembrokeshire County Council — 12
Snowdonia 18 12: 6

Conwy County Borough Council — 3
Gwynedd Council — 9
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7.4

7.5

In addition, Standards Committees of NPAs have independent co-opted
members whose remuneration is included in the Framework as set out
in Section 9.

In considering remuneration of members of NPAs, the Panel has basedits
determinations on the following key points:

* NPAs manage their work via formal authority meetings, committees and
task and finish groups. Each has a Development, Management and or
Planning Committee, and other committees include Performance and
Resources and Audit and Scrutiny. Ordinary NPA members are
members of at least one committee as well as being involved in site
visits and inspection Panels.

* There is an expectation that members will participate in training and
development.

» The Chair of an NPA has a leadership and influencing role in the
authority, a representational role similar in some respects to that of a civic
head and a high level of accountability. The chair is not only the leader of
the authority but is also the public face of the particular national park and
is the link with the Minister and MSs with whom they have regular
meetings. The role requires a high level of commitment and time.

Basic and senior salaries

7.6

7.7

7.8

7.9

In the time commitment on which the remuneration of members is based is 44
days. The salary for members of NPAs will increase to £4,053.

The Panel has determined that the remuneration of a NPA Chair should be
aligned to that part of a Band 3 senior salary received by a committee chair of
a principal council. This salary will increase to £12,845.

The Panel has previously determined that up to two other committee Chairs
can be remunerated. If the NPA considered this was restrictive, there was an

option to apply for additional Senior Salary. It is proposed that this restriction is

removed and that NPAs determine the number of Senior posts it requires as
appropriate to its governance arrangements. The determination relating to the
application for additional senior salaries is removed.

The Panel has made the following determinations:

Determination 19: The basic salary for NPA ordinary members shall be
£4,053 with effect from 1 April 2021.

Determination 20: The senior salary of the Chair of a NPA shall be £12,845
with effect from 1 April 2021.
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Determination 21: A NPA senior salary of £7,792 must be paid to a
Deputy Chair where appointed.

Determination 22: Committee chairs or other senior posts must be paid a
salary of £7,792.

Determination 23: Members must not receive more than one NPA
senior salary.

Determination 24: A NPA senior salary is paid inclusive of the NPA
basic salary.

Determination 25: Members of a principal council in receipt of a Band 1
or Band 2 senior salary cannot receive a salary from any NPA to which
they have been appointed.

Note: Family absence does not apply to Welsh Government appointed members and
local authority nominees are covered by their principal council so NPAs are not
required to make any arrangements in this respect.
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8. Payments to Members of Welsh Fire and Rescue
Authorities (FRAS)

Structure of Fire and Rescue Authorities

8.1 The three Fire and Rescue Services (FRAs) in Wales: Mid and West Wales, North
Wales and South Wales were formed as part of Local Government re-
organisation in 1996.

8.2 FRAs comprise elected members who are nominated by the Principal
Councils within each Fire and Rescue Service area.

8.3 The structure of the each of the three FRASs is set out in Table 5.

Table 5: Membership of Fire and Rescue Authorities

Name of Fire and Rescue Number of Local Authority Members
Authority
Mid and West Wales 25:

Carmarthenshire County Council — 5
Ceredigion County Council — 2

Neath Port Talbot County Borough Council — 4
Pembrokeshire County Council — 3

Powys County Council — 4

Swansea City and County Council — 7

North Wales 28:

Conwy County Borough Council — 5
Denbighshire County Council — 4
Flintshire County Council — 6
Gwynedd Council — 5

Isle of Anglesey County Council — 3
Wrexham County Borough Council — 5

South Wales 24

Bridgend County Borough Council — 2
Blaenau Gwent County Borough Council — 1
Caerphilly County Borough Council — 3
Cardiff City Council — 5

Merthyr Tydfil County Borough Council — 1
Monmouthshire County Council — 2
Newport City Council - 2

Rhondda Cynon Taf County Borough Council - 4
Torfaen County Borough Council — 2

Vale of Glamorgan Council -2

8.4 In addition, Standards Committees of FRAs have independent co-opted
members whose remuneration is included in the Framework as set outin
Section 9.
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8.5

In considering remuneration of members of FRAs, the Panel has based its
determinations on the following key points:

« The Chair has a leadership and influencing role in the authority, and a
high level of accountability especially when controversial issues relating to
the emergency service arise. In addition to fire authority meetings, all
FRAs have committees that include in different combinations: audit,
performance management, scrutiny, human resources, resource
management as well as task and finish groups and disciplinary Panels. As
well as attending formal meetings of the authority and committees,
members are encouraged to take on a community engagement role,
including visiting fire stations.

+ There is a strong training ethos in FRAs. Members are expected to
participate in training and development. Induction programmes are
available as well as specialist training for appeals and disciplinary
hearings.

+ Training sessions often follow on from authority meetings to make the
training accessible.

Basic and Senior Salaries

8.6

8.7

8.8

8.9

The time commitment on which the remuneration is based is 22 days. The
salary for members of FRAs will increase to £2,026.

The Panel determined that the remuneration of a FRA Chair should be aligned
to that part of a Band 3 senior salary received by acommittee chair of a
principal council. This salary will increase to £10,818.

The Panel determined that the remuneration of a FRA Deputy Chair will be
aligned with the Band 5 senior salary for principal councils. This will increase
to £5,765 and must be paid if the authority appoints a deputy chair.

The Panel has previously determined that up to two other committee Chairs
canbe remunerated. If the FRA considered this was restrictive, there was an
option to apply for additional Senior Salary. It is proposed that this restriction
is removed and that FRAs determine the number of Senior posts it requires as
appropriate to its governance arrangements. The determination relating to the
application for additional senior salaries is removed. Committee Chairs and
any other senior post if remunerated will be aligned with Band 5. This will
increase to £5,865.
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Local Pension Boards

8.10 The Panel has considered requests from FRAs to allow them to pay salaries
to Chairs of local pension boards established under the Firefighters’ Pension
Scheme (Wales) Regulations 2015. Those Regulations already give FRAs the
power to decide how local pension boards are to work and to pay the Chair
and members if they wish. Therefore, it is not appropriate for the Panel to
make a determination empowering FRAs to pay salaries to local pension
board Chairs. The senior salaries in Determination 26 or 27 cannot be used
exclusively for this role.

8.11 The Panel has made the following determinations:

Determination 26: The basic salary for FRA ordinary members shall be
£2,026 with effect from 1 April 2021.

Determination 27: The senior salary of the Chair of an FRA shall be
£10,818 with effect from 1 April 2021.

Determination 28: An FRA senior salary of £5,765 must be paid to the
Deputy Chair where appointed.

Determination 29: Chairs of committees or other senior posts can be paid.
This shall be paid at £5,765.

Determination 30: Members must not receive more than one FRA
senior salary.

Determination 31: A FRA senior salary is paid inclusive of the FRA
basic salary and must reflect significant and sustained responsibility.

Determination 32: Members of a principal council in receipt of a Band
1 or Band 2 senior salary cannot receive a salary from any FRA to
which they have been nominated.
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9.1

9.2

9.3

9.4

9.5

9.6

Payments to Co-opted Members of Principal Councils,
National Park Authorities and Fire & Rescue Authorities®

The Panel has determined that a daily or half daily fee is appropriate
remuneration for the important role undertaken by co-opted members of
authorities with voting rights.

The number of days in any one year for which co-opted members may be paid
varies and reflects the specific work discharged by the relevant committee. This
context for payment therefore differs from that for elected members of principal
councils which provides a monthly payment. Many elected members of
principal councils report that they rely on this as part of a core income without
which they would be unable to continue in the role.

In dialogue with the Panel, co-opted members acknowledge the importance of
fees they receive but do not identify these payments as an income for living
upon which they depend. Panel determinations in relation to co-opted member
fees occur in this context and any uplifts are therefore not comparable with the
changes to salaries of elected members.

The Panel proposes an increase of £12 to £210 daily rate for ordinary co-opted
members and for those with additional responsibility.

Recognising the important role that co-opted members discharge, payment
must be made for travel and preparation time; committee and other types of
meetings as well as other activities, including training, as set out in
Determinations 34 to 37.

The determinations are set out below and principal councils, NPAs and FRAs
must tell co-opted members the name of the appropriate officer who will provide
them with the information required for their claims; and make the appropriate
officer aware of the range of payments that should be made.

Determination 33: Principal councils, NPAs and FRAs must pay the
following fees to co-opted members who have voting rights (Table 6).

Table 6: Fees for co-opted members (with voting rights)

Chairs of standards, and audit committees £268
(4 hours and over)
£134 (up to 4 hours)
Ordinary members of standards committees who also £238 daily fee
chair standards committees for community and town (4 hours and over)
councils £119 (up to 4 hours)
Ordinary members of standards committees; education £210
scrutiny committee; crime and disorder scrutiny (4 hours and over)
committee and audit committee £105 (up to 4 hours)
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Community and town councillors sitting on principal £210
council standards committees (4 hours and over)
£105 (up to 4 hours)

Determination 34: Reasonable time for pre-meeting preparation is to be
included in claims made by co-opted members the extent of which can be
determined by the appropriate officer in advance of the meeting.

Determination 35: Travelling time to and from the place of the meeting is
to be included in the claims for payments made by co-opted members (up
to the maximum of the daily rate).

Determination 36: The appropriate officer within the authority must
determine in advance whether a meeting is programmed for a full day and
the fee will be paid on the basis of this determination even if the meeting
finishes before four hours has elapsed.

Determination 37: Fees must be paid for meetings and other activities
including other committees and working groups (including task and finish
groups), pre-meetings with officers, training and attendance at conferences
or any other formal meeting to which co-opted members are requested to
attend.

Support for co-opted members

Determination 38: Each authority, through its Democratic Services
Committee or other appropriate committee, must ensure that all voting co-
opted members are given as much support as is necessary to enable them
to fulfil their duties effectively. Such support should be without cost to the
individual member.

®This section does not apply to co-opted members to community and town councils.
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10. Contribution towards costs of care and personal
assistance

10.1  This section applies to all members of principal councils, National Park
Authorities, Fire and Rescue Authorities and to Co-opted members of these
authorities. The same provision applies to Community and Town Councils.

10.2 The purpose of this section is to enable people who have personal support
needs and or caring responsibilities to carry out their duties effectively as a
member of an authority. The Panel believes that additional costs of care
required to carry out approved duties should not deter any individual from
becoming and remaining a member of an authority or limit their ability to
carry out the role. The Panel has adopted specific principles related to
support for the costs of care which were the subject of a Supplementary
Report published in February 2020. These principles are replicated in the
supplementary report.

10.3 The Panel has reviewed the arrangements for this financial support and
proposes the following changes:

a) As payments are taxable under the current HMRC rules, full
reimbursement is not possible so for clarity this will be retitled to
“Contribution towards the costs of care and personal assistance”. It will
still require receipts to accompany claims.

b) Claims can be made in respect of a dependant under 16 years of age, or
a minor or adult who normally lives with the member as part of their family
and who cannot be left unsupervised.

c) Clarification in respect of a member’s own care or support needs:
Reimbursement may be claimed where the support and or cost of any
additional needs are not available or are not met directly by the authority
such as Access to work, Personal Payments, Insurance. These could
arise when the needs are recent and or temporary.

10.4 Members, including co-opted members are entitled to claim towards the
costs of care and personal assistance, for activities that the individual
council has designated official business or an approved duty which might
include appropriate and reasonable preparation and travelling time. It is a
matter for individual authorities to determine specific arrangements to
implement this; each authority must ensure that any payments made are
appropriately linked to official business or approved duty.

10.5 The Panel has reviewed the maximum monthly payment in recognition that
this has not changed for several years. Information indicates that monthly
costs and claims vary considerably. These can depend on the number of
dependants, their ages and other factors. Therefore the monthly cap will be
replaced with the following arrangements:

e Formal (registered with Care Inspectorate Wales) care costs to be
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reimbursed in full.

¢ Informal (unregistered) care costs to be reimbursed up to a maximum
rate equivalent to the Real Living Wage at the time the costs are
incurred.

For clarification, care costs cannot be paid to someone who is a part of a
member’s household

10.6

The Panel continues to recognise the issues relating to the publication of this

legitimate expense and has retained the requirements for publication set out
in Annex 4. To support current members and to encourage diversity the Panel
urges authorities to promote and encourage greater take-up of the
contribution towards costs of care and personal assistance.

Table 7

The Panel’s principles relating to care and personal assistance

The Minimum Authorities should do

How this could be done

Be clear who
it is for

Members with primary caring
responsibilities for a child or adult and or
personal support needs where these are
not covered by statutory or other
provision.

For personal support. This might also
include a short term or recent condition
not covered by the Equality Act 2010,
access to work, Personal Payments,
insurance or other provision.

A Confidential review of
the needs of individual
members annually and
when circumstances
change

Raise Ensure potential candidates, candidates Ensure clear and easily
Awareness and current members are aware that found information is
financial support is available to them available on website and
should their current or future in election and
circumstances require. appointment materials, at
Shadowing and at
induction and in the
members’ “handbook”.
Remind serving members
via e-mail and or training.
Signpost to IRPW
Payments to Councillors
leaflets.
Promote a Ensure all members understand the Encouragement within
Positive reason for RoCoC and support and and across all parties of
Culture encourage others to claim where needed. | Relevant Authorities to

support members to
claim.
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The Minimum Authorities should do

How this could be done

Agree not to advertise or
make public individual
decisions not to claim.

Set out the Meetings — formal (those called by the Approved duties are

approved Authority) and those necessary to usually a matter of fact.

duties for members’ work (to deal with constituency | Interpretation of the

which CCCPA | but not party issues) and personal IRPW Regulations are

can be development (training, and appraisals.) set out in the Annual

claimed Report.
Travel — in connection with meetings.

“Any other duty approved
Preparation — reading and administration | by the authority, or any
are part of a member’s role. Some duty of class so
meetings and committees require large approved, undertaken for
amounts of reading, analysis or drafting the purpose of, or in
before or after a meeting. connection with, the
discharge of the functions

Senior salary holders with additional of the authority or any of
duties may have higher costs. its committees.”

Be as Members should not be “out of pocket”

enabling as subject to the limit set in the Annual

possible Report.

about the

types of care Models of care and needs vary.

that can be Members may use a combination of

claimed several care options.

Patterns of care may alter over the civic
and academic year.

Not all care is based on hourly (or part
hourly) rates.

Where a whole session must be paid for,
this must be reimbursed even where the
care need is only for part of a session.

Members may need to:
e book and pay for sessions in
advance
e commit to a block contract: week,
month or term
e pay for sessions cancelled at short
notice

Where care need straddles two sessions
both should be reimbursed.
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The Minimum Authorities should do How this could be done

Have a simple | Members should know how to claim. Check members

and effective The claim process should be clear, understand how to claim

claim process | Proportionate and auditable. and that it is easy to do
So.

Flexibility to accept
paperless invoices
Online form

Same or similar form to
travel costs claim

Comply with The IRPW Framework states:

IRPW o
Publication “In respect of the publication of the
rules reimbursement of the costs of care, the

Panel has decided that relevant authorities
should only publish the total amount
reimbursed during the year. It is a matter
for each authority to determine its
response to any Freedom of Information
requests it receives. However, it is not
intended that details of individual claims
should be disclosed.”

Determination 39: All relevant authorities must provide for the reimbursement of
the contribution towards necessary costs for the care of dependent children
and adults (provided by informal or formal carers) and for personal assistance
needs as follows:

¢ Formal (registered with Care Inspectorate Wales) care costs to be
reimbursed in full.

¢ Informal (unregistered) care costs to be reimbursed up to a maximum
rate equivalent to the Real Living Wage at the time the costs are
incurred.

Reimbursement must be for the additional costs incurred by members to enable
them to carry out official business or approved duties. Each authority must
ensure that any payments made are appropriately linked to official business or
approved duty. Reimbursement shall only be made on production of receipts
from the carer.
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11.

11.2

Sickness Absence for Senior Salary Holders

The Family Absence Regulations (approved by the National Assembly in
2014) are very specific relating to entittement and only available for elected
members of principal councils. Absence for reasons of ill-health is not
included.

Instances have been raised with the Panel of senior salary holders on long
term sickness and the perceived unfairness in comparison with the
arrangements for family absence. In consequence, councils are faced with the
dilemma of:

Operating without the individual member but still paying them the
senior salary.

Replacing the member who therefore loses the senior salary (but
retains the basic salary).

The Panel’'s Framework provides specific arrangements for long term
sickness as set outbelow:

a)

b)

g)

Long term sickness is defined as certified absences in excess of 4
weeks.

The maximum length of sickness absence within these proposals is 26
weeks or until the individual’s term of office ends, whichever is sooner
(but if reappointed any remaining balance of the 26 weeks will be
included).

Within these parameters a senior salary holder on long term sickness
can, if the authority decides, continue to receive remuneration for the
post held.

It is a decision of the authority whether to make a substitute
appointment, but the substitute will be eligible to be paid the senior
salary appropriate to the post.

If the paid substitution results in the authority exceeding the maximum
number of senior salaries payable for that authority, as set out in the
Annual Report, an addition will be allowed for the duration of the
substitution. (However, this would not apply to Merthyr Tydfil or the Isle
of Anglesey councils if it would result in more than 50% of the
membership receiving a senior salary. It would also not apply in respect
of a council executive member if it would result in the cabinet exceeding
10 posts - the statutory maximum).

When an authority agrees a paid substitution, the Panel must be
informed within 14 days of the decision of the details including the
specific post and the estimated length of the substitution. The authorities’
Schedule of Remuneration must be amended accordingly.

It does not apply to elected members of principal councils who are not
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11.4

senior post holders as they continue to receive basic salary for at least
six months irrespective of attendance and any extension beyond this
timescale is a matter for the authority.

This arrangement applies to members of principal councils, National Park
Authorities and Fire and Rescue Authorities who are senior salary holders,
including Welsh Government appointed members, but does not apply to
co- opted members.

Note:

The Family Absence Regulations apply to elected members in cases of
maternity, new born, adoption and parental absences from official business.
They do not apply to Welsh Government appointed members of National
Park Authorities.

Page 38

37



12.

12.1

12.2

12.3

12.4

12.5

Reimbursement of Travel and Subsistence Costs
when on Official Business

This section applies to members of principal councils, National Park
Authorities, Fire and Rescue Authorities and to co-opted members of
these authorities. (Similar provision for Community and Town Councils is
contained in section 13 as there is a different approach to such members,
principally that the provision is permissive.)

Members may claim reimbursement for travel and subsistence (meals
and accommodation) costs where these have arisen as a result of
undertaking official business or approved duties.

Expenses reimbursed to members of principal councils, by their
principal council are exempt from Income Tax and employee NICs.
Members of National Park Authorities and Fire and Rescue Authorities
may be subject to other arrangements as determined by HMRC.

The Panel is aware that in some instances members with disabilities
have been reluctant to claim legitimate travel expenses because of an
adverse response following the publication of their travel costs. As an
alternative, travel arrangements could be made directly by the
authority in such circumstances.

The Panel has determined there will be no change to mileage rates
which members are entitled to claim. All authorities may only reimburse
travel costs for their members undertaking official business within and or
outside the authority’s boundaries at the current HM Revenue and
Customs (HMRC) rates which are:

Reimbursement of mileage costs

45p per mile Up to 10,000 miles in a year by car
25p per mile Over 10,000 miles in a year by car
5p per mile Per passenger carried on authority business
24p per mile Motor cycles
20p per mile Bicycles
12.6  Where a member who is on official business or an approved duty is driven

by a third party (not a member or officer of that authority), the member can
claim mileage at the prescribed rates plus any parking or toll fees provided
the authority is satisfied that the member has incurred these costs.

Reimbursement of other travel costs

12.7

All other claims for travel, including travel by taxi if this is the only, or most
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appropriate, method of transport, must only be reimbursed on production
of receipts showing the actual cost and will be subject to any requirement
or further limitation that an authority may determine. Members should
always be mindful of choosing the most cost-effective method of travel.

Reimbursement of subsistence costs

£28 per day Day allowance for meals, including breakfast, where not
provided in the overnight charge
£200 per night London
£95 per night Elsewhere
£30 per night Staying with friends and or family
12.8 These rates are in line with Welsh Government rates. Recommended

12.9

practice is that overnight accommodation should usually be reserved and
paid for on behalf of members by the relevant authority, in which case an
authority may set its own reasonable limits and the limits which apply when
an individual member claims in arrears for overnight accommodation costs
do not then apply.

All authorities must continue to reimburse subsistence expenses for
their members up to the maximum rates set out above on the basis of
receipted claims except for occasions when members stay with friends
and/or family.

12.10 There may be instances where an authority has determined that travel

12.11

costs within its boundaries are payable and require a journey to be
repeated on consecutive days. Where it is reasonable and cost effective to
reimburse overnight accommodation costs, instead of repeated daily
mileage costs, then it is permissible to do so.

It is not necessary to allocate the maximum daily rate (£28 per day)
between different meals as the maximum daily rate reimbursable covers
a 24-hour period and can be claimed for any meal if relevant, provided
such a claim is accompanied by receipts.

Car Parking for Members

Several councils have specific arrangements for their members in respect of car
parking. The Panel considers that it is a matter for individual councils to determine
arrangements including payments to and from members providing that it is a
decision made formally by the council.
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13.

Payments to Members of Community and Town
Councils

13.1 The Panel recognises a wide variation in geography, scope and scale across

the 735 community and town councils in Wales, from small community
councils with relatively minimal expenditure and few meetings to large town
councils with significant assets and responsibilities.

13.2 The Panel has met with over 304 Councillors and Clerks representing 302

13.3

community and town councils in 17 meetings it held across Wales. The
discussions re-confirmed the widely held view that the roles individual councils
undertake varied significantly and in accordance with this wide variation, the
responsibilities and accountabilities of councillors must also vary. Councillors
managing income or expenditure of £1million and those delivering significant
services, including some that might have been delegated from principal
councils, are operating in a much more complex environment than a council
with an annual budget of less than £30,000.

In the 2018 Annual Report the Panel formed 3 groups of community and town
councils to reflect these differences based on the level of income or
expenditure, whichever is the highest, in the previous financial year. These
remain unchanged as set out in Table 7.

Table 8: Community and Town Council Groupings

13.4

13.5

13.6

Community and Town Income or Expenditure in
Council Group 2020-2021 of:
A £200,000 and above
B £30,000 - £199,999
C Below £30,000

In order to act and carry out duties as a member of a community or town
council all persons are required to make a formal declaration of acceptance of
office. Following this declaration, members of community or town councils are
then holders of elected office and occupy a role that is part of the Welsh local
government structure. It is important to note that a person who follows this
path is in a different position to those in other forms of activity, for example
such as volunteering or charitable work, typically governed by the Charity
Commission for England and Wales.

Under the Local Government (Wales) Measure 2011, community and town
councils are relevant authorities for the purpose of remuneration.

Consequently, individuals who have accepted office as a member of a
community or town council are entitled to receive payments as determined by
the Independent Remuneration Panel for Wales. It is the duty of the proper
officer of a council (usually the Council Clerk) to arrange for correct payments
to be made to all individuals entitled to receive them.
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13.7 Members should receive monies to which they are properly entitled as a
matter of course. There must be no requirement for individuals to ‘opt in’ to
receive payments.

13.8 An individual may decline to receive part, or all, of the payments if they so
wish. This must be done in writing and is an individual matter. A community or
town council member wishing to decline payments must themselves write to
their proper officer to do so.

13.9 The Panel considers that any member who has personal support needs or
caring responsibilities should be enabled to fulfil their role. Therefore, the
Panel is mandating contribution towards costs of care and personal allowance
for all members of community and town councils as set out in Determination
39.

13.10 Each community and town council must ensure that it does not create a
climate which prevents persons accessing any monies to which they are
entitled that may support them to participate in local democracy. Payments
should be made efficiently and promptly.

13.11 Members in receipt of a Band 1 or Band 2 senior salary from a principal
council cannot receive any payment from any community or town council,
other than travel and subsistence expenses and contribution towards costs
of care and personal assistance. However, this does not preclude them from
holding a seniorrole (Leader, Deputy Leader) without payment.

13.12 Table 9 sets out the actions that community and town councils must take
annually in respect of each determination that follows.

Payments towards costs and expenses

13.13 The Panel continues to mandate a payment of £150 as a contribution to
costs and expenses for members of all community and town councils.

13.14 For the avoidance of doubt this determination now includes all councils.
Receipts are not required for these payments.

Determination 40: All community and town councils must make available a
payment to each of their members of £150 per year as a contribution to
costs and expenses.

Senior roles

13.15 The Panel recognises that specific member roles especially within the larger
community and town councils, for example a committee chair, will involve
greater responsibility. It is also likely that larger councils will have a greater
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13.16

number of committees, reflecting its level of activity. The Panel has
therefore determined that councils in Group A must make available a
payment for a minimum of one senior role and a maximum of five senior
roles of £500 each. Councils in Groups B and C can pay up to five
responsibility payments (of up to £500) for specified roles.

In all cases, a Councillor can only have one payment of £500 regardless of
how many senior roles they hold within their Council.

Determination 41: Community and town councils in Group A must make
available an annual payment of £500 each to a minimum of 1 and a
maximum of 5 members in recognition of specific responsibilities. This is
in addition to the £150 payment for costs and expenses.

Determination 42: Community and town councils in Groups B or C can
make an annual payment of up to £500 each to up to 5 members in
recognition of specific responsibilities. This is in addition to the £150
payment for costs and expenses.

13.17 Where a person is a member of more than one community or town council,

they are eligible to receive the £150 and, if appropriate, £500 from each
council of which they are a member.

Contribution towards costs of care and personal assistance

13.18 The purpose of this is to enable people who have personal support needs and or

caring responsibilities to carry out their duties effectively as a member of an
authority. The Panel’s determinations in section 10 apply to Community and Town
Councils.

Reimbursement of travel costs and subsistence costs

13.19

The Panel recognises there can be significant travel and subsistence costs
associated with the work of community and town council members, especially
where the council area is geographically large and/or when engaging in
duties outside this area. Each council has an option to pay travel and
subsistence costs including travel by taxi if this is the only, or most
appropriate, method of transport. Where a council does opt to pay travel and
subsistence costs, the following determinations apply.
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Determination 43: Community and town councils can make payments to
each of their members in respect of travel costs for attending approved
duties. ’ Such payments must be the actual costs of travel by public
transport or the HMRC mileage allowances as below:

45p per mile up to 10,000 miles in the year.

25p per mile over 10,000 miles.

5p per mile per passenger carried on authority business.
24p per mile for private motor cycles.

20p per mile for bicycles.

Determination 44: If a community or town council resolves that a particular
duty requires an overnight stay, it can authorise reimbursement of
subsistence expenses to its members at the maximum rates set out below
on the basis of receipted claims:

o £28 per 24-hour period allowance for meals, including breakfast
where not provided.

e £200 — London overnight.

e £95 — elsewhere overnight.

o £30 - staying with friends and/or family overnight.

Compensation for financial loss

13.20 The Panel has retained the facility which councils may pay as
compensation to their members where they suffer financial loss when
attending approved duties. Members must be able to demonstrate that the
financial loss has been incurred. Each council has an option to pay
compensation for financial loss and where it does the following
determination applies.

7 Where a member who is on official business or an approved duty is driven by a third party (not a member or officer of that
authority), the member can claim mileage at the prescribed rates plus any parking or toll fees provided the authority is satisfied
that the member has incurred these costs.

Determination 45: Community and town councils can pay financial loss
compensation to each of their members, where such loss has occurred,
for attending approved duties as follows:

e Up to £55.50 for each period not exceeding 4 hours

e Up to £110.00 for each period exceeding 4 hours but not exceeding
24 hours
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Civic Head and Deputy Civic Head

13.21

13.22

13.23

13.24

13.25

13.26

13.27

Civic heads are senior posts within community and town councils. In addition
to chairing major meetings the civic head is the ‘ambassador’ representing
the council to a variety of institutions and organisations. The Panel requires
that members should not have to pay themselves for any cost associated
with carrying out these duties. This requirement also applies in respect of
deputy civic heads.

The Panel recognises the wide range of provision made for civic heads in
respect of transport, secretarial support, charitable giving and clothing — we
consider these to be the council’s civic budgets.

Funding decisions in relation to these civic budgets are not matters of
personal remuneration for the post holder but relate to the funding required
for the tasks and duties to be carried out. Councils remain free to set civic
budgets at whatever levels they deem appropriate for the levels of civic
leadership they have in place.

For the avoidance of doubt, costs in respect of, for example, transport
(physical transport or mileage costs), secretarial support, charitable giving
(purchasing tickets, making donations or buying raffle tickets) and clothing
are not matters of personal remuneration for the individual holding the senior
post. These should be covered by the civic budget.

Recognising that some mayors and chairs of community and town councils
and their deputies are very active during their year of office, the Panel has

determined that community and town councils can make a payment to the

individuals holding these roles.

This is a personal payment to the individual and is entirely separate from
covering the costs set out above.

The Panel has determined that the maximum payment to a chair or mayor of
a community or town council is £1,500. The maximum payment to a deputy
mayor or chair is £500.

Determination 46: Community and town councils can provide a payment to
the mayor or chair of the council up to a maximum of £1,500. This is in
addition to the £150 payment for costs and expenses and the £500 senior
salary if these are claimed.

Determination 47: Community and town councils can provide a payment to
the deputy mayor or deputy chair of the council up to a maximum of £500.
This is in addition to the £150 payment for costs and expenses and the
£500 senior salary if these are claimed.
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Making Payments to members

13.28 Table 9 sets out each of the above determinations and if a decision is
required by the council in respect of each one.

13.29 In respect of the mandated payments where no decision is required by a
council, members should receive monies to which they are properly entitled

as a matter of course.

13.30 Where a decision is required by the council, this should be done at the first
meeting following receipt of the Annual Report.

13.31 A council can adopt any, or all, of the non-mandated determinations but if it
does make such a decision, it must apply to all its members.

13.32 When payments take effect from is set out in paragraphs 13.36 to 13.38

below.

13.33 On receipt of the draft Annual Report the previous autumn, councils should
consider the determinations for the next financial year and use this to inform

budget plans.

Table 9

Determination Number

Is a decision required by council?

40 All community and town councils
must make available a payment to
each of their members of £150 per
year as a contribution to costs and
expenses.

No - the payment of £150 is mandated
for every member unless they advise the
appropriate officer that they do not want
to take it in writing.

41 Community and town councils in
Group A must make available an
annual payment of £500 each to a
minimum of 1 and a maximum of 5
members in recognition of specific
responsibilities. This is in addition
to the £150 payment for costs and
expenses.

Yes — a council must decide how many
payments of £500 it will make — to
between 1 and 5 members.

42 Community and town councils in
Groups B or C can make an
annual payment of up to £500
each to up to 5 members in
recognition of specific
responsibilities. This is in addition
to the £150 payment for costs and
expenses.

Yes — it is optional to pay it forup to 5
members and, if it is paid, the amount
(up to £500) must be decided.

43 Community and town councils can
make payments to each of their
members in respect of travel costs
for attending approved duties.

Yes — the payment of travel costs is
optional.
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Determination Number

Is a decision required by council?

44 If a community or town council
resolves that a particular duty
requires an overnight stay, it can
authorise reimbursement of
subsistence expenses to its
members.

Yes — the payment of overnight
subsistence expenses is optional.

45 Community and town councils can
pay financial loss compensation to
each of their members, where
such loss has actually occurred,
for attending approved duties.

Yes — the payment of financial loss
allowance is optional.

46 Community and town councils can
provide a payment to the mayor or
chair of the council up to a
maximum of £1,500.

Yes — the payment to a Civic Head is
optional.

47 Community and town councils can
provide a payment to the deputy
mayor or deputy chair of the
council up to a maximum amount
of £500.

Yes — the payment to a Deputy Civic
Head is optional.

48 Members in receipt of a Band 1 or
Band 2 senior salary from a
principal council (that is Leader,
Deputy Leader or Executive
Member) cannot receive any
payment from any community or
town council, other than travel and
subsistence expenses and
contribution towards costs of care
and personal assistance.

No - Members in receipt of a Band 1 or
Band 2 senior salary from a principal
council (that is Leader, Deputy Leader or
Executive Member) can only receive
travel and subsistence expenses and
contribution towards costs of care and
personal assistance; if they are eligible to
claim, and wish to do so.

13.34 All members are eligible to be paid the £150 as set out in Determination 40 from
the start of the financial year; unless they are elected later in the financial year,
in which case they are eligible for a proportionate payment from that date.

13.35 Other amounts payable to members in recognition of specific responsibilities or
as a civic head or deputy civic head as set out in Determinations 41,42, 46 and
47 are payable from the date when the member takes up the role during the

financial year.

13.36 It is a matter for each council to make, and record, a policy decision in respect of:

o when the payment is actually made to the member;

o how many payments the total amount payable is broken down into;

o and whether and how to recover any payments made to a member who
leaves or changes their role during the financial year.

13.37 Payments in respect of Determinations 41, 42, 43 and 44 are payable when the

activity they relate to has taken place.
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13.38 As stated in paragraph 13.8 any individual member may make a personal
decision to elect to forgo part or all of the entitlement to any of these payments
by giving notice in writing to the proper officer of the council.

Determination 48: Members in receipt of a Band 1 or Band 2 senior salary
from a principal council (that is Leader, Deputy Leader or Executive
Member) cannot receive any payment from any community or town
council, other than travel and subsistence expenses and contribution
towards costs of care and personal assistance.

Publicity requirements

13.39 There is a requirement on community and town councils to publish details of
all payments made to individual members in an annual Statement of
Payments for each financial year. This information must be published on
council noticeboards and or websites (with easy access) and provided to the
Panel by email or by post no later than 30 September following the end of
the previous financial year. The Panel draws attention to the requirements
stipulated at Annex 4. The Panel is concerned that a significant number of
councils are still in breach of this requirement.
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14. Compliance with Panel Requirements

The Panel’s remit under the Measure

14.1

14.2

Section 153 of the Measure empowers the Panel to require a relevant

authority8 to comply with the requirements imposed on it by an Annual Report
of the Panel and further enables the Panel to monitor the compliance of
relevant authorities with the Panel’s determinations.

A relevant authority must implement the Panel’s determinations in this report
from the date of its annual meeting or a date specified within the Annual
Report.

Monitoring compliance

14.3 The Panel will monitor the compliance with the determinations in this Annual

Report by relevant authorities against the following requirements:

(i) A relevant authority must maintain an annual Schedule of Member

Remuneration (IRPW Regulations 4 and 5). Guidance at Annex 3 sets

out the content which must be included in the Schedule.

(i) A relevant authority must make arrangements for the Schedule’s
publication within the authority area (IRPW Regulation 46) and send
the Schedule to the Panel as soon as practicable and not later than 31
July in the year to which it applies. Annex 4 provides further details of
the publicity requirements.

(i)  Any amendments to the Schedule made during the year must be
notified to the Panel as soon as possible after the amendmentis
made.

Note: The above requirements do not apply to Community and Town
Councils at this time.

The following applies to all authorities including Community and Town
Councils.

(iv)  Arelevant authority must make arrangements for publication within the
authority area of the total sum paid by it in the previous financial year
to each member and co-opted member in respect of salary (basic,
senior and civic), allowances, fees and reimbursements in a
Statement of Payments (in accordance with Annex 4 that sets out the
content that must be included in the Publicity Requirements). This
must be published as soon as practicable and no later than 30
September following the end of the previous financial year- and must
also be submitted to the Panel no later than that date.

® Interpretation of “Relevant Authority” provided in the Independent Remuneration Panel for Wales
(IRPW) Regulations, Part 1, ‘Interpretation’.
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15.

15.1

Salaries of Heads of Paid Service of Principal Councils
and Fire and Rescue Authorities and Chief Officers of
Principal Councils

Section 63 of the Local Government (Democracy) (Wales) Act 2013 amended
the Local Government (Wales) Measure 2011 by inserting section 143A. This
enables the Panel to take a view on anything in the Pay Policy Statements of
these authorities that relates to the salary of the head of paid service
(normally the Head of Paid Service or chief fire officer). Section 39 of the
Local Government (Wales) Act 2015 further amended the Measure extending
this function to include Chief Officers of Principal Councils. However, this
function ceased on 31 March 2020.

15.2 The Welsh Government issued amended guidance to the Panel which can be

found at Amended Guidance to the Independent Remuneration Panel for
Wales Under Section 143A of the Local Government (\Wales) Measure 2011

and Section 39 of the Local Government (Wales) Act 2015. This sets the

basis on which the Panel will carry out the function contained in the legislation.

15.3 The functions of the Panel and the requirements on authorities established

by the legislation and the subsequent guidance are:

a) If a principal council intends to change the salary of the head of paid
service, or if a fire and rescue authority intends to change the salary of
its head of paid service it must consult the Panel unless the change is in
keeping with changes applied to other officers of that authority (whether
the change is an increase or decrease). ‘Salary’ includes payments
under a contract for services as well as payments of salary under an
employment contract.

b) The authority must have regard to the recommendation(s) of the Panel
when reaching its decision.

c) The Panel may seek any information that it considers necessary to reach
a conclusion and produce a recommendation. The authority is obliged to
provide the information sought by the Panel.

d) The Panel may publish any recommendation that it makes. It is the
intention that, in the interests of transparency, it will normally do
SO.

e) The Panel's recommendation(s) could indicate:
o approval of the authority's proposal
o express concerns about the proposal
o recommend variations to the proposal

As long as these comply with any guidance issued by the Welsh Government.

15.4 The Panel also has a general power to review the Pay Policy Statements of
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authorities so far as they relate to the heads of paid service.

15.5 It is important to note the Panel will not decide the amount an individual head
of paid service will receive.

15.6 The Panel is very aware that this function is significantly different from its
statutory responsibilities in relation to members' remuneration. However, it
undertakes this role with clarity and openness, taking into account all the
relevant factors in respect of specific individual cases. Authorities are
encouraged to consult the Panel at an early stage in their decision making
on such matters. This will enable the Panel torespond in a timely manner.

Pay Policy Statements

Paragraph 3.7 of the guidance to the Panel from the Welsh Government states that
“The legislation does not restrict the Panel to a reactive role”. It allows the Panel to
use its power to make recommendations relating to provisions within local
authorities Pay Policy Statements.

Changes to the salaries of chief officers of principal councils — Panel decisions
2020

Letters issued to the Local Authorities notifying them of the Panel decision can be
found on the Panel’s website Panel website

Name of Local Authority Proposal Panel
decision
Neath Port Talbot Council Head of Children and Young Referred for
People’s Services further
information
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Annex 1: The Panel’s Determinations for 2021/22

Principal Councils

1.

Basic salary in 2021/22 for elected members of principal councils shall be
£14,368 with effect from 1 April 2021.

Senior salary levels in 2021/22 for members of principal councils shall be as set
out in Table 3 with effect from 1 April 2021.

Where paid, a civic head must be paid a Band 3 salary of £23,161 and,
where paid, a deputy civic head must be paid a Band 5 salary of £18,108
with effect from 1 April 2021.

Where appointed and if remunerated, a presiding member must be paid a
Band 3 senior salary of £23,161.

The post of deputy presiding member will not be remunerated.

a) An elected member must not be remunerated for more than one senior
post within their authority.

b)  An elected member must not be paid a senior salary and a civic salary.
c) All senior and civic salaries are paid inclusive of basic salary.

d) If a council chooses to have more than one remunerated deputy leader,
the difference between the senior salary for the deputy leader and other
executive members should be divided by the number of deputy leaders
and added to the senior salary for other executive members in order to
calculate the senior salary payable to each deputy leader.

Members in receipt of a Band 1 or Band 2 senior salary cannot receive a salary

from any NPA or FRA to which they have been appointed. They remain eligible

to claim travel and subsistence expenses and contribution towards costs of care
and personal assistance from the NPA or FRA.

Members in receipt of a Band 1 or Band 2 salary cannot receive any payment
from a Community or Town Council of which they are a member. They remain
eligible to claim travel and subsistence expenses and contribution towards costs
of care and personal assistance from the Community or Town Council.

Each authority, through its Democratic Services Committee, must ensure that all
its elected members are given as much support as is necessary to enable them
to fulfil their duties effectively. All elected members should be provided with
adequate telephone, email and internet facilities giving electronic access to
appropriate information.
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10.

Such support should be without cost to the individual member. Deductions
must not be made from members’ salaries by the respective authority as a
contribution towards the cost of support which the authority has decided
necessary for the effectiveness and or efficiency of members.

Specific or Additional Senior Salaries

11. | Principal Councils can apply for specific or additional senior salaries that do not
fall within the current Remuneration Framework.

Local Government Pension Scheme

12. | The entitlement to join the Local Government Pension Scheme (LGPS) shall

apply to all eligible elected members of principal councils.

Family Absence

13.

An elected member is entitled to retain a basic salary when taking family
absence under the regulations irrespective of the attendance record
immediately preceding the commencement of the family absence.

14.

When a senior salary holder is eligible for family absence, they will continue to
receive the salary for the duration of the absence.

15.

It is a matter for the authority to decide whether or not to make a substitute
appointment. The elected member substituting for a senior salary holder taking
family absence will be eligible to be paid a senior salary, if the authority so
decides.

16.

If the paid substitution results in the authority exceeding the maximum number
of senior salaries which relates to it, as set out in the Panel's Annual Report, an
addition to the maximum will be allowed for the duration of the substitution.
However, this will not apply to the Isle of Anglesey or Merthyr Tydfil Councils if it
would result in the number of senior salaries exceeding fifty percent of the
Council membership. Specific approval of Welsh Ministers is required in such
circumstances.

17.

When a Council agrees a paid substitution for family absence the Panelmust
be informed within 14 days of the date of the decision, of the details including
the particular post and the duration of the substitution.

18.

The Council’s schedule of remuneration must be amended to reflect the
implication of the family absence.

National Park Authorities

19. | The basic salary for NPA ordinary members shall be £4,053 with effect from 1
April 2021.
20. | The senior salary of the Chair of a NPA shall be £12,845 with effect from 1 April

2021.
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21.

A NPA senior salary of £7,792 must be paid to a Deputy Chair where
appointed.

22. | Committee chairs or other senior posts must be paid a salary of £7,792.

23. | Members must not receive more than one NPA senior salary.

24. | A NPA senior salary is paid inclusive of the NPA basic salary.

25. | Members of a principal council in receipt of a Band 1 or Band 2 senior salary

cannot receive a salary from any NPA to which they have been appointed.

Fire and Rescue Authorities

26. | The basic salary for FRA ordinary members shall be £2,026.

27. | The senior salary of the chair of a FRA shall be £10,818.

28. | A FRA senior salary of £5,765 must be paid to the Deputy Chair where
appointed.

29. | Chairs of Committees or other senior posts can be paid. This shall be paid at
£5,765.

30. | Members must not receive more than one FRA senior salary.

31. | A FRA senior salary is paid inclusive of the FRA basic salary and must reflect
significant and sustained responsibility.

32. | Members of a principal council in receipt of a Band 1 or Band 2 senior salary

cannot receive a salary from any FRA to which they have been nominated.

Co-opted Members

33.

Principal councils, NPAs and FRAs must pay the fees to co-opted members
(who have voting rights) as set out in Table 6.

34.

Reasonable time for pre meeting preparation is to be included in claims made by
co-opted members the extent of which can be determined by the appropriate
officer in advance of the meeting.

35.

Travelling time to and from the place of the meeting is to be included in the
claims for payments made by co-opted members (up to the maximum of the
daily rate).

36.

The appropriate officer within the authority must determine in advance whether
a meeting is programmed for a full day and the fee will be paid on the basis of
this determination even if the meeting finishes before four hours has elapsed.
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37.

Fees must be paid for meetings and other activities including other committees
and working groups (including task and finish groups), pre-meetings with
officers, training and attendance at conferences or any other formal meeting to
which co-opted members are requested to attend.

38.

Each authority, through its Democratic Services Committee or other appropriate
committee, must ensure that all voting co-opted members are given as much
support as is necessary to enable them to fulfil their duties effectively. Such
support should be without cost to the individual member.

Contribution towards costs of care and personal assistance

39.

All relevant authorities must provide for the reimbursement of the contribution
towards necessary costs for the care of dependent children and adults (provided
by informal or formal carers) and for personal assistance needs as follows:

e Formal (registered with Care Inspectorate Wales) care costs to be
reimbursed in full.

e Informal (unregistered) care costs to be reimbursed up to a maximum
rate equivalent to the Real Living Wage at the time the costs are
incurred.

Reimbursement must be for the additional costs incurred by members to
enable them to carry out official business or approved duties. Each authority
must ensure that any payments made are appropriately linked to official
business or approved duty. Reimbursement shall only be made on
production of receipts from the carer

Community and Town Councils

40. | All Community and Town councils must make available a payment to each of
their members of £150 per year as a contribution to costs and expenses.

41. | Community and Town councils in Group A must make available an annual
payment of £500 each to a minimum of 1 and a maximum of 5 members in
recognition of specific responsibilities. This is in addition to the £150 payment
for costs and expenses.

42.

Community and Town councils in Groups B or C can make an annual payment
of £500 each to up to 5 members in recognition of specific responsibilities. This
is in addition to the £150 payment for costs and expenses.
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43. | Community and Town councils can make payments to each of their members in

respect of travel costs for attending approved duties. ®Such payments must be
the actual costs of travel by public transport or the HMRC mileage allowances as
below:

o 45p per mile up to 10,000 miles in the year.

o 25p per mile over 10,000 miles.

o 5p per mile per passenger carried on authority business.
o 24p per mile for private motor cycles.

o 20p per mile for bicycles.

44. | If a Community or Town council resolves that a particular duty requires an
overnight stay, it can authorise reimbursement of subsistence expenses to its
members at the maximum rates set out below on the basis of receipted claims:

o £28 per 24-hour period allowance for meals, including breakfast where not
provided.

o £200 - London overnight.
o £95 — elsewhere overnight.
o £30 - staying with friends and or family overnight.

45. | Community and Town councils can pay financial loss compensation to each of
their members, where such loss has occurred, for attending approved duties as
follows:

o Up to £55.50 for each period not exceeding 4 hours.
o Upto £110.00 for each period exceeding 4 hours but not exceeding

24 hours.

46. | Community and Town councils can provide a payment to the mayor or chair of
the council up to a maximum of £1,500. This is in addition to the £150 payment
for costs and expenses and the £500 senior salary if these are claimed.

47. | Community and Town councils can provide a payment to the deputy mayor or
deputy chair of the council up to a maximum of £500. This is in addition to the
£150 payment for costs and expenses and the £500 senior salary if these are
claimed.

48. | Members in receipt of a Band 1 or Band 2 senior salary from a principal council
(that is Leader, Deputy Leader or Executive Member) cannot receive any
payment from any community or town council, other than travel and subsistence
expenses and contribution towards costs of care and personal assistance.

?Where a member who is on official business or an approved duty is driven by a third party (not a member or officer of that authority),
the member can claim mileage at the prescribed rates plus any parking or toll fees provided the authority is satisfied that the member
has incurred these costs.
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Annex 2: Independent Remuneration Panel for Wales
(IRPW) Regulations:

a) For the remuneration of members and co-opted members of relevant
authorities

b) For functions relating to the salaries of Heads of Paid Service of Principal
Councils and Fire and Rescue Authorities

c) Chief Officers of Principal Councils
Introduction

Part 8 (sections 141 to 160) and schedules 2 and 3 of the Local Government (Wales)
Measure 2011 (the Measure) set out the arrangements for the payments and
pensions for members of relevant authorities and the functions and responsibilities of
the Independent Remuneration Panel for Wales (the Panel).

Sections 62 to 67 of the Local Government (Democracy) (Wales) Act 2013 amends
sections 142, 143, 144, 147, 148 and 151 of the Measure and confers additional
powers on the Panel.

The powers contained in part 8 and schedules 2 and 3 of the Measure (as amended)
have replaced the following Statutory Instruments:

o The Local Authorities (Allowances for Members of County and
County Borough Councils and National Park Authorities) (Wales)
Regulations 2002 (No. 1895 (W.196)).

o The Local Authorities (Allowances for Members of Fire Authorities)
(Wales) Regulations 2004 (No. 2555 (W.227)).

o The Local Authorities (Allowances for Members) (Wales) Regulations 2007
(No.1086 (W.115)).

The Measure also has replaced the sections of the Local Government Act 1972, the
Local Government and Housing Act 1989 and the Local Government Act 2000
relating to payments to councillors in Wales.

Payments for members of community and town councils are set out in Part 5 of
these Regulations. The Local Authorities (Allowances for Members of Community

Councils) (Wales) Regulations 2003 (No. 895(W.115)) were revoked from 1April
2013.

Part 1
General

1. a. The short title of these Regulations is: “IRPW Regulations”.

56
Page 57



b. These IRPW Regulations came into force on 1 April 2021 and replace
those in force from 1 April 2012. The implementation date for each of
the relevant authorities is set out inthe Annual Report or
Supplementary Report of the Panel.

c. Authorities are required to produce a schedule of payments to members
and co-opted members no later than the 31 July each year, for
submission to the Panel and publication (see paragraph 46).

Interpretation

2. In the IRPW Regulations:

“The 1972 Act” means the Local Government Act 1972.
“The 2000 Act” means the Local Government Act 2000.

“The 2013 Act” means the Local Government (Democracy) (Wales)
Act 2013.

“Payment” means the actual or maximum amount which may be paid
to members and co-opted members of a relevant authority for
expenses necessarily incurred when carrying out the official business
of the relevant authority.

“Annual Report” means a report produced by the Panel in accordance
with section 145 of the Measure.

“‘Approved duty” in relation to community and town councils has
the meaning as set out in Part 5 of these Regulations.

“Authority” means a relevant authority in Wales as defined in
Section 144(2) of the Measure and includes a principal council
(county or county borough council), a national park authority and a
Welsh fire and rescue authority, a community or town council.

“Basic Salary” has the same meaning as set out in paragraph 6 of
these Regulations, and may be qualified as “LA Basic Salary” to refer to
the basic salary of a member of a principal council; “NPA Basic Salary”
to refer to the basic salary of a member of a national park authority; and
“FRA Basic Salary” to refer to the basic salary of a member of a Welsh
fire and rescue authority.

“Chief Officer” of a principal council has the meaning as defined in
the Localism Act 2011.

“Civic Head” is the person elected by the council to carry out the
functions of the chair of that council and is designated as mayor or
chair.

“Committee” includes a sub-committee.

“Community or town council” means in relation to Part 8 of the
Measure, a community council as defined in section 33 of the Local
Government Act 1972 or a town council in accord with section 245B of
the same Act.
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“Consultation draft” means the draft of an Annual or Supplementary report
under Section 146 (7) or 147(8) of the Measure. The Panel must take
account of these representations.

“Constituent authority” — for national park authorities this is a principal
council falling within the area of a national park authority; for Welsh fire
and rescue authorities it is a principal council falling within the area of a
fire and rescue authority.

“Controlling group” means a political group in a principal council where
any of its members form part of the executive.

“Co-opted Member” has the meaning contained in section 144 (5) of the
Measure, that is those with the right to vote on matters within the remit of
the committee on which they serve.

“Co-opted Member payment” has the same meaning as set out in
paragraph 19 of these Regulations.

“Costs of Care” has the same meaning as set out in paragraph 21 of these
Regulations.

“‘Democratic Services Committee” means the principal council
committee established under section 11 of the Measure.

“Deputy Civic Head” is a person elected by the council to deputise for the
mayor or chair of that council.

“Executive” means the executive of an authority in a form as specified in
sections 11(2) to (5) of the 2000 Act, as amended by section 34 of the
Measure.

“‘Executive arrangements” has the meaning given by section 10(1) of the
2000 Act.

“Family absence” as defined in Section 142 (2) (b) of the Measure has the
meaning given to it by Part 2 of the Measure,and the related Regulations

‘Financial Loss Allowance in relation to community or town councils has
the meaning as set out in Part 5 of the Regulations.

“Fire and rescue authority” means an authority constituted by a scheme
under section 2 of the Fire and Rescue Services Act 2004 or a scheme to
which section 4 of that Act applies.

“Head of paid service” means as designated under section 4(1) of the
Local Government and Housing Act 1989.

Joint Overview and Scrutiny Committee means a committee or
subcommittee set up by two or more principal councils under the Local
Authority (Joint Overview and Scrutiny Committees) (Wales) Regulations
2013.

“Largest opposition group” means a political group other than a controlling
group which has a greater number of members than any other political
group in the authority.
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“Member” means a person who serves on an authority.

»  For a principal council or a community or town council a “Member”
may be:

»  An “Elected Member” which means a person who has been elected to
serve as a councillor for that authority. It is possible for a person to
hold an elected office if, further to the completion of an election, no
candidate has presented and a person holds that office subject to
proper process.

» A ‘Co-opted Member’ which means a person who has been placed
into membership of a council committee or to discharge a function
subject to proper process.

»  For a national park authority, a “Member” means a person appointed
by a constituent authority and a person appointed by Welsh Ministers.

»  For Welsh fire and rescue authorities a “Member” means a person
appointed by a constituent authority.

“National Park Authority” means a national park authority established
under section 63 of the Environment Act 1995.

“Official business” has the meaning contained in Section 142 (10) ofthe
Measure in relation to the reimbursement of care, travel and subsistence
costs necessarily incurred by members and co-opted members of a
relevant authority (excluding community and town councils) when:

a. Attending a meeting of the authority or any committee of the authority or
any other body to which the authority makes appointments or nominations
or of any committee of such a body.

b. Attending a meeting of any association of authorities of which the
authority is a member.

c. Attending a meeting the holding of which is authorised by the authority or
by a committee of the authority or by a joint committee of the authority
and one or more other authorities.

d. Attending any training or development event approved by the authority or
its executive.

e. A duty undertaken for the purpose of or in connection with the discharge
of the functions of an executive within the meaning of Part 2 of the 2000
Act, as amended.

f. A duty undertaken in pursuance of a standing order which requires a
member or members to be present when tender documents are
opened.

g. A duty undertaken in connection with the discharge of any function of
the authority to inspect or authorise the inspection of premises.

h. A duty undertaken by members of principal councils in connection with
constituency or ward responsibilities which arise from the discharge of
principal council functions.
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i. Any other duty approved by the authority, or any duty of class so
approved, undertaken for the purpose of, or in connection with, the
discharge of the functions of the authority or any of its committees.

“Other political group” means a political group other than a controlling
group or the largest opposition group (if any) which comprises not less
than ten per cent of the members of that authority.

“Overview and Scrutiny Committee” means a committee of the authority
which has the powers set out in sections 21(2) and (3) of the 2000 Act, as
amended by Part 6 of the Measure.

“‘Panel” means the Independent Remuneration Panel for Wales as setout in
section 141(1) and schedule 2 of the Measure.

“Pay policy statement” means a statement produced by a relevant
authority under section 38 of the Localism Act 2011.

‘Political group’ may be formed from members of a recognised political party
or be a group of independent members unaffiliated to any recognised
political party.“Presiding Member” means a member of a principal council
who has been designated by that council to carry out functions in relation to
the chairing of its meetings and proceedings.

“Principal Council” is as defined by the 1972 Act and means a county or county
borough council.

“Proper officer” has the same meaning as in section 270(3) ofthe 1972 Act In
community and town councils, the ‘Proper Officer’ may be the clerk or other
official appointed for that purpose.“Public body” means a body as defined in
section 67(b) of the 2013 Act.

“Qualifying provision” means a provision that makes a variation to a
previous decision of the Panel. (Section 65 (c) of the 2013 Act).

“Qualifying relevant authority” is an authority within the meaning of section 63
of the 2013 Act, required to produce a pay policy statement.

“‘Relevant authority” is set out in Section 144(2) of the Measure (as amended)
and in section 64 of the 2013 Act and, for the purposes ofthese Regulations,
includes a principal council, a community or town council, a national park
authority and a Welsh fire and rescue authority.

“‘Relevant matters” are as defined in Section 142(2) of the Measure.

“Schedule” means a list setting out the authority’s decisions in respect of
payments to be made during the year (as relating to that authority) to all
members and co-opted members of that authority.

“Senior Salary” has the same meaning as set out in paragraph 11 ofthese
Regulations and may be qualified as “IPrincipal council Senior Salary” to refer
to the senior salary of a member of a principal council; “National Park Senior
Salary” to refer to the senior salary of a member of a national park authority;
or “Fire and Rescue authority Senior Salary” to refer to the senior salary of a
member of a Fire and Rescue authority.

“Sickness absence” means the arrangements as set out in the Annual
Report.
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o “Supplementary report” has the meaning contained in section 146(4 to 8) of
the Measure.

o “Travelling and subsistence payment” has the same meaning as set out in
paragraph 25 of these Regulations.

o “Year” has the following meanings:
“financial year” — the period of twelve months ending 31 March;

“calendar year” — the period of twelve months ending 31 December;

“‘municipal year” — the year commencing on the date of the annual
meeting of the authority and ending the day before the annual meeting
of the following year; for national park authorities and Welsh fire and
rescue authorities it is the period of up to twelve months following the
annual meeting of the authority.

Part 2: Schedule of member or co-opted member payments
Commencement of term of office

3. The term of office of:

o An elected member of a principal council or community or town
council begins 4 days following the election subject to making the
declaration of acceptance of that office under section 83(1) of the
1972 Act.

* A councillor member of a national park authority begins on the date on
which that member is appointed as such by a constituent authority and
the term of office of a Welsh Government appointed member begins on
the date of that appointment. The term of office of the chair and deputy
chair of the national park authority begins on their acceptance of that
office further to being either elected or appointed as a chair or deputy
chair of a national park authority.

o A councillor member of a Welsh fire and rescue authority begins on the
date on which that member is appointed as such by a constituent
authority and the term of office of the chair and deputy chair of the fire
and rescue authority begins on the date of election by that authority to
that office.

+ A co-opted member of a relevant authority begins on the
date of appointment by the relevant authority.

Schedule of payments to members (the Schedule) (does not apply to
community or town councils — see Part 5)

4. An authority must produce annually, a schedule of payments it intends to
make to its members and co-opted members. The amount of those payments
must accord with the Panel’s determinations made for that year in its Annual
or Supplementary Reports. The Schedule must be produced no later than four
weeks following the annual meeting of the authority.
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Amendment to the Schedule

5.

An authority may amend the Schedule at any time during the year (as relating
to the authority) provided that such amendments accord with the Panel’s
determinations for that year.

Basic salary

6.

10.

An authority must provide for the payment of a basic salary, as determined by
the Panel in its Annual or Supplementary Reports, to each of its members.
The amount of the salary must be the same for each member. For principal
councils only, this salary remains payable during a period of family absence.

A member may not receive more than one basic salary from a relevant
authority, but a member of one relevant authority may receive a further basic
salary by being appointed as a member of another relevant authority (except
in the case as indicated in paragraph 16).

The amount of the basic salary will be set in accordance with Section 142(3)
of the Measure and will be one of the following:

+ The amount the authority must pay to a member of the authority.

o The maximum amount that the authority may pay to a member of
the authority.

Where the term of office of a member begins or ends other than at the
beginning or end of the year (as relating to the authority), the entitlement of
that member is to such proportion of the basic salary as the number of days
during which the member’s term of office subsists during that year bears to
the number of days in that year.

Where a member is suspended or partially suspended from being a member
of an authority (Part 3 of the 2000 Act refers) the part of the basic salary
payable to that member in respect of the responsibilities or duties from which
that member is suspended or partially suspended must be withheld by the
authority. Payment must also be withheld if directed by the Welsh Ministers
(Section 155(1) of the Measure).

Senior salary

11.

12.

Subject to paragraphs 12 to 18 an authority can make payments of a senior
salary to members that it has given specific responsibilities. Such payments
must accord with the Panel’s determination for the year (as relating to the
authority) that the payments are made and must be set out in the Schedule of
that authority. For principal councils only, a senior salary will remain payable
during the family absence of the office holder.

The Panel will prescribe in its Annual or Supplementary Reports the following:

o The categories of members eligible for the payment of a senior salary
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13.

14.

15.

15(a).

15(b).

16.

16(a).

which may not be the same for all authorities or categories of
authorities.

o The discretion available to authorities in relation to the payment of
senior salaries which may not be the same for all authorities or
categories of authorities.

The amount of the senior salaries payable will be in accordance with
section 142(3) of the Measure and specify:

e The amount that a relevant authority must pay to a member of
the authority.

e The maximum amount that a relevant authority may pay to a member
of the authority.

The Senior Salary will comprise an amalgam of the basic salary and an
additional amount for the relevant specific responsibility determined by the
Panel in its Annual or Supplementary Reports. This may not be the same for
all authorities or categories of authorities.

The Panel in its Annual or Supplementary Reports will determine either the
maximum proportion of its membership or the total number of members that
an authority can pay as senior salaries. The percentage may not exceed fifty
percent without the express approval of Welsh Ministers (Section 142(5) of
the Measure). For principal councils only, the maximum proportion or number
may be exceeded to include payment of a senior salary to an additional
member who is appointed to provide temporary cover for the family absence
of a senior salary office holder (subject to the 50% limit).

For, Fire and Rescue Authorities and National Park Authorities the maximum
proportion or number may be exceeded to include the payment of a senior
salary to an additional member who is appointed to provide temporary cover
for the sickness absence of a senior salary holder as determined in the
Annual Report or a Supplementary Report.

Payments to chairs of Joint Overview and Scrutiny Committees or Sub
Committees are additional to the maximum proportion of its membership that
an authority can pay as senior salaries subject to the overall maximum of fifty
percent as contained in Section 142(5) of the Measure. The Panel will
determine the amounts of such payments in an Annual or Supplementary
Report.

An authority must not pay more than one senior salary to any member. A
principal council member in receipt of a senior salary as leader or executive
member of an authority (determined as full-time by the Panel) may not
receive a second salary as a member appointed to serve on a national park
authority or a Welsh fire and rescue authority.

Paragraph 16 does not apply to payments made to a chair of a Joint Overview
and Scrutiny Committee or Sub Committee who is in receipt of a senior salary
for a role that is not classified as full time equivalent. It continues to apply to
leaders or members of the executive.
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17.  Where a member does not have, throughout the year specific responsibilities
that allow entitlement to a senior salary, that member’s payment is to be such
proportion of the salary as the number of days during which that member has
such special responsibility bears to the number of days in thatyear.

18.  Where a member is suspended or partially suspended from being amember
of the authority (Part 3 of the 2000 Act refers) the authority must notmake
payments of the member’s senior salary for the duration of the suspension
(Section 155(1) of the Measure). If the partial suspension relates only to the
specific responsibility element of the payment, the member may retain the
basic salary. Payment must also be withheld if directed by the Welsh
Ministers.

Co-opted member payment

19.  Arelevant authority must provide for payments to a co-opted member as
determined by the Panel in its Annual or Supplementary Reports. In relation
to this regulation ‘co-opted member’ means a member as determined in
Section 144(5) of the Measure and set out in paragraph 2 of these
Regulations.

20.  Where a co-opted member is suspended or partially suspended from an
authority (Part 3 of the 2000 Act refers) the authority must not make payment
of a co-opted member fee for the duration of the suspension (Section 155(1)
of the Measure).

Payments
Costs of Care

21.  Authorities must provide for the payment to members and co-opted members
of an authority the reimbursement in respect of such expenses of arranging
the care of children or dependants or for the individual member as are
necessarily incurred in carrying out official business as a member or co-opted
member of that authority. Payments under this paragraph must not be made:

* In respect of any child over the age of fifteen years or dependant
unless the member/co-opted member satisfies the authority that the
child or dependant required supervision which has caused the
member to incur expenses that were necessary in respect of the
care of that child or dependant in the carrying out of the duties of a
member or co-opted member.

+ To more than one member or co-opted member of the authority in
relation to the care of the same child or dependant for the same
episode of care.

o Of more than one reimbursement for care to a member or co-opted
member of the authority who is unable to demonstrate to the
satisfaction of the authority that the member/co-opted member has to
make separate arrangements for the care of different children or
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22.

23.

24.

dependants.

The maximum amount of the cost of care payable by an authority is to be
determined by the Panel in its Annual or Supplementary Reports.

Where a member/co-opted member is suspended or partially suspended
from being a member or co-opted member of the authority (Part 3 of the
2000 Act refers) the part of the reimbursement of the cost of care payable
to that member or co-opted member in receipt of the responsibilities or
duties from which that member or co-opted member is suspended or
partially suspended must be withheld by the authority. Payment must also
be withheld if directed by the Welsh Ministers for reasons other than
suspension (Section 155(1) of the Measure).

An authority’s Schedule must stipulate the amount of the contribution
towards costs of care and personal assistance payable and its arrangements
for making claims, taking full account of the Panel’s determinations in this
respect.

Travel and subsistence payments

25.

Subject to paragraphs 26 and 27 below a member or co-opted member is
entitled to receive payments from the authority by way of travelling and
subsistence payments at rates determined by the Panel in its Annual or
Supplementary Reports. Such payments are in respect of expenditure
incurred by a member or co-opted member in the performance of the official
business within or outside the boundary of the authority.

(Paragraphs 26 & 27 apply only to principal councils)

26.

27.

28.

Payment of a subsistence payment to a principal council member for the

performance of official business within the boundaries of a county or county
borough where they are a member should only be made when the authority
is satisfied that it can be justified on economic grounds. This does not apply
in respect of co-opted members of a council who live outside that authority.

A principal council may make provision, subject to any limitations it thinks
fit, for members to claim mileage expenses for official business in
connection with constituency or ward responsibilities where they arise out
of the discharge of the functions of the county or county borough.

Where a member or co-opted member is suspended or partially suspended
from being a member or co-opted member of the authority (Part 3 of the 2000
Act refers), travelling and subsistence payments payable to that member or
co- opted member in respect of the responsibilities or duties from which that
member is suspended or partially suspended must be withheld by the
authority. Payment must also be withheld if directed by the Welsh Ministers
for reasons other than suspension (Section 155(1) of the Measure).
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Part 3: Further provisions

Pensions

29.

Under Section 143 of the Measure, the Panel may make determinations in
respect of pension arrangements for principal council members in its Annual
or Supplementary Reports. Such determinations may:

o Define which members for whom the principal council will be
required to pay a pension.

+ Describe the relevant matters in respect of which a local authority will
be required to pay a pension.

o Make different decisions for different principal councils.

Payments to support the function of an authority member

30.

An authority must provide for the requirements of a member to undertake
their role and responsibilities more effectively. The way in which this support
should be provided is determined by the Panel in its Annual or Supplementary
Reports.

Arrangements in relation to family absence

31.

Part 2 of the Measure sets out the rights of principal council members in
relation to family absence. The Panel will set out its determinations and the
administrative arrangements in relation to these payments in its Annual or
Supplementary Reports.

Sickness Absence

32.

Arrangements for long-term sickness absence of senior salary holders of
principal councils, Fire and Rescue Authorities and National Park Authorities
will be as set out in the Panel’s Annual Report or Supplementary Report.

Part 4: Payments

Repayment of payments

33.

An authority can require that such part of a payment be repaid where
payment has already been made in respect of any period during which the
member or co-opted member concerned:

a. is suspended or partially suspended from that member’s or co-
opted member’s duties or responsibilities in accordance with
Part 3 of the 2000 Act or Regulations made under that Act.

b. ceases to be a member or co-opted member of the authority.
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c. orin any way is not entitled to receive a salary, allowance or fee in
respect of that period.

Forgoing payments

34. Under Section 154 of the Measure, any member or co-opted member may by
notice in writing to the proper officer of the authority elect to forgo any part of
their entitlement to a payment under the determination of the Panel for that
particular year (as relating to the authority).

Part 5: Specific provisions relating to community and town
councils (“the council”)

Interpretation

35. For the purposes of this Part the term member means both an elected
member and a co-opted member.

Payments
36. Payments

a) The Annual Report or a Supplementary Report determines the
arrangements and amount of an annual payment to members in respect of
costs incurred in carrying out the role of a member and if appropriate take
account of the variation in size or financial circumstances of different
councils.

b) The council may make payments to members in respect of costs of
travel for attending approved duties within or outside the area of the
council. The amounts claimable will be set out in the Annual or
Supplementary Report of the Panel.

c) The council may reimburse subsistence costs to its members when
attending approved duties within or outside the area of the council. The
arrangements for reimbursement will be set out in the Annual or
Supplementary Report of the Panel.

d) The council may pay compensation for Financial Loss to its members
where such loss has occurred for attending approved duties within or
outside the area of the council. The payments will be set out in the
Annual or Supplementary Report of the Panel.

e) The council may make a payment to the chair or mayor and deputy chair
or mayor of the council for the purposes of undertaking the role of that
office. The payment will be set out in the Annual or Supplementary
Report of the Panel.

f) The Annual Report or a Supplementary Report determines the
arrangements for payments to members of a council who undertake
senior roles and if appropriate take account of the variation in size or
financial circumstances of different councils.
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37.

38.

39.

g) The council must reimburse the costs of care to a member if claimed, as
determined in the Annual Report of the Panel.

A member may elect to forgo any part of an entitlement to payment under
these Regulations by giving notice in writing to the proper officer of the
council.

A member making a claim for compensation for Financial Loss must sign a
statement that the member has not made and will not make any other claim in
respect of the matter to which the claim relates.

“‘Approved Duty” under this Part means

i. Attendance at a meeting of the council or of any committee or sub-
committee of the council or of any other body to which the council makes
appointments or nominations or of any committee or sub-committee of
such a body.

ii. Attendance at any other meeting the holding of which is authorised by the
council or a committee or sub-committee of the council, or a joint
committee of the council and one or more councils, or a sub-committee of
such a joint committee provided that at least two members of the council
have been invited and where the council is divided into political groupings
at least two such groups have been invited.

ii. Attendance at a meeting of any association of councils of which the
council is a member.

iv. Attendance at any training or development event approved by the council.

v. Any other duty approved by the council or duty of a class approved by the
council for the discharge of its functions or any of its committees or
sub-committees.

Part 6: Miscellaneous

Arrangements for payments

40. The Schedule of an authority must set out the arrangements for payment to all
members and co-opted members of that authority. Such payments may be
made at such times and at such intervals as determined by the authority.

Claims

41.  An authority must specify a time limit from the date on which an entitlement to

travelling or subsistence payments arise during which a claim for must be
made by the person to whom they are payable. However, this does not
prevent an authority from making a payment where the allowance is not
claimed within the period specified.
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42.  Any claim for payment of travelling, subsistence or care costs in
accordance with these Regulations (excluding claims for travel by private
vehicle or bicycle) shall be accompanied by appropriate receipts proving
actual cost.

Avoidance of duplication

43. A claim for a payment of travelling, subsistence or care costs must include,
or be accompanied by, a statement signed by the member or co- opted
member that the member or co-opted member has not made and will not
make any other claim in respect of the matter to which the claim relates.

Records of payments

44.  An authority must keep a record of the payments made in accordance with
these Regulations. as set out in an Annual or Supplementary Report.

Publicity requirements

(The required content of publicity requirements is contained in an annex to the
Annual Report)

45.  An authority must, as soon as practicable after determining its Schedule of
Remuneration for the year under these Regulations and any Report of the
Panel and not later than 31 July of the year to which the Schedule refers,
arrange for the Schedule’s publication within the authority’s area and to notify
the Panel. (This section does not apply to community and town
councils).

46.  As soon as practicable and no later than 30 September following the end of
the financial year all relevant authorities must publicise within the authority’s
area and notify the Panel:

¢ the total sum paid by it to each member or co-opted member in respect
of basic salary, senior salary, co-opted member fee, travel and
subsistence payments.

¢ the total expenditure on contribution towards costs of care and
personal assistance.

47. In the same timescale and in the same manner, anauthority must publicise
any further remuneration received by a member nominated or appointed to
another relevant authority. (This section applies only to principal
councils).
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Publicising the reports of the Panel

48.

49.

Under Section 146(7) (a) and (b) of the Measure, the Panel will send a
consultation draft of its Annual Report or Supplementary Report to all relevant
authorities for circulation to authority members and co-opted members, so that
representations can be made by members and co-opted members to the
Panel, normally in a period of eight weeks.

The Panel will determine in its Annual or Supplementary Reports the
arrangements publicising its Reports in accordance with Section 151 and 152
of the Measure.

Monitoring compliance with the Panel’s determinations

50.

Section 153 of the Measure determines that relevant authorities mustcomply
with the requirements imposed by the Panel in its Annual Reports. It also
empowers the Panel to monitor the payments made by relevant authorities
and for it to require the provision of information that it specifies. The
requirements under this section will be set out in the Annual Report of the
Panel.
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Annex 3: Schedule of Member Remuneration

1. Principal councils, national park authorities (NPAs) and Welsh fire and rescue
authorities (FRAs) (but not community and town councils) must maintain an
annual Schedule of Member Remuneration (the ‘Schedule’) which is in accord
with the Panel’s determinations on member salary and co-opted member
payments and which must contain the following information:

In respect of a principal council:

a.

Named members who are to receive only the basic salary and the amount
to be paid.

Named members who are to receive a Band 1 and Band 2 senior salary,
the office and portfolio held and the amount to be paid.

Named members who are to receive a Band 3, Band 4 and Band 5 senior
salary, the office and portfolio held and the amount to be paid.

. Named members who are to receive a civic salary and the amount to be

paid.

. Named members who are to receive the co-opted member fee and whether

chair or ordinary member and the amount to be paid.

Named members who are to receive a senior salary as a chair of a Joint
Overview and Scrutiny Committee or Sub Committee and the amount to
be paid.

. Named members in receipt of a specific or additional senior salary

approved by the Panel and the amount to be paid.

In respect of National Park and Fire and Rescue Authorities:

a. Named members who are to receive a basic salary and the amount to be
paid.

b. Named member who is to receive a senior salary as a chair of the
authority and the amount to be paid.

c. Named members who are to receive a senior salary as deputy chair of
the authority or a committee chair and the amount to be paid.

d. Named members who are to receive the co-opted member fee and
whether a chair or ordinary member and the amounts to be paid.

2. Amendments made to the Schedule during the municipal year mustbe

communicated to the Panel as soon as it is practicable.

3. Principal councils must confirm in their annual Schedule that the maximum
limit of senior salaries set for the council has not been exceeded.
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Principal councils, NPAs and FRAs must include a statement of allowable
expenses and the duties for which they may be claimed for care, travel and
subsistence in their annual Schedule which is in accord with the Panel’s
determinations.

The Schedule must set out the arrangements for the payment of salaries,
allowances and fees to all members and co-opted members of the relevant
authority (IRPW Regulation 35); arrangements for making claims for care and
personal assistance, travel and subsistence expenses (IRPW Regulations 24
and 36-37); arrangements for the avoidance of duplication (IRPW Regulation
38) and arrangements for re-payment of salaries, allowances and fees (IRPW
Regulation 33). This schedule must also include the duties for which members
and co-opted members are able to claim reimbursement towards travel,
subsistence and care and personal assistance costs.

Principal councils must declare in the Schedule whether:

o A statement of the basic responsibility of a councillor is in place.
* Role descriptors of senior salary office holders are in place.

* Records are kept of councillor attendance.

Principal councils, NPAs and FRAs must make arrangements for the
publication of the Schedule of Member Remuneration as soon as practicable
after its determination and no later than 31 July of the year to which it applies.
The Schedule should be published in a manner that provides ready access for
members of the public.

The Schedule must also be sent to the Panel Secretariat to be received by 31
July.

Any changes to the schedule during the year must be promptly publicised in the
above manner and all changes notified to Panel Secretariat promptly.
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Annex 4: Publication of Remuneration — the Panel’s
Requirements

In accordance with Section 151 of the Wales (Local Government) Measure 2011 the
Panel requires that:

1. Relevant authorities must publish a Statement of Payments made to its
members for each financial year. This information must be published in a
form and location that is easily accessible to members of the public no later
than 30 September following the end of the previous financial year and in the
same timescale also provided to the Panel. The following information must
be provided:

a. The amount of basic salary, senior salary, civic salary and co-opted
member fee paid to each named member or co-opted member of the
relevant authority, including where the member had chosen to forego all or
part of the salary, or fee for the municipal year in question. Where a senior
salary has been paid, the title of the senior office held is to be provided.

b. The payments made by community and town councils to named members
as:

o Payments in respect of telephone usage, information technology,
consumables etc.

* Responsibility payments

* Allowances made to a mayor or chair and deputy mayor or deputy
chair

o Compensation for Financial Loss

o Costs incurred in respect of travel and subsistence

c. All travel and subsistence expenses and other payments received by
each named member and co-opted member of the relevant authority,
with each category identified separately.

d. The amount of any further payments received by any named member
nominated to, or appointed by, another relevant authority or other public
body as defined by Section 67 of the Local Government (Democracy)
(Wales) Act 2013, namely:

¢ alocal health board
¢ apolice and crime Panel
o arelevant authority

* abody designated as a public body in an order made by the Welsh
Ministers.

e. Names of members who did not receive basic or senior salary because
they were suspended for all or part of the annual period to which the
Schedule applies.

f. In respect of the publication of the contribution towards costs of care
and personal assistance, relevant authorities are only required to
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publish the total amount reimbursed during the year. It is a matter for
each authority to determine its response to any Freedom of
Information requests it receives. However, it is not intended that details
of individual claims should be disclosed.

2. Nil returns are required to be published and provided to the Panel by 30
September.
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Annex 5: Summary of new and updated determinations

contained in this report

The numbers of most of the determinations contained within this report have changed

from previous reports.

To assist authorities, this table sets out the determinations in this report which are

entirely new or have been updated.

Summary of new and updated determinations contained in this report

Principal Councils

Determination 1:
This Determination has been updated

Basic salary in 2021/22 for elected members of
principal councils shall be £14,218 with effect from
1 April 2021.

Determination 2:
The amounts payable under this
Determination have been updated

Senior salary levels in 2021/22 for members of
principal councils shall be as set out in Table 3 with
effect from 1 April 2021.

Determination 3:
This Determination has been updated

Where paid, a civic head must be paid a Band 3
salary of £23,161 and where paid a deputy civic
head must be paid a Band 5 salary of £18,108 with
effect from 1 April 2021.

Determination 4:
This Determination has been updated

Where appointed andif remunerated, a presiding
member must be paid a Band 3 senior salary of
£23,161.

National Park Authorities

Determination 19:
This Determination has been updated

The basic salary for NPA ordinary members shall
be £4,053 with effect from 1 April 2021.

Determination 20:
This Determination has been updated

The senior salary of the Chair of a NPA shall be
£12,845 with effect from 1 April 2021.

Determination 21:
This Determination has been updated

A NPA senior salary of £7,792 must be paid to a
Deputy Chair where appointed. Any additional
senior posts that are paid must be at £7,792.

Fire and Rescue Authorities

Determination 27:
This Determination has been updated

The basic salary for FRA ordinary members shall
be £2,026.

Determination 28:
This Determination has been updated

The senior salary of the Chair of a FRA shall be
£10,818.

Determination 29:
This Determination has been updated

A FRA senior salary of £5,765 must be paid to the
Deputy Chair where appointed.

Determination 30:
This Determination has been updated

Chairs of Committees can be paid. This shall be
paid at £5,765. Any additional senior posts that are
paid must be at £5,765

Contribution towards costs of care and personal assistance

Determination 39:
This Determination has been
updated.

All relevant authorities must provide for the
reimbursement of the contribution towards
necessary costs for the care of dependent children
and adults (provided by informal or formal carers)
and for personal assistance needs as follows:

e Formal (registered with Care
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Summary of new and updated determinations contained in this report

Inspectorate Wales) care costs to be
reimbursed in full.

e Informal (unregistered) care costs to be
reimbursed up to a maximum rate
equivalent to the Real Living Wage at
the time the costs are incurred.

Reimbursement must be for the additional costs
incurred by members to enable them to carry out
official business or approved duties. Each authority
must ensure that any payments made are
appropriately linked to official business or
approved duty. Reimbursement shall only be made
on production of receipts from the carer.

Independent Remuneration Panel for Wales
Room N.03

First Floor

Crown Buildings

Cathays Park

Cardiff

CF10 3NQ

Telephone: 0300 0253038
E-mail irpmailbox@gqov.wales

The Report and other information about the Panel and its work are available on
our website at:

Independent Remuneration Panel for Wales
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Agenda Iltem 8

MONMOUTHSHIRE COUNTY COUNCIL
REPORT

SUBJECT: Consultation — Changes to Adoption Absence for Members
MEETING: Democratic Services Committee

DATE: 30" November 2020

DIVISION/WARDS AFFECTED: N/A

PURPOSE:

To consider submitting a response to Welsh Government on the
changes to adoption absence for local authority members.

KEY ISSUES:

Part 2 of the Local Government (Wales) Measure 2011 (“the Measure”)
introduced entitlements to periods of family absence for members of
county and county borough councils, during which a member is entitled
to be absent from authority meetings.

The periods of absence introduced were as follows:
» Maternity absence 26 weeks
* Newborn absence 2 weeks
» Adopters absence 2 weeks
* New adoption absence 2 weeks
 Parental absence 3 months

The Family Absence for Members of Local Authorities (Wales)
Regulations 2013 (“the Regulations”) made under Part 2 of the
Measure prescribe the conditions to be satisfied for a member to be
entitted to a period of family absence and made procedural
arrangements in respect of each type of absence.

The periods of absence set out above were broadly modelled on the
absence provisions for officers within county and county borough
councils. The intention behind this approach was to ensure members
and officers had, as far as possible, the same basic absence
arrangements.

With the exception of the maximum period for adopter’s absence the
regulations remain in step with the arrangements for Officers. However,
the basic period of adopter's absence available to Officers is now 26
weeks and therefore the current 2 weeks adopter’'s absence available
to members needs to be changed to 26 weeks to align with the broader
Welsh Government policy.

For this reason Welsh Ministers intend to amend the 2013 regulations
to increase the adopter’s absence entitlement from 2 weeks to 26
weeks. This will result in the same levels of maternity and adopter’s
absence being available under the 2013 regulations.

In addition, associated changes to the regulations will:
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+ Create procedures for allowing a member of a local authority to
vary the start date and duration of a period of adopter’s absence

* Provide that a period of adopter’s absence may start on the day
the child is placed with the member of a local authority for
adoption or up to 14 days beforehand. A member of a local
authority may choose on which of these days their adopter's
absence will start.

» Create a procedure for a member of a local authority to bring
their adopter’s absence to an end

* Prevent multiple periods of adopter's absence being taken in
respect of children adopted under the same arrangement.

» Allow individuals taking adopter’s leave to continue some duties
with the consent of the chair or presiding member of the local
authority.

Welsh Government are undertaking a consultation that closes on the
29" December 2020 with a view to gathering responses to the below
guestions:

1. Do you agree with the proposed increase in the length of
adopter’s absence for councillors from 2 to 26 weeks to align
with similar arrangements for maternity absence.

2. Do you agree with the changes set out in the bullet points
above?

3. Do you agree the revised statutory guidance within the annex of
the consultation document reflects the proposed changes in
paragraphs in the bullet points above?

RESOURCE IMPLICATIONS:

None. There are no changes to the remuneration of the local authority
members specific to this initiative and members would be entitled to
continue receiving remuneration in line with the policies set by the
Independent Remuneration Panel for Wales.

SUSTAINABLE DEVELOPMENT AND EQUALITY IMPLICATIONS:

The proposed changes in this consultation document will ensure that
individuals who need to use this policy will have access to the relevant
support mechanisms to continue to carry out all their responsibilities in
a fair manner.

SAFEGUARDING AND CORPORATE PARENTING IMPLICATIONS:
None
BACKGROUND PAPERS

Consultation Document - Changes to adoption absence for local
authority members

AUTHOR:
John Pearson, Local Democracy Manager
Email: johnpearson@monmouthshire.gov.uk
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Number: WG 41366. \:72 f;{é

Ve

Llywodraeth Cymru
Welsh Government

Welsh Government
Consultation Document

Changes to adoption absence for local authority
members

We want your views on proposed changes to adoption
absence for local authority members from 2 to 26 weeks

Date of issue: 3 November 2020
Action required: 29 December 2020
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Overview

How to respond

Further
information and
related documents

Contact details

Also available in
Welsh at:

The Family Absence for Members of Local Authorities
(Wales) Regulations 2013 (the regulations) govern
adopter’s absence (the form of leave taken by an
individual adopting a child). The Welsh Government
proposes amending the 2013 Regulations so as to
extend the period of adopter’s absence for members
of councils from 2 weeks to 26 weeks and, as far as
practicable, to align procedures relating to adopter’'s
absence with those which currently govern maternity
absence.

You can respond to this consultation by completing
and returning the consultation response form at the
back of this document. The response should be sent
to:

Local Government Democracy Team
Welsh Government

Cathays Park

Cardiff

CF10 3NQ

Or email:
LGD.DemocracyDiversityRemuneration@gov.wales

Or by completing an online form

Large print, Braille and alternative language
versions of this document are available on
request.

https://www.legislation.gov.uk/wsi/2013/2901/made

For further information, please contact:

Local Government Democracy Team
Welsh Government

Cathays Park

Cardiff

CF10 3NQ

Email:
LGD.DemocracyDiversityRemuneration@gov.wales

https://llyw.cymru/absenoldeb-mabwysiadu-i-
gynghorwyr-awdurdodau-lleol
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General Data Protection Regulation (GDPR)

The Welsh Government will be data controller for any personal data you provide as part of
your response to the consultation. Welsh Ministers have statutory powers they will rely on to
process this personal data which will enable them to make informed decisions about how
they exercise their public functions. Any response you send us will be seen in full by Welsh
Government staff dealing with the issues which this consultation is about or planning future
consultations. Where the Welsh Government undertakes further analysis of consultation
responses then this work may be commissioned to be carried out by an accredited third party
(e.g. a research organisation or a consultancy company). Any such work will only be
undertaken under contract. Welsh Government’s standard terms and conditions for such
contracts set out strict requirements for the processing and safekeeping of personal data.

In order to show that the consultation was carried out properly, the Welsh Government
intends to publish a summary of the responses to this document. We may also publish
responses in full. Normally, the name and address (or part of the address) of the person or
organisation who sent the response are published with the response. If you do not want your
name or address published, please tell us this in writing when you send your response. We
will then redact them before publishing.

You should also be aware of our responsibilities under Freedom of Information legislation

If your details are published as part of the consultation response then these published reports
will be retained indefinitely. Any of your data held otherwise by Welsh Government will be
kept for no more than three years.

Your rights
Under the data protection legislation, you have the right:

e to be informed of the personal data held about you and to access it
e to require us to rectify inaccuracies in that data
e to (in certain circumstances) object to or restrict processing
e for (in certain circumstances) your data to be ‘erased’
e to (in certain circumstances) data portability
¢ tolodge a complaint with the Information Commissioner’s Office (ICO) who is our
independent regulator for data protection.
For further details about the The contact details for the Information
information the Welsh Government Commissioner’s Office are:
holds and its use, or if you want to Woycliffe House
exercise your rights under the GDPR, Water Lane
please see contact details below: Wilmslow
Data Protection Officer: Cheshire
Welsh Government SK9 5AF
Cathays Park
CARDIFF Tel: 01625 545 745 or
CF10 3NQ 0303 123 1113
Website: https://ico.org.uk/
e-mail:

Data.ProtectionOfficer@gov.wales
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Background

1.

Creating a more equal Wales, where everyone has the opportunity to participate,
reach their full potential and is able to contribute fully to the economy, will enable
Wales to be more prosperous and innovative.

The Welsh Government is committed to increasing diversity across all aspects of
public life. This includes tackling the barriers which prevent an individual’s active
participation in local democracy through elected office.

The Welsh Ministers recognise the difficulties in balancing the demanding role of
being a councillor with the personal responsibilities of caring for loved ones. The
challenges of the role, the sensitivities of many of the activities undertaken and the
increasing expectation of the public that councillors are ‘on duty’ 24 hours a day,
seven days a week can prevent individuals from giving serious consideration to
becoming a councillor.

Enabling councillors to take time off in a range of circumstances is an important part
of the approach taken in Wales. Councillors benefit from taking time off to support
their families. Family absence (often referred to as “leave”) is considered a
fundamental lever in increasing the diversity of those participating in local
democracy by enabling individuals to balance the requirements of the important role
they play in society with the demands and responsibilities that come with bonding,
nurturing and developing relationships with their children.

This is why Wales was the first country in the UK to legislate for the introduction of
family absence arrangements for councillors.

The current family absence arrangements

6. Part 2 of the Local Government (Wales) Measure 2011 (“the Measure”) introduced

entitlements to periods of family absence for members of county and county
borough councils, during which a member is entitled to be absent from authority
meetings.

The periods of absence introduced were as follows:

e Maternity absence 26 weeks
e Newborn absence 2 weeks
e Adopters absence 2 weeks
e New adoption absence 2 weeks
e Parental absence 3 months

The Family Absence for Members of Local Authorities (Wales) Regulations 2013
(“the Regulations”) made under Part 2 of the Measure prescribe the

conditions to be satisfied for a member to be entitled to a period of family absence
and made procedural arrangements in respect of each type of absence.

The periods of absence set out above were broadly modelled on the absence
provisions for officers within county and county borough councils. The intention
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behind this approach was to ensure members and officers had, as far as possible,
the same basic absence arrangements.

The Issue

10. With the exception of the maximum period for adopter’s absence the regulations
remain in step with the arrangements for Officers. However, the basic period of
adopter’s absence available to Officers is now 26 weeks and therefore the current 2
weeks adopter’'s absence available to members needs to be changed to 26 weeks
to align with the broader Welsh Government policy.

Proposed action

11.For this reason Welsh Ministers intend to amend the 2013 regulations to increase
the adopter’s absence entitlement from 2 weeks to 26 weeks. This will result in the
same levels of maternity and adopter’s absence being available under the 2013
regulations.

12.1n addition, associated changes to the regulations will:

Create procedures for allowing a member of a local authority to vary the start
date and duration of a period of adopter’s absence

Provide that a period of adopter’'s absence may start on the day the child is
placed with the member of a local authority for adoption or up to 14 days
beforehand. A member of a local authority may choose on which of these days
their adopter’s absence will start.

Create a procedure for a member of a local authority to bring their adopter’'s
absence to an end

Prevent multiple periods of adopter’s absence being taken in respect of children
adopted under the same arrangement.

Allow individuals taking adopter’s leave to continue some duties with the consent
of the chair or presiding member of the local authority.

13.The need for parents to bond with and build strong relationships with their biological
children has been recognised for many years. For those who decide to adopt
children the need to bond and build relationships is of equal importance. Depending
on the circumstances of the adoption there can be additional challenges in
developing these relationships. These changes put the basic maternity and
adopter’s absence arrangements on an equal basis. It also ensures alignment
between members and Officers.

Q1: Do you agree with the proposed increase in the length of adopter’s
absence for councillors from 2 to 26 weeks to align with similar
arrangements for maternity absence?

Q2: Do you agree with the changes set out in Paragraph 12 above?

Q3 Do you agree the revised statutory guidance within the annex of this
document reflects the proposed changes in paragraphs 11 and 12 above?
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e Q4 If you would like to make any additional comments or observations
about the changes proposed as part of this consultation please include
them in the box provided below.

Local Government and Elections (Wales) Bill

14.Section 66 of the Local Government and Elections (Wales) Bill seeks to remove the
current limitations on the maximum absence periods from the 2011 Measure and
enables these to be set at any level by the regulations. The rationale for this change
is to enable the regulations to be updated more easily as policy develops in this
area.

15. Therefore the proposals set out in this consultation are subject to the changes in
section 66 of the Bill becoming law.

Impact of proposals

16. These changes will give adoptive parent’s greater opportunity to take absence to
help provide a supportive and nurturing environment for their children. Bonding and
strong relationships are a very important part of bringing babies and young people
into a new family environment and are critical to the growth and development of the
adoptee. It provides consistency between those the absence arrangements for
individuals eligible for maternity and adopters absence.

Guidance

There is existing statutory guidance about family absence which was made under section
30 of the Local Government (Wales) Measure 2011.

The guidance will require amendment as a result of the proposed change to family
absence arrangements.

A revised set of guidance which contains amendments to reflect the changes set out in
paragraphs 11 and 12 above contained in the Annex to this document.
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Annex

FAMILY ABSENCE
Statutory Guidance made under Section 30 of the Local Government
(Wales) Measure 2011

Introduction

1. Part 2 of the Local Government (Wales) Measure 2011 (“the Measure”) introduces an
entitlement to a period of family absence for members of county and county borough
councils, during which a member is entitled to be absent from authority meetings.

What the Measure requires

2. This document contains statutory guidance issued under section 30 of the Measure.
A local authority must have regard to this guidance in exercising its functions under
Part 2 of the Measure.

3. Section 23 allows members who are entitled to a period of family absence to be
absent from meetings of the authority, including executive meetings where
applicable, during periods of family absence, in accord with regulations made under
this Part of the Measure. The Measure creates an entitlement to five types of family
absence: maternity absence; new-born absence; adopter’s absence; new adoption
absence; and parental absence.

4. The Family Absence for Members of Local Authorities (Wales) Regulations 2013 (“the
Regulations”) are made under Part 2 of the Measure and prescribe the conditions to
be satisfied for a member to be entitled to a period of family absence.

5. A member is entitled to a period of maternity absence where the member satisfies
conditions prescribed within the Regulations. The Regulations also include provision
concerning the duration, start, bringing to an end and cancellation of any maternity
absence. The Regulations restrict the period of maternity absence to a maximum of
26 weeks.

6. New-born absence concerns absence granted to the “parent” of a child other than the
mother. The Regulations prescribe conditions relating to the relationship between
the member and child required for the member to be entitled to a period of new-born
absence. New-born absence is designed to allow a person who satisfies the
prescribed conditions to assist in the caring for the child and mother. The
Regulations also make provision relating to the length of new-born absence and
when it should be taken.
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7. Section 26 creates an entitlement to adopter’s absence. The Regulations also include
provision concerning the duration, start, bringing to an end and cancellation of adopters
absence. The Regulations restrict the period of adopter’s absence to a maximum of 26
weeks. The Regulations prescribe the conditions to be satisfied, the length of such
absence and when it can be taken, subject to the provision that it cannot last more than
26 weeks. Section 27 deals with new adoption absence available to a member who
satisfies prescribed conditions as to their relationship to an adopter.

8. Parental absence applies to a member who becomes responsible for a child (who was
previously the responsibility of someone else). The Regulations enable a member to be
absent on parental absence for a period of up to three months.

9. Section 29 enables regulations to provide for the administrative machinery of any family
absence as well as the process for dealing with any complaints of abuse of absence. It
also allows regulations to provide for any duties which members may perform during a
period of family absence.

Guidance
10. The Measure and Regulations must be read together with this guidance.

11. The introduction of family absence provides members with entitlements to enable
members who have babies or become responsible for looking after children to be able to
continue as members with recognised, legitimate, absence, in an open fashion, rather
than be potentially subject to criticism for not fulfilling their duties as members.

12. Section 8 of the Measure requires local authorities to designate an officer as the
authority’s Head of Democratic Services (HDS). The Measure provides that the HDS
may make arrangements for an officer appointed by them to discharge the functions of
the HDS under the Measure. All references to the HDS in this guidance and the
Regulations should be taken as including any officer appointed by them to fulfil the duties
under the Measure. The Regulations prescribe that the HDS will take the responsibility
for dealing with notifications of family absence.

13. This is clearly a potentially delicate area for the HDS. It involves dealing with members
during a very important development in their personal lives. The responsibility the HDS
will have for keeping records, including the dates applicable to the absence and any
suspicion that the family absence entitlement is being abused, will require sensitivity. The
HDS should take a flexible approach towards any request to vary the start or finish dates
of absence, provided they are within the total allowance. With respect to actions which
might result in the withdrawal of the entitlement, there should be a high degree of
certainty in the mind of the HDS before proceeding along this course.

14. As stated above, in most circumstances, the HDS must be notified in writing before any
period of family absence. In addition, the Regulations contain other notification
requirements, such as under the complaint provisions. Notification by way of an e-mail or
any other electronic format would satisfy the written requirement in respect of any
notification required under the Regulations.
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15. Under normal circumstances, the HDS should not request evidence of pregnancy or the

16.

17.

18.

19.

20.

21.

expected date of childbirth unless there are grounds for suspicion that the notice given
by the member is questionable.

New-born absence is aimed to assist partners of mothers by enabling them to take a
period of absence during the first 56 days after childbirth.

Adopter’s absence entitles members to a period of absence of 26 weeks. The
entitlement arises at the physical date of placement of the child with the member for
adoption. It is the actual date of placement of the child which is important for the start of
this absence, not the date of placement according to any legal document. No evidence of
adoption is required from the member in order to be entitled to a period of adopter’'s
absence. Multiple children adopted at the same time would not enable a member to take
multiple periods of adopter’s absence.

A member who satisfies prescribed conditions as to their relationship with another
person who is adopting a child may take two weeks new adoption absence. A member is
not entitled to take adopter’s and new adoption absence in relation to the same child.
Multiple children adopted at the same time would not enable a member to take multiple
periods of new adoption absence. If a member jointly adopts a child with another
member, one member may elect to be the child’s adopter for the purposes of the
Regulations and would be entitled to a period of adopter’s absence. The other member
would not be entitled to a period of adopter’s absence but would be entitled to a period of
new adoption absence.

A member shall be entitled to parental absence if they become responsible for the care
of a child under the age of 14. The member must notify the HDS of this responsibility and
the HDS must be satisfied that such a responsibility is real and may require supporting
evidence.

Responsibility for a child for the purposes of Part 5 of the Regulations is not limited to
members who are granted parental responsibility for a child as defined in section 3 of the
Children Act 19889. It is intended that parental absence would be available to members
who become temporarily responsible for the care of a child in addition to members who
become the subject of more permanent responsibilities. For example, a member who
takes responsibility for the care of a child whilst the parent is temporarily unable to fulfil
these responsibilities for reasons such as illness, would be entitled to a period of parental
absence.

A member may decide to stage parental absence over various periods during the year
from when the member became responsible for the child. The member must notify the
HDS as to the staging of the periods of absence in advance, although it is not expected
that a member inform the HDS of the start date and duration of each and every period of
parental absence at the outset. If possible, the member should seek to inform the HDS of
the intended periods of absence. However, it is accepted that this may not always be
possible and would not afford the necessary degree of flexibility. In which case, as long
as the HDS is informed at the outset of the member’s general approach to the taking of
absence and the HDS is informed in advance of each individual period of absence, the
member would be entitled to periods of parental absence.
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22.

23.

24.

25.

26.

27.

28.

The HDS is required to inform the chair of the local authority, or where a local authority
has elected a presiding member, the presiding member of that authority, the chair of the
Democratic Services Committee (DSC) and, the leaders of each political group of the
authority of any period of family absence in advance of it being taken or at the earliest
possible date thereafter. The HDS is free also to inform any other persons felt necessary.
For instance, this could include members of the authority representing the same or
neighbouring divisions.

On receiving information from the HDS that a member may not be entitled to a period of
family absence, a local authority may decide to cancel or curtail a member’s family
absence if it believes that the permitted absence is fraudulent, has been abused or
simply that the member is not entitled to a period of family absence. It would be open to
an authority in such a situation to decide whether the issue should be referred to their
Standards Committee for their consideration.

A member may appeal against a decision to withdraw entitlement to family absence.
Complaints must be in writing, however, as stated above a complaint in electronic form
would satisfy this requirement. The HDS then places the appeal before the chair of the
local authority, or where a local authority has elected a presiding member, the presiding
member of that authority, who must then place it before a panel of three members
appointed by the authority for the purpose (which cannot include the chair or presiding
member of the authority).

The panel will then determine the complaint. The panel will determine whether or not the
member is entitled to a period of family absence under the Regulations. Where the panel
determines that the member is entitled to a period of family absence, that member will
take a period of family absence in accordance with the Regulations.

A period of family absence may have been cancelled by the local authority mid-way
through the period of family absence. Having been established to consider a complaint,
the panel could then determine that the member is in fact entitled to a period of family
absence. In those circumstances, the member will be entitled to the balance of their
period of absence set out under the Regulations.

Where a panel determines that a member is not entitled to a period of family absence
the member will not be eligible to a period of family absence under the Regulations and
will be therefore expected to continue their duties as a member.

A local authority’s standing orders must include provisions describing the circumstances
in which a member on maternity, adopter’s or parental absence (only) to continue to
perform some duties if so desired. This should enable a member on such leave of
absence to attend a particular meeting or type of meeting or perform a particular duty or
type of duty on receipt of permission granted by the chair of the local authority, or where
a local authority has elected a presiding member, the presiding member of that authority.
This might be the case, for instance, where the member has a well-known particular
interest in a matter of business or if urgent business affecting their local area is being
considered. Before agreeing to such a request, the chair of authority, or where a local
authority has elected a presiding member, the presiding member of that authority, must
inform the leaders of all political groups on the council. Should there be a dispute, a
panel established as above should make the final decision.
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29. Standing orders should also provide as to whether any duty conferred on members
should be performed during a period of family absence. This might, for instance, enable
a member on family absence to be asked to attend a meeting if it might otherwise be
inquorate. The standing orders could enable different arrangements to be made for
different members. There might be a particular area of expertise possessed by a
member which would be difficult to replace on a temporary basis, which might suggest a
limited commitment could still be expected of a member in defined circumstances.
However, the effect of any such provision under the standing orders should not be
contrary to the purpose of the Measure and Regulations.

30. It should be noted that the absence of a member for family absence reasons should not
trigger any reallocation of representation in accord with political balance. For such
calculations, the member should be treated as a full member of the council and therefore
any substitution should be open only to a member of the same political group.
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Consultation
Response Form

Your name:

Organisation (if applicable):

Email / telephone number:

Your address:

Questions

Q1 Do you agree with the proposed increase in the length of adopter’s absence for
councillors from 2 to 26 weeks to align with similar arrangements for maternity absence.

Yes / No

Add any comments

Q2 Do you agree with the changes set out in Paragraph 12 above?
Yes / No

Add any comments

Q3 Do you agree the revised statutory guidance within the annex of this document
reflects the proposed changes in paragraphs 11 and 12 above?

Yes / No
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Q4 If you would like to make any additional comments or observations about the changes
proposed as part of this consultation please include them in the box provided below.
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Agenda Item 9

“@ monmouthshire

WP sir fynwy

SUBJECT: Forward Work Programme Engagement
MEETING: Democratic Services Committee

DATE: 30" November 2020

DIVISION/WARDS AFFECTED: ALL

1. PURPOSE:

1.1 To identify the implications of the pandemic for the work of the committee in seeking
to broaden involvement in local democracy and ensure that the committee remains
sighted on recent additions to the Cabinet and Council forward planner to identify
those topics of most interest to communities where early and effective engagement
can add most value.

2. RECOMMENDATIONS:

2.1 That the committee begin to prioritising potential topics requiring more extensive
public involvement and consider how this can most effectively be done in the context
of a global pandemic which places limits on social interactions and physical
meetings.

3. KEY ISSUES:

3.1 The Local Government and Elections (Wales) Bill seeks to reform public participation
in local government and creates a duty to encourage local people to participate.

3.2 This is aligned with the previously endorsed aspirations of this committee to increase
involvement in local democracy by helping communities define the futures to which
they aspire, increasing understanding of how decisions are made and how people
can participate in the democratic process. It also re-enforces the focus on
involvement as one of the ways of working enshrined in the Well-being of Future
Generations Act.

3.3 A working group of the committee had previously been meeting with officers to take
these issues forward. The work had been paused but there remained a desire to
deliver on the committees aspirations. It had agreed to take ownership of a forward
plan of topics that will be which are likely to be of interest to the public. The
committee developed a set of criteria to inform the issues that should be prioritised
for public engagement:

o There is evidence of significant public interest in the proposed change or decision
It is an area where we anticipate a large number of complaints or negative press
as a result of a service change or policy being implemented

¢ Changes are proposed which could be significantly enhanced by public
involvement

e The authority is facing a challenge and would benefit from developing a broader
range of options

1
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3.4

3.5

4.1

5.1

6.1

10.

e The proposal would have a major impact on one or more sections of the
community

e We would expect public involvement to add value and be able to shape and
influence the final recommendation made to cabinet or council

The passing of the Local Government and Elections Bill on 18™ November is a timely
moment for the committee to return to this agenda. Alongside this, work is underway
to refresh and update the Cabinet and Council Forward Planner as the result of the
pandemic impacting on capacity and requiring new areas of work to be prioritised.
The latest copy of the forward work programme is attached as appendix 1.

The council has already made significant steps in opening up democracy through
public open forums, area committees and the live streaming of meetings. Challenging
budgets settlements in the years to come will inevitably mean the Council will need to
take harder and potentially more contentious decisions. Earlier involvement will
increase the public’s understanding and ownership of the proposals developed and
the decisions made.

REASONS:

To create opportunities to work more collaboratively with communities to understand
the issues that matter and work in new ways with people to develop solutions and
promote engagement in local democratic processes.

RESOURCE IMPLICATIONS:

None at this stage

WELLBEING OF FUTURE GENERATIONS IMPLICATIONS (INCORPORATING
EQUALITIES, SUSTAINABILITY, SAFEGUARDING AND CORPORATE
PARENTING)

This report does not propose any change in policy or service. However, it proposes
improving how we involve people and this is one of the five ways of working identified
in the Well-being of Future Generations Act.

CONSULTEES:

None

BACKGROUND PAPERS:

None

AUTHOR:

Matthew Gatehouse, Head of Policy and Governance

CONTACT DETAILS:

e-mail: matthewgatehouse@monmouthshire.gov.uk
Tel: 01633 644387 /0778 555 6727
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Cabinet, Council and Individual Cabinet Member Decisions (ICMD) Forward Plan

Monmouthshire County Council is required to publish a forward plan of all key decisions to be taken. Council and Cabinet items will only be considered for decision if they have been included on the planner no later than the
month preceding the meeting, unless the item is considered urgent.

LDP for Adoption

Council 01/10/23 Mark Hand 23/01/20

LDP submission for examination

Council 01/02/23 Mark Hand 23/01/20

LDP Deposit Plan endorsement for consultation Endorsement of Deposit Plan

Council 01/07/22 Mark Hand 23/01/20

LDP Preferred Strategy endorsement post
consultation

Cabinet 01/09/21 Mark Hand 20/05/20
Budget Monitoring outturn report The purpose of this report is to provide Members with
information on the forecast outturn position of the
Cabinet 02/06/21 Authority at end of month reporting for 2020/21 Peter Davies/Jon Davies 02/04/20

financial year

LDP Preferred Strategy endorsement for
consultation

Council 01/05/21 Mark Hand 21/09/20

Welsh Church Fund Working Group meeting ) .
The purpose of this report is to make

: recommendations to Cabinet on the Schedule of

Cabinet 14/04/21 Applications 2020/21 - meeting 9 held on 4th March Dave Jarrett 02/04/20

2021

Council Tax Resolution Report

Council 11/03/21 Ruth Donovan 02/04/20
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Play Sufficiency Action Plan

Cabinet 03/03/21 Mike Moran 14/10/20
*EAS Business Plan

Cabinet 03/03/21 Sharon Randall Smith 21/09/20
Final revenue and capital budget proposals

Council 03/03/21 Peter Davies 21/09/20
Abergavenny CRC (Racecourse Farm)

Cabinet 03/02/21 Mike Moran 14/10/20
Welsh Church Fund Working Group meeting i _

The purpose of this report is to make
. recommendations to Cabinet on the Schedule of
Cabinet 03/02/21 Applications 2020/21 - meeting 8 held on 14th Dave Jarrett 02/04/20
January 2021

Social Justice Strategy Update

Cabinet 03/02/21 Cath Fallon 17/09/20
Active Travel Network Maps

Cabinet 03/02/21 Paul Sullivan 13/11/20
Review of Home to School Transport

Cabinet 03/02/21 Will Mclean 13/11/20
Land at Bencroft Lane, Knollbury

Cabinet 03/02/21 Mike Moran 26/08/20

Cabinet 03/02/21 Review of Monmouthshire’s Destination Purpose: to approve the revised Destination Matthew Lewis 22/09/20

Management Plan 2017-2020

Development Plan
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*Draft revenue and capital budget proposals for

Cabinet 20/01/21 . Peter Davies 21/09/20
consultation
To propose the deaccessioning of and disposal
ICMD 15/01/21 Museum Service Collection Review actions for the proposed items in line with Section 4 of Matthew Lewis 22/09/20
the Museums Association Disposal Toolkit
Council Tax Reduction Scheme
Council 14/01/21 Ruth Donovan 07/04/20
Annual Safeguarding Report
Council 14/01/21 Jane Rodgers 21/09/20
Approval on Local Government (Wales) Act 1994 -
IMCD 13/01/21 The Local Authorities (Precepts) (Wales) Jon Davies
Regulations 1995
ICMD 13/01/21 SPG S106 Supplementary Planning Guidance To clarify how S106 contributions are calculated Mark Hand 01/05/19
Budget Monitoring Report - month 7 (period 2) . , _ .
The purpose of this report is to provide Members with
. information on the forecast outturn position of the . .
Cabinet 06/01/21 Authority at end of month reporting for 2020/21 Peter Davies/Jon Davies 02/04/20
financial year.
Cabinet 06/01/21  |Play Area Assessments and Future Play Area Policy |10 20ViSe members of play area assessments carried Matthew Lewis 22/09/20
out last year and suggest a rationalisation of provision
RIPA Policy
Cabinet 06/01/21 Matt Phillips 21/10/20
Longterm Homelessness Solutions
Cabinet 06/01/21 Deferred from 2/9/20 Mark Hand 07:00
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Cabinet 06/01/21 Gypsy Traveller Accommodation Assessment 2020 Mark Hand 23/06/20
ICMD 23/12/20 Museum object disposal Rachael Rogers 30/10/20
To approve the review of the Wye Valley AONB ,
ICMD 23/12/20 Wye Valley AONB Management Plan 2020-2025 Management Plan 2020-2025 Matthew Lewis 22/09/20
Welsh Church Fund Working Group meeting . _
The purpose of this report is to make
: recommendations to Cabinet on the Schedule of
Cabinet 16/12/20 Applications 2020/21 - meeting 7 held on 3rd Dave Jarrett 02/04/20
December 2020
Proposal to pause work on a proposed Development
Company
Cabinet 16/12/20 Deb Hill Howells 21/10/20
Local Housing Market Assessment Update
Cabinet 16/12/20 Mark Hand 04/11/20
Growth Options to Cabinet for endorsement for non-
statutory consultation
Cabinet 16/12/20 Mark Hand 21/09/20
Review of school places in Caldicot town
Cabinet 16/12/20 Matthew Jones 21/10/20
ICMD 09/12/20 Shire Hall/Monmouth Museum Paul Jordan Matthew Lewis deferred from 11/11
To seek Member approval of the proposals
Consultation on Local Government (Wales) Act for consultation purposes regarding
IMCD 09/12/20 1994 - The Local Authorities (Precepts) (Wales) payments to precepting authorities during Jon Davies

Regulations 1995

the 2021/22 financial year as required by
statute.
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Council Tax base and associated matters

To agree the Council Tax Base figure for submission
to the Welsh Government, together with the collection

IMCD 09/12/20 rate to be applied for 2021/22 and to make other Ruth Donovan 02/04/20
necessary related statutory decisions
Corporate Joint Committee: Consultation Response’ [To discuss and endorse a council response to
consultation about draft regulations which will create
Council 03/12/20 four regional Corporate Joint Committees. These are Matt Gatehouse 16/10/20
a statutory mechanism for regional collaboration by
local government.
Updated Asset Investment Policy
Council 03/12/20 Peter Davies 21/09/20
Statutory Director of Social Services annual report
Council 03/12/20 Julie Boothroyd 14/08/20
InFuSe
Cabinet 02/12/20 Cath Fallon 10/11/20
Clydach Ironworks Enhancement Scheme
Revision/S106 Funding, Cae Meldon
Cabinet 02/12/20 Matthew Lewis 22/09/20
ICMD 25/11/20 Homesearch Allocations Policy and Amendments INCLUDED ON 11/11 AGENDA Louise Corbett 22/10/20
WELSH LANGUAGE COMMISSIONER’S
ICMD 11/11/20 MONITORING WORK 2019-20 Matt Gatehouse
LDP Annual Monitoring Report/ and Annual
Performance Report for Planning Service
ICMD 11/11/20 Rachel Lewis/Phil Thomas 19/10/20
Housing Register Review
ICMD 11/11/20 Mark Hand 23/06/20
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Outdoor Adventure Service

Cabinet 04/11/20 Marie Bartlett/lan Saunders 13/10/20
Public Service Ombudsman’s annual letter
To provide Cabinet with a copy of the Public Service
Cabinet 04/11/20 Ombudsman’s annual letter to inform understanding Matt Gatehouse 09/09/20
of the council’s performance in handling complaints
Welsh Church Fund working group . )
The purpose of this report is to make
: recommendations to Cabinet on the Schedule of
LI LR Applications 2020/21 - meeting 4 held on 22nd Dave Jarrett LRI
October 2020
Three Fields Site Magor — Lease Arrangements
Cabinet 04/11/20 Mike Moran 14/10/20
Coronavirus Strategic Aims: Progress and Next i _ _
Steps To provide an overview of progress against the
Cabinet 04/11/20 strategic aims set by Cabinet in July, and Matt Gatehouse 26/08/20
communicate an updated version of the plan on a
page
Cabinet 04/11/20 Section 106 Funding — The Hill, Abergavenny Mike Moran 20/02/19
Corporate Plan Annual Report 2019/20
Council 22/10/20 Richard Jones 25/08/20
MCC Audited Accounts (formal approval)
Council 22/10/20 To notify Council of completed Audit process and Peter Davies/Jon Davies 02/04/20
resultant accounts - To go to Audit Committee
ISA 260 report - MCC Accounts - attachment above
Council 22/10/20 Deferred from september Peter Davies/Jon Davies 02/04/20
Future Data Hall and Data Hosting Arrangements
Council 22/10/20 Peter Davies 16/09/20
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LDP revised Delivery Agreement including LDP
timetable and community involvement strategy

Council 22/10/20 Craig O'Connor 03/07/20
Revenue and Capital Monitoring 2020/21 Forecast
Outturn Statement — Month 5
Cabinet 21/10/20 Peter Davies 16/09/20
MTFP and Budget Process 2021/22 to 2024/25
Cabinet 21/10/20 Peter Davies 16/09/20
Review of Garden Waste Service
Cabinet 21/10/20 Laura Carter 23/07/20
PUBLIC TOILET PROVISION - GRANTS TO
LOCAL COUNCILS AND FUTURE PROVISION IN
ICMD 14/10/20 ABERGAVENNY DEFERRED Roger Hoggins 25/09/20
Closure of Capita Gwent Consultancy and
distribution of Reserves
ICMD 14/10/20 Roger Hoggins 25/09/20
Extension of PSPO To seek approval to extend
three Public Spaces Protection
ICMD 14/10/20 Orders (PSPO) in respect of Andrew Mason 23/09/20
Bailey Park, Abergavenny;
Abergavenny Lower,
Future Data Hall and Data Hosting Arrangements
Cabinet 07/10/20 Peter Davies 16/09/20
Welsh Church Fund Working Group . .
The purpose of this report is to make
: recommendations to Cabinet on the Schedule of
Eles DAL Applications 2020/21 - meeting 2 held on 28th July Dave Jarrett PARLAD
2020 and meeting 3 held on 10th September 2020.
Future Provision of HWRCs including the closure of
Usk recycling centre
Cabinet 07/10/20 Carl Touhig 14/09/20
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SCM Collaboration with TCBC Heritage Services

ICMD 23/09/20 Amy Longford 24/08/20

ICMD 23/09/20 SCM Collaboration with TCBC Heritage Services Amy Longford 24/08/20
Audit Committee Annual Report

Council 10/09/20 Philip White 11/08/20
Digital Infrastructure Action Plan

Cabinet 29/07/20 Cath Fallon 08/07/20
‘Revenue and Capital Monitoring 2020/21 Forecast
Outturn Statement — Month 2

Cabinet 29/07/20 Jonathan S Davies 12/06/20
Coronavirus Risk Management Update’

Cabinet 29/07/20 Peter Davies 10/07/20
Welsh Church Fund Working Group meeting . ,

The purpose of this report is to make
: recommendations to Cabinet on the Schedule of
el AU A Applications 2020/21 - meeting 1 held on 30th June Dave Jarrett LA A
2020

Outdoor Education - Service Update

Cabinet 29/07/20 Marie Bartlett 09/07/20
Public Toilets

Cabinet 29/07/20
5G Rural test bed

Cabinet 29/07/20 Cath Fallon/Frances O'Brien




GOT abed

Climate Emergency Update

Council 16/07/20 Hazel Clatworthy 10/06/20
CEx Report

Council 16/07/20 Matt Phillips 18/06/20
Cabinet decision re Gilwern

Council 16/07/20 Matt Phillips 27/05/20

ICMD 08/07/20 Archaeology Planning Advice Adoption post-guidance Mark Hand 19/09/19 Deferred
COVID-19 Evaluation of Recovery Phase and
Establishing Aims for Response Stage

Cabinet 01/07/20 17/06/20
Home to School Transport Policy

Cabinet 01/07/20 Deferred 20/05/20
Household Waste Recycling Centres

Cabinet 01/07/20 Deferred 20/05/20
Revenue and Capital Monitoring Outturn

Cabinet 17/06/20 To provide Members with information on the outturn Peter Davies/Jon Davies 02/02/20

position of the Authority for the financial year

Licensing Act Policy

Council 04/06/20 Linda O'Gorman
Estyn Report

Council 04/06/20 Will Mclean
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Safeguarding Covid19 Position Statement

Council 04/06/20 Julie Boothroyd
Council 04/06/20 Chief Officer, CYP Annual Report’ Will Mclean 11/03/20
Council 04/06/20 Refit Programme lan Hoccom 28/02/20
Safeguarding
Cabinet 27/05/20 Julie Boothroyd
Active Travel and Town Centres
Cabinet 27/05/20 Paul Sullivan
Council 14/05/20 Constitution Review Matt Phillips 14/08/19
The purpose of this report is to make
: : recommendations to Cabinet on the Schedule of
Cabinet 06/05/20 Welsh Church Fund Working Group Applications 2020/21 - meeting 1 held on 2nd April Dave Jarrett 02/04/20
2020
GUARANTEED INTERVIEWS FOR CARE
ICMD 08/04/20 LEAVERS Gareth James 23/03/20
ICMD 08/04/20 Momguthshlre Registration Service Collaborative Jennifer Walton 23/03/20
Working Agreement
Cabinet 01/04/20 Staffing re-alignment: Community Hubs and Contact Matt Gatehouse 11/03/20

Centre
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Cabinet 01/04/20 EAS Business Plan Will Mclean 04/03/20
Cabinet 01/04/20 Guaranteed Interview Scheme for Care Leavers Gareth James 28/02/20
ICMD 25/03/20 ggne?gomzeétzii ~eiees g et ansl R REE s;tzﬁp;;\t/: IF(Q)(:ItiZ?Sac(:jr?:rtrilznfc?: §0|_2“(?lr2]18t|rr? Ztcigtrjdance Ruth Donovan 12/02/20
with Welsh Government guidance.

ICMD 25/03/20 Contract Extension Tracey Harry 14/02/20
Council 05/03/20 Pay Policy Sally Thomas 23/01/20
Council 05/03/20 Annual Safeguarding Report Julie Boothroyd 06/02/20
Councill 05/03/20 Strategic Equality Plan Alan Burkitt 26/09/19
Council 05/03/20 LDP Preferred Strategy Endorsement to consult on Preferred Strategy Mark Hand 23/01/20
Council 05/03/20 Council Tax Resolution To set budget and Council Tax Ruth Donovan 18/04/19
Council 05/03/20 Mid Term Review of the Corporate Plan Matt Gatehouse
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Cabinet 04/03/20 Investment Committee Peter Davies 13/02/20
CHARGING APPLICANTS FOR THE MONITORING :
ICMD 26/02/20 OF SECTION 106 AGREEMENTS Phil Thomas 06/02/20
ICMD 26/02/20 gglriwelfjomestlc eI oAl e sl (a Ll gz Ruth Donovan 14/01/20
The purpose of this report is to present to Cabinet for
approval the 2020/21 Investment and Fund Strategy
Cabinet 19/02/20 2020/21 Education and Welsh Church Trust Funds |[for Trugt Funds for which the Authority acts as sole or Dave Jarrett 18/04/19
Investment and Fund Strategies custodian trustee for adoption and to approve the
2019/20 grant allocation to Local Authority
beneficiaries of the Welsh Church Fund.
Cabinet 19/02/20 Mid Term Review of the Corporate Plan Matt Gatehouse
The purpose of this report is to make
: : recommendations to Cabinet on the Schedule of
Cabinet 19/02/20 Welsh Church Fund Working Group Applications 2019/20, meeting 7 held on 5th Dave Jarrett 18/04/19
December 2019
Cabinet 19/02/20 Consideration of Final Revenue and Capital Budget Peter Davies 03/10/19
Proposals
Cabinet 19/02/20 Proposal to change the school funding formula. Nikki Wellington
Cabinet 19/02/20 Strategic Review of Outdoor Education Marie Bartlett 18/10/20
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Rights of Way Improvement Plan (ROWIP) review/

To seek approval of the Review of the ROWIP and

Cabinet 19/02/20 Policy Statement - Results of statutory consultation . . Matthew Lewis 18/07/19
. associated policies

and proposed Final Plan

*Final revenue and capital budget proposals
Cabinet 17/02/20 Peter Davies 21/09/20
ICMD 20/01/20 Varlou_s ro_ads, county wide Amendment No. 1 of Paul Keeble 13/01/20

consolidation order 2019 (part 2)
Council 16/01/20 Council Tax Reduction Scheme Ruth Donovan 18/04/19
Council 16/01/20 Mid Term Review of the Corporate Plan Peter Davies 26/09/19
Council 16/01/20 Local Development Plan Preferred Strategy Mark Hand 06/09/19
Councill 16/01/20 Constitution Review Matt Phillips 14/08/19
Council 16/01/20 Safeguarding - Annual Report to Council Jane Rodgers 20/06/19
Council 16/01/20 Proposed Development Company Deb Hill-Howells 16/09/19 Deferred
Cabinet 08/01/20 Ethical Employment code of practice - Approval Scott James 08/11/19

Paper Draft
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The purpose of this report is to provide Members with
information on the forecast outturn position of the

Cabinet 08/01/20 Budget Monitoring report - month 7 (period 2) Authority at end of month reporting for 2019/20 Mark Howcroft 18/04/19
financial year.
Cabinet 08/01/20 Redundancy implications within MonLife Marie Bartlett 07/11/20
Cabinet 08/01/20 Homelessness Report Deb Hill-Howells 07/11/19
Cabinet 08/01/20 Primary School Places Reiview in Caldicot Matthew Jones 02/10/19
Fixed Play Provision
Cabinet 06/01/20 Mike Moran 26/08/20
Cabinet 20/12/19 ARUP Report Cath Fallon 07/11/19
Cabinet 20/12/19 Draft Revenue and Capital Budget Proposals Peter Davies 26/09/19
Cabinet 20/12/19 Tree management Strategy Update Carl Touhig 16/09/19
Cabinet 20/12/19 Green Infrastructure Strategy To approve the Green Infrastructure Strategy Matt Lewis 18/07/19
Cabinet 20/12/19 Road Safety Strategy Frances O'Brien 16/09/19
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Cabinet 20/12/19 Home to School Transport Policy Frances O'Brien 16/09/19
Cabinet 20/12/19 Long Term Household Recycling Carl Touhig 29/01/19
Cabinet 20/12/19 Statl_Jtory cgnsultatlon to _establlsh a new Welsh Debbie Morgan 15/08/19
Medium Primary School in Monmouth
To agree the Council Tax Base figure for submission
IMCD 18/12/19 Council Tax Base 2020/21 and associated matters UL Qovernment, BIEIEHE LD (1S CelliEealy Sue Deacy/Ruth Donovan 18/04/19
rate to be applied for 2020/21 and to make other
necessary related statutory decisions
To provide guidance on landscape character to inform
ICMD 18/12/19 SPG Landscape ) . Mark Hand/Amy Longford 02/05/19
planning decisions
ICMD 18/12/19 SPG archaeology ;(r)elgsentlfy EnlfES RN AR EE REEEY SRTEIE Mark Hand/Amy Longford 01/05/19
To seek agreement to implement a staffing
ICMD 27/11/19 Museum Review restructure and new public opening hours following a Matthew Lewis
review of the Mueums Service
ICMD 27/11/19 Infill SPG Phil Thomas 06/11/19
ICMD 27/11/19 Structure Change - Outdorr Education Service lan Saunders 08/11/19 ITEM WITHDRAWN
ICMD 27/11/19 Strategic Lead for Youth Enterprise & Skills Cath Fallon 06/11/19 ITEM WITHDRAWN




21T abed

ICMD 27/11/19 New Posts within MonLife Marie Bartlett 01/11/19
ICMD 27/11/19 LANDSCAPE SPG Andrew Nevill 31/10/19
Sale of land at Llanvair Discoed for use as aarden To seek consent to dispose of two sections of land in
ICMD 27/11/19 land’ 9 Llanvair Discoed to current occupiers for use as Gareth King/Cllr P Murphy 31/10/19
garden land’
ICMD 27/11/19 Inf'!l DBVl SR (PENTITE For adoption post-consultation Mark Hand 19/09/19
Guidance
ICMD 13/11/19 CYP staffing structure — ALN Team Nikki Wellington
MONLIFE AMENDMENTS TO TEAM :
ICMD 13/11/19 CONFIGURATIONS Marie Bartlett
Cabinet 06/11/19 Climate Emergency Action Plan Deferred Matt Gatehouse 16/09/19
The purpose of this report is to make
recommendations to Cabinet on the Schedule of
Cabinet 06/11/19 Welsh Church Fund Working Group Applications 2019/20,meeting 5 held on19th Dave Jarrett 18/04/19
September 2019 and meeting 6 held on24th October
2019
Cabinet 06/11/19 Caldicot Leisure Centre lan Saunders 16/09/19
Cabinet 06/11/19 Economic Growth Cath Fallon 16/09/19
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Cabinet 06/11/19 Section 106 Funding — Penperlleni Mike Moran 20/02/19
Cabinet 06/11/19 Croesonen S106 Off-Site Recreation Funding Mike Moran 30/09/19
Cabinet 06/11/19 Monmouth $106 Off-Site Recreation Funding Mike Moran 30/09/19

Council 24/10/19 Corporate Parenting Annual Report Jane Rodgers 28/08/19
Re-appointment of Monmouthshire Local Access WSl el E Rl TSI
Council 24/10/19 Forur?1p Monmouthshire Local Access Forum (LAF) for its next Matt Lewis 18/07/19
3 year period
To approve a wider remit for the PSB Select
Council 24/10/19 Change to Terms of Reference of PSB Select Committee to enable it to focus on broader public Hazel llett 01/08/19
service activity within Monmouthshire
Councill 24/10/19 National Development Framework Mark Hand 06/09/19
Council 24/10/19 Modern Day Slavery & Exploitation Protocol Dave Jones 11/09/19
ICMD 23/10/19 Museums - Collections rationalisation ClIr Paul Jordan Rachael Rogers 07/08/19 deferred to 27/11/19
ICMD 23/10/19 SPG S106 guidance note To clarify how S106 contributions are calculated Mark Hand 01/05/19
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VARIOUS ROADS, COUNTY WIDE

ICMD 09/10/19 AMENDMENT NO.1 OF CONSOLIDATION ORDER Paul Keeble 20/09/19
2019
Endorsement to consult on this advice note, which
ICMD 09/10/19 Archaeology Planning Advice includes designating new Archaelogicially sensitive Mark Hand 19/09/19
Areas
ICMD 09/10/19 Planning Report Rachel Lewis 11/09/19
ICMD 09/10/19 Planning Services - Annual Performance Report Phil Thomas 11/09/19
2018/19
Council 19/09/19 Capital Strategy Approval Mark Howcroft 09/08/19
To review rights of way order decision making and
: . - : remove the need for objected public rights of way ,
Council 19/09/19 Rights of Way Orders Decision Making Section 53 Wildlife and Countryside Act and 1980 Matt Lewis 18/07/19
Highway Act applications to be approved by ICMD
Council 19/09/19  |MCC Audited Accounts and ISA 260 To notify Council of completed Audit process and Mark Howcroft 18/04/19
resultant accounts - To go to Audit Committee
Council 19/09/19 SE Wales Strategic Development Plan Mark Hand 18/06/19
Council 19/09/19 Corporate Plan Annual Report Richard Jones 19/06/19
Council 19/09/19 Director of Social Services Annual Report Julie Boothroyd 04/06/19
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Council 19/09/19 MonlLife Tracey Thomas 03/05/19
Cabinet 18/09/19 Decision on the closure of Mounton House School |Special Meeting Matthew Lewis 20/05/19
Cabinet 18/09/19 VAT Management arrangements Peter Davies 08/08/19
To outline the context and process within which the
Cabinet 18/09/19 MTFP and Budget Process MTFP over the next 4 years and the budget will be Mark Howcroft 18/04/19
developed.
ICMD 11/09/19 Proposed acquisition of MOD railway line. Deb Hill Howells/ P Murphy 222/08/19
ICMD 11/09/19 Property Appreciation Equity Release Scheme lan Bakewell 07/08/19 WITHDRAWN
ICMD 11/09/19  |SPG Landscape To provide guidance on landscape characterto inform| . o nd/amy Longford 02/05/19
planning decisions
10 Seek approval 101" Vionmoutnsnire s approacrli 1o
delivering this pan-Wales, fully funded, scheme
ICMD 11/09/19  |skills @ Work Programme designed to enhance skills and increase productivity | g a1 prinkwater/Nikki Jones 05/08/19 WITHDRAWN
in the workplace, providing opportunities for
employers in all sectors to gain accredited
aualificatinne far thair wworlkkfarca
ICMD 11/09/19 SPG archaeology ;?elssentlfy e LA T IEE SIS Mark Hand/Amy Longford 01/05/19
To seek consent for the sale of the section of the land
ICMD 11/09/19 Sale of land for Garden use Llanfair Discoed at Llanfair Discoed to the existing leaseholder for use Gareth King/Cllr P Murphy 08/08/19

as garden land.
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Cabinet 04/09/19 Public Services Ombudsman Annual Report Paul Matthews 07/08/19
Cabinet 04/09/19 Sec 106 Funding; Countryside Sites To S LS approva_l for_sectlon USRIl Matthew Lewis 18/07/19
various countryside sites
Cabinet 04/09/19 Digital Infrastructure Action Plan Cath Fallon 01/04/19
This report seeks funding for the replacement or
Cabinet 04/09/19 Windows 10 Laptop Replacement upgraqle_ o Workplqce ity stocks,.brlnglng them up Sian Hayward 01/08/19
to a minimum of Windows 10 operating system and
meeting our ICT security requirements
Cabinet 04/09/19 Digital Infrastructure Action Plan Cath Fallon 08/05/19
Cabinet 04/09/19 School Partnership Agreement Cath Sheen 01/07/19
Cabinet 04/09/19 Restructure of Resources Directorate deferred Peter Davies 07/06/19
Cabinet 04/09/19 Brexit Preparedness Cath Fallon
ICMD 21/08/19 Modern Day Slavery and Exploitation Protocol’ David Jones 01/08/19
ICMD 21/08/19 Insourcing of Engineering Design Service DEFERRED Paul Keeble 01/08/19
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To approve an adjustment to the staffing
establishment in order to provide business support to

ICMD 21/08/19 MonlLife - Learning Staffing Establishment the MonlLife Learning Manager to deliver additonal Matt Lewis 18/07/19
courses to a rnage of groups and individuals
EMERGENCY PLANNING — BUSINESS
ICMD 07/08/19 CONTINUITY MANAGEMENT POLICY Julia Detheridge 10/07/19
STATEMENT .
ICMD 07/08/19 Collaborative Heritage Services Provision Amy Longford
ICMD 07/08/19 Rural Landscape Development Officer DEFERRED Desiree Mansfield 03/07/19
ICMD 07/08/19 Collaborative Heritage Services Amy Longford 11/07/19
. To revise guidance on affordable housing
Cabinet 31/07/19 SPG Affqrdable AU EEATMIDE ST it contributions, specifically to amend when commuted mark Hand 01/05/19
consultation .
sums are required on small scale developments
Cabinet 31/07/19 Apprentice, Graduate and Intern Strategy Hannah Jones 07/06/19
Cabinet 31/07/19 Restructure of Enterprise Directorate Frances O'Brien 07/06/19
Cabinet 31/07/19 Section 106 monies concerning Gilwern Primary Matthew Jones 12/07/19
School
Cabinet 31/07/19 2. Section 106 monies concerning Ysgol Gymraeg Y Matthew Jones 12/07/19

Fenni
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The purpose of this report is to make
recommendations to Cabinet on the Schedule of

Cabinet 31/07/19 Welsh Church Fund Working Group Applications 2019/20, meeting 4 held on 18th July Dave Jarrett 18/04/19
2019
The purpose of this report is to provide Members with
: o : information on the forecast outturn position of the
Cabinet 31/07/19 Budget Monitoring report - month 2 (period 1) Authority at end of month reporting for 2019/20 Mark Howcroft 18/04/19
financial year.
Proposed disposal of land and foul drainage
ICMD 24/07/19 easement’ to Edenstone Homes at Penlanlas Farm, [Clir P Murphy Ben Thorpe 20/06/19
Old Hereford Road, Abergavenny.
ICMD 24/07/19 Uiz RIS S AUt Ruth Donovan 18/06/19 deferred
Revenues
ICMD 24/07/19 The Social Housing Grant Programme Louise Corbett 02/05/19 deferred
ICMD 24/07/19 SPG S106 guidance note To clarify how S106 contributions are calculated Mark Hand 01/05/19
ICMD 24/07/19  |SPG Infill Development To provide planning guidance for dealing with infill Mark Hand/David Wong 01/05/19
and backland development
The purpose of this report is to volunteer a pilot
Council 18/07/19  |Statement of Accounts change in the approval process for Statement of Mark Howcroft 09/07/19
Accounts, recognising earlier publication deadlines
are not conducive with existing meeting cycles.
Council 18/07/19 Audit Committee Annual Report Phillip White 10/06/19
Proposed disposal of land and foul drainage
ICMD 10/07/19 easement’ to Edenstone Homes at Penlanlas Farm, [Clir P Murphy Ben Thorpe 20/06/19

Old Hereford Road, Abergavenny.
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ICMD 10/07/19 PTU Structure John McConnachie
ICMD 10/07/19 Collections Review Rachael Rogers 27/03/19
Cabinet 03/07/19 Rachel Lewis 11/06/19
Replacement LDP Issues, Vision and Objectives
Cabinet 03/07/19 Social Justice Strategy Annual Update Cath Fallon 08/05/19
The purpose of this report is to make
: : recommendations to Cabinet on the Schedule of
Cabinet 03/07/19 Welsh Church Fund Working Group Applications 2019/20, meeting 1 & 3 held on 11th Dave Jarrett 18/04/19
April and 20th June 2019
Cabinet 03/07/19 LDP Growth Options From ICMD Mark Hand 01/05/19
Cabinet 03/07/19 Guaranteed Interview Scheme for Service Leavers, Joe Skidmore 07/06/19
Veterans and Spouses
ICMD 26/06/19 Training/PTU Structure John McConnacie 14/05/19
ICMD 26/06/19 SWTRA agreement signature - May 19 Jane Pratt Roger Hoggins 04/06/19
ICMD 26/06/19  |Household Waste Duty of Care Fixed Penalty Sara Jones Huw Owen 04/06/19

Notices
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ICMD 26/06/19 LDP Growth Options Going to Cabinet 3 July Mark Hand 01/05/19
PROPOSED 30 MPH SPEED LIMIT STATION DEFERRED PENDING FURTHER WORK ON

ICMD 12/068/19 12 5AD AND OLD TRAP ROAD, GILWERN COSTINGS Paul Keeble 02/05/19
to outline the interim arrangements for provision of the

ICMD 12/06/19 Interim arrangements - transfer of the GIS from SRS |GIS function in collaboration with Newport City Sian Hayward 16/05/19
Council
To determine whether it is appropriate to give

ICMD 12/06/19 Non Domestic Rates application for hardship relief |discretionary rate relief on the grounds of hardship to Ruth Donovan 23/05/19
a ratepayer in Monmouth town

ICMD 12/06/19 gter(‘:‘t?;‘:]ra' Changes in Policy and Governance Matt Gatehouse/P Jordan 02/05/19

ICMD 12/06/19 Volunteering Update DEFERRED Cath Fallon 08/05/19

ICMD 12/06/19  |Eco-Flexi Statement of Intent To scrutinise the Council's "Statement of Intent Steve Griffiths 01/05/19
rgarding access to Energy Company

ICMD 12/06/19 Training/PTU Structure DEFERRED TO 26/6 John McConnacie/Bryan Jones 14/05/19

ICMD 12/06/19 Monmouthshire Local Toilet Strategy From Cabinet Planner Dave Jones 21/05/19
The purpose of this report is to make

Cabinet 05/06/19 Welsh Church Fund Working Group BTSN EIES (9 G ol i Sensells o Dave Jarrett 18/04/19

Applications 2019/20, meeting 2 held on 16th May
2019
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To provide Members with information on the outturn

Cabinet 05/06/19 Revenue and Capital Monitoring Outturn position of the Authority for the financial year Mark Howcroft 18/04/19
Cabinet 05/06/19 Local Toilet Strategy Dave Jones 06/03/19
Cabinet 05/06/19 S_ectlon 106 funding — Forensic Science Laboratory Mike Moran 20/02/19
Site, Chepstow
Cabinet 05/06/19 LDP Issues, Objectives & Vision Mark Hand
ICMD 22/05/19 SWTRA Agreement - Singature & Seal Roger Hoggins 02/05/19
APPEARANCE OF LOCAL AUTHORITIES IN -
ICMD 22/05/19 LEGAL PROCEEDINGS Matt Phillips/ Paul Jordan 30/04/19
ICMD 22/05/19 Matthew Lewis 24/04/19
(ENRaW) Funding: Gwent Green Grid Partnership
PROPOSED PROHIBITION OF WAITING AT
ICMD 220519 1 ANy TIME, NEWTOWN ROAD, PENPERLLENI. Paul Keeble 18/04/19
PROPOSED PROHIBITION OF WAITING AT
ICMD 22/05/19 SPECIFIED TIMES ONLY, LAUNDRY PLACE, Paul Keeble 18/04/19
ABERGAVENNY
Council 16/05/19 Chief Officer CYP Annual Report Will Mclean 26/03/19
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Council 16/05/19 Proposed Off-Road Cycling Centre, Llanfoist Mike Moran 20/02/19

Council 16/05/19 Speed Management Roger Hoggins 29/01/19
Delivering Excellence in Children’s Service: To establish a fit for purpose structure for Children’s

ICMD 08/05/19 Establishment update in line with setting the Services for the forthcoming financial year of Jane Rodgers 17/04/19
structure for 2019/20. 2019/2020 and beyond.

ICMD 08/05/19 Museum Service Interim Reduction in hours Matt Lewis 11/04/19
Cabinet to agree to commence statutory

Cabinet 01/05/19 consultation to open a new Welsh Medium Primary [Deferred to ? Debbie Morgan 05/03/19
School in Monmouth.

Cabinet 01/05/19 Recruitment & Selection Policy Sally Thomas 26/02/19

Cabinet 01/05/19 Play Sufficiency Audit and Action Plan 2019 Mike Moran 20/02/19

Cabinet 01/05/19 Propose'd changes to the membership of the school |This paper is to propose changing j[he membershlp of Nikki Wellington 15/02/19
budget finance forum the school budget forum to allow wider representation

ICMD 24/04/19 ROWIP DRAFT PLAN Ruth Rourke 02/0/19

ICMD 24/04/19 Review of Collections Development Policy Rachael Rogers 27/03/19
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Monmouthshire Citizen Advice Bureau Annual

To provide members with an opportunity to discuss
the work and ask questions of the Chief Executive of

Council 11/04/19 Report CAB Monmouthshire which provides advice to local Matt Gatehouse 05/10/18
P people and its contribution to the council’s purpose of
building sustainable and resilient communities.
Council 11/04/19 Mon Life Peter Davies
Council 11/04/19 Development Company Peter Davies
ICMD 10/04/19 Supp!ementary Planning Guidance on Affordable endorsement to consult for 6 weeks Mark Hand / Clir Sara Jones 15/03/19
Housing commuted sums
ICMD 10/04/19 Housing Options Staffing Report lan Bakewell / ClIr Sara Jones 14/03/19
ICMD 10/04/19 Consolidated Traffic Order Roger Hoggins 29/01/19
Cabinet 03/04/19 catchment review / admissions policy Matthew Jones 19/03/19
Cabinet 03/04/19 Agency and Self Employed Workers Policy Sally Thomas 26/02/19
Cabinet 03/04/19 Section 106 Funding — Sudbrook Paper Mill Mike Moran 20/02/19
The purpose of this report is to make
Cabinet 03/04/19 Welsh Church Fund Working Group BTSN EIES K CEINCE ol ts Sensells o Dave Jarrett 17/04/18

Applications 2018/19, meeting 9 held on the 7th
March 2019.
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BLAENAVON INDUSTRIAL LANDSCAPE WORLD

To seek approval of the Blaenavon Industrial

ICMD 27/03/19 HERITAGE SITE MANAGEMENT PLAN (2018 - Landscape World Heritage Site Management Plan Matthew Lewis 08/03/19
2023) (2018-2023).
oD z7iogng  [QEFINTIVE MAP MODIFICATION ORDER. Ruth Rourke 05103719
ICMD 27/03/19 Weekend Traffic Orders NO LONGER REQUIRED - RH Roger Hoggins 29/01/19
ICMD 27/03/19 Future Housing Management Register NO LONGER REQUIRED Mark Hard 29/01/19
ICMD 27/03/19 Youth Support Grant Additional Funding ClIr Richard John Hannah Jones 21/01/19
ICMD 13/03/19 gglri\elfjomestic Rates:High Street and Retail Rates Ruth Donovan 01/03/19
ICMD 13/03/19 Use of S106 funding in Wyesham Cllr Bryan Jones Mike Moran 20/02/19
(cMD 1300319 [Proposed prohiition of waftng atany time Capel ¥ Paul Keeble 10102119
ICMD 13/03/19 Restructure of Housing Options Scheme DEFERRED lan Bakewell 04/02/19
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ICMD 13/03/19 PSPO Consider Condition of all MCC car parks Andrew Mason 08/01/19
ICMD 13/03/19 Formula Change for Mounton House Nikki Wellington
Council 07/03/19 Road Safety Strategy Rogger Hoggins 29/01/19
Council 07/03/19 Final Budget Proposals Combined with Council Tax Resolution Report Peter Davies 11/09/18
Council 07/03/19 Treasury Management Strategey 2019/20 To accept the annual treasury Management Peter Davies 11/09/18
Council 07/03/19 Council Tax Resolution 2019/20 To set budget and Council tax for 2019/20 Ruth Donovan 11/09/18
Cabinet 06/03/19 Future Options for Mounton House School Will Mclean 27/09/18
e purpose Of this Teport 1S 10 prescerit 10 Lapinet 1or
approval the 2019/20 Investment and Fund Strategy
Cabinet 06/03/19 2019/20 Education and Welsh Church Trust Funds |[for Tru;t Funds for which the Authority acts as sole or Dave Jarrett 17/04/18
Investment and Fund Strategies custodian trustee for adoption and to approve the
2018/19 grant allocation to Local Authority
hanaficiariac nf tha \AMaleh Chiirech Ciind
Report to Federate the Governing Bodies of
Cabinet 06/03/19 Llanfoist Fawr and Llanvihangel Crucorney Primary Cath Saunders
Schools.
Cabinet 06/03/19 Investment Case to Deliver next phase of Peter Davies

procurement strategy
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ESTABLISHMENT OF URBAN AND PHYSICAL

ICMD 27/02/19 REGENERATION TEAM Cath Fallon 29/01/19
Addressing our lack of a five year housing land

Council 21/02/19 supply: a review of Monmouthshire’s approach to Mark Hand 29/01/19
unallocated housing sites

: REGENERATION OF SEVERNSIDE & THE

Council 21/02/19 FUTURE ROLE OF CALDICOT TOWN TEAM. Cath Fallon 29/01/19

Council 21/02/19 Capitalisation of Revenue Costs Mark Howcroft 29/01/19

Cabinet - Special 20/02/19 Final Revenue and Capital Budget Proposals Peter Davies 20/09/18

ICMD 13/02/19 Lido facility in Bailey Park Deb Hill Howells 21/01/19

ICMD 13/02/19 Prohibition of waiting at anytime, Lansdown Road, Paul Keeble 15/01/19
Abergavenny

Cabinet 06/02/19 Local Housing Market Assessment Mark Hand 29/01/19
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The purpose of this report is to make
recommendations to Cabinet on the Schedule of

Cabinet 06/02/19 Welsh Church Fund Working Group Applications 2018/19, meeting 8 held on the 17th Dave Jarrett 17/04/18
January 2019.

ICMD 30/01/19 Data Protection & GDPR Officer for Schools Sian Hawyard

ICMD 30/01/19 Social Care & Health Senior Leadership Review Tyrone Stokes
Follow up

Council 17/01/19 Council Tax Reduction Scheme 2018/19 Ruth Donovan 11/09/18
IN-HOUSE SENIOR CARE & SUPPORT WORKER L

ICMD 16/01/19 RE-GRADING Colin Richings 31/12/18

ICMD 16/01/19 DOMESTIC ASSISTANT POST RE-GRADE Sian Gardner 31/12/18
Monmouthshire LDP Sustainability Appraisal

ICMD 16/01/19 Scoping Report and Habitats Regulations Appraisal Mark Hand/Rachel Lewis 21/12/18

Initial Screening
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LOCAL GOVERNMENT (WALES) ACT 1994

THE LOCAL AUTHORITIES (PRECEPTS) (WALES)

ICMD 16/01/19 REGULATIONS 1995 Jonathan S Davies 18/12/18
Cabinet 09/01/19 Final Qraﬁ Budget Proposals or recommendation to Joy Robson 17/04/18
Council.
The purpose of this report is to make
: : recommendations to Cabinet on the Schedule of
Cabinet 09/01/19 Welsh Church Fund Working Group Applications 2018/19, meeting 7 held on the 13th Dave Jarrett 17/04/18
December 2018.
The purpose of this report is to provide Members with
: o : information on the forecast outturn position of the
Cabinet 09/01/19 Budget Monitoring report - month 7 (period 2) Authority at end of month reporting for 2018/19 Joy Robson/Mark Howcroft 17/04/18
financial year.
Cabinet 08/01/19 Conclusion of the stat_utory processes concerning Matthew Jones 09/10/19
Mounton House Special Schoo
Cabinet 19/12/18 Gwent Homelesness Strategy Moved to Council 13 December Steve Griffiths 05/11/18
To outline the proposed capital budget for 2019/20
Cabinet 19/12/18 Draft Revenue Capital Budget Proposals and indicative capital budgets for the 3 years 2020/21 Joy Robson/Peter Davies 19/09/18

to 2022/23
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Council 13/12/18 Gwent Homelessness Strategy Steve Giriffiths 13/11/18

Council 13/12/18 Capital Budget Report on 3rd Lane on Wye Bridge [Defer to December Paul Keeble 20/09/18

Council 13/12/18 Final approval of MonLife and MonLife Plus Tracey Thomas 09/08/18
PROHIBITION OF WAITING AT ANY TIME

oD 121216 [(CHAPEL ROAD, STANHOPE STREET, CANTREF Paul Keeble 2111718
ABERGAVENNY

ICMD 12/12/18 ;3‘;;(')riﬁ%"f{g:‘;ﬁgﬁ)gg\'ﬁZlgcéiggifaggﬁ;fggg Jonathan S Davies 20/11/18

Cabinet 05/12/18 Implementation of NJC revised payspine April 2019 09/10/18

Cabinet 05/12/18 LA and Schools Partnership Agreement Cath Saunders 26/09/18

Cabinet 05/12/18 Corporate Plan: Progress Report Matthew Gatehouse 10/07/18

Cabinet 05/12/18 NS T e TS ST Cabinet consider objections received on the Reorganig Debbie Morgan 25/05/18

update
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The purpose of this report is to make
recommendations to Cabinet on the Schedule of

Cabinet 05/12/18 Welsh Church Fund Working Group Applications 2018/19, meeting 6 held on the 25th Dave Jarrett 17/04/18
October 2018.
To agree the Council Tax Base figure for submission
Cabinet 05/12/18 Council Tax Base 2019/20 and associated matters (S L Qovernment, LRSS El el Sue Deacy/Ruth Donovan 17/04/18
rate to be applied for 2019/20 and to make other
necessary related statutory decisions
To reciew all fees and charges made for services
Cabinet 05/12/18 Reviews of Fees and Charges across the Council and identify proposals for Mark Howcroft 17/04/18
increasing them in 2019/20
ICMD 28/11/18 Panel Fees for Foster Carers Jane Rodgers 17/10/18
ICMD 14/11/18 Review of Mardy Local Lettings Policy lan Bakewell 24/10/18
ICMD 14/11/18 Rural Allocations Policy Shirley Wiggam 23/10/18
ICMD 14/11/18 Social Housing Grant Programme Shirley Wiggam 23/10/18
ICMD 14/11/18 Family Support within Statutor_y Children’s Services Jane Rodgers 17/10/18
Re-design of the Contact Service
ICMD 14/11/18 Proposal to extend supporting people contdracts in 10/09/18
2019/20
Chris Robinson
Cabinet 07/11/18 Targeted Regeneration Investment Programme, The 12/10/18

Cross, Caldicot

Cath Fallon
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Cabinet 07/11/18 21st Century Schools - Band B project Team Will Mclean 12/10/18
Cabinet 07/11/18 Cadetship Programme Tracey Harry 20/09/18
Cabinet 07/11/18 Structure Report Roger Hoggins 20/09/18
Cabinet 07/11/18 Project 5: pevelopment of a Therapeutic Foster Jane Rodgers 30/08/18
Care Service for Complex Young People
Cabinet 07/11/18 MTFP and Budget Process for 2019/20 to 2022/23 |To outline the context and process within which the Joy Robson 17/04/18
MTFP over the next 4 years and the budget for
2019/20 will be developed.
Council 25/10/18 Stat_ement e Linda O'Gorman 10/09/18
Casinos
Councill 25/10/18 County Hall Accommodation Seek'f‘g IOV 0 UeEEl (S el TR L i Deb Hill-Howells 17/07/18
refurbishment works to County Hall
Council 25/10/18 Proposal to create a development company
Deb Hill-Howells
ICMD 24/10/18 Additional Service Offer at Usk Hub To seek approval for the development of a business 04/10/18
case to site a Post Office within Usk Hub following the _
announcement of the planned closure of the current Matt Gatehouse /' Richard
facility on Bridge Street Drinkwater
ICMD 10/10/18 Register of Priority Services 18/09/18

lan Hardman




2sT abed

ICMD 10/10/18 Joint Heritage Services with Torfaen Mark Hand 05/09/18
To seek approval to extend the council’s lease of
space within Gilwern Community Centre for the
ICMD 10/10/18 Extension of Lease for Gilwern Library continued provision of a library service beyond the Matthew Gatehouse 03/08/18
end of the current agreement which expires in March
2019
The purpose of this report is to make
Cabinet 03/10/18 Welsh Church Funding Working Grou e e Dave Jarrett 17/04/18 12/09/18
9 9 P applications 2018/19, Meeting 5 held on the 20th
September 2018.
ICMD 26/09/18 Joint Heritage Services with Torfaen DEFERRED TO 10 OCTOBER Mark Hand 05/09/18
ICMD 26/09/18  [Amendments to cemeteries management Deb Hill-Howells 17/07/18
practicesto withdraw burial plot reservations.
Council 20/09/18 Abergavenny Hub A DTS EES I [MEEEEE) Wik it CEEE G Deb Hill Howells 17/07/18
Hub at Abergavenny Town Hall
Councill 20/09/18 A40 Wyebridge Highway Improvement Scheme Paul Keeble 12/07/18
: Well-being Objectives and Statement Annual Report |For Council to approve the Annual Report 2107/18 on :
S AV 2017/18 MCCs wellbeing objectives and statement Rleaieionss VIO
Council 20/09/18 Fairtrade Hazel Clatworthy 24/05/18
Council 20/09/18 MCC Audited Accounts 2017/18 (formal approval 1) [IFEEEIE TS EUelIEEt) SHEMEIIEIE @ ACEOUS ol Joy Robson/Mark Howcroft

2017/18 for approval by Council
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To provide external audits repor on the Statement of

Council 20/09/18 ISA 260 report - MCC Accounts - attachment above Accounts 2017/18 WAO
Council 20/09/18 J Block Proposals
Deb Hill-Howells
. : To seek approval to establish a Colleague ,
ICMD 12/09/18 Colleague Volunteering Pilot Volunteering Pilot for 30 staff across directorates. Owen Wilce
Cabinet 05/09/18 NEET Hannah Jones 09/08/18
Cabinet 05/09/18 Management of obstructions in the public highwa For Cabinet to approve recommendations made by Roger Hoggins 09/08/18
g P ghway Strong Communities Select on 30th July g 99
Cabinet 05/09/18 ICM Phase 2 U EETEED ©F Fill) SUaset Jane Rodgers 01/08/18
Services - post statutory threshold
Cabinet 0s/0g/1g | argeted Regeneration Investment - South Cath Fallon 13/07/18
Monmouthshire
Cabinet 05/09/18 Childcare Offer Rebecca Davis 12/06/18
The purpose of this report is to make
: : recommendations to Cabinet on the Schedule of
Cabinet 05/09/18 Welsh Church Fund Working Group Applications 2018/19, meeting 4 held on the 26th July Dave Jarrett 17/04/18
2018
Cabinet 05/09/18 DS WIS O (135 [EEN @ AHN & Uiese Cabinet to receive recommendations based on the con Debbie Morgan 25/05/01

Services
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Cabinet 05/09/18 Regional Safeguarding Board Annual Report Deferred Claire Marchant

Cabinet 05/09/18 S106 Procedure Note and S106 Guidance Note DEFERRED from May Mark Hand

ICMD 22/08/18 Anti-Social Behaviour, Crime and Policing Act 2014 Andrew Mason 03/08/18
ICMD 08/08/18 Children’s Services — Supporting First Years in Jane Rodgers 19/07/18

Practice

ICMD 08/08/18 Safeguarding Business Support Update Diane Corrister 19/07/18
ICMD 08/08/18 Zinn dajr;ctiaglessyésﬁz?osnsupport team - change of role Ruth Donovan 03/07/18
Council 26/07/18 Shadow Board recruitment for the ADM Cath Fallon 15/06/18
Council 26/07/18 \S/:SE Transfer — Promises KeptMissed & Added | 5o gENTATION ONLY lan Bakewell 08/06/18
Council 26/07/18 Audit Committee Annual Report Wendy Barnard 24/05/18
Council o6/07/18 | oUratedic Development Plan (SDP) Responsibiloie | e reppep Mark Hand 09/05/18

Authority Report




GeT abed

Council 26/07/18 Chief Officer Annual Report Claire Marchant

Council 26/07/18 Safeguarding Evaluative Report Claire Marchant

ICMD 25/07/18 $2;’rf]‘;e Sector Housing Loan Schemes - Change of Steve Griffiths 21/06/18

Cabinet 25/07/18 Youth Enterprise 20/06/18

Cabinet 25/07/18 Borough Theatre 20/06/18

Cabinet 25/07/18 Events 20/06/18

Cabinet 25/07/18 Month 2 Budget Report 20/06/18

ICMD 25/07/18 Housing Renewal Policy lan Bakewell 17/05/18 13/06/18
ICMD 25/07/18 B&B Policy lan Bakewell 17/05/18

ICMD 2507718 | Disposal of land adjacent to A40 at Monmouth for | e e o oe s from June Gareth King/Clir P Murphy 03/05/18

highway improvements’
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To comprise Commercial; Procurement; People;

Cabinet 25/07/18 Resource Strategy S . ) Peter Davies 23/04/18
Digital; Financial strategies
The purpose of this report is to provide Members with
: . . information on the forecast outturn position of the
Cabinet 25/07/18 Budget Monitoring report - Month 2 (period 1) Authority at end of month reporting for 2018/19 Joy Robson/Mark Howcroft 17/04/18
financial year.
To provide Cabinet with a level of comfort and
Cabinet 25/07/18 The delivery of budget savings for 2018/19. reassurance around the delivery of Budget savings for Peter Davies 15/04/18
2108/19
ICMD 25/07/18 Care Homes Fees — Fair Rate for Care Exercise Clir P Jones Nicola Venus- Balgobin
FLOOD and Water Management Act 2010 -
Schedule 3
ICMD 11/07/18 IMPLEMENTATION of the Sustainable Drainage Systems Paul Keeble 22/06/18
(SuDS) Approving Body (SAB)
ICMD 11/07/18 RECRUITMENT OF BSSG ADMIN OFFICER Christian Schmidt 22/06/18
ICMD 11/07/18 Workforce Update Report - Children's Services DEFERRED Claire Robins 07/06/18
To declare approx 36 acres of land between
Cabinet 04/07/18 Disposal of Land between Llanishen and Trellech Llanishen and Trellech surplus to requirements and to Gareth King 15/06/18
seek consent for its disposal
Cabinet 04/07/18 Care Leavers Report Ruth Donovan 07/06/18
Cabinet 04/07/18 Restructure of attractions services in TLCY Tracey Thomas 07/06/18




/€T abed

Cabinet 04/07/18 Review of ALN & Inclusion Services Cabinet to consider the results of the statutory consultg Debbie Morgan 25/05/18
Cabinet 04/07/18 School Meal Debt Management Roger Hoggins 17/05/18
Cabinet 04/07/18 Draft NEET Reduction Strategy Hannah Jones 08/05/18
Cabinet 04/07/18  |INSPire Programmes (Inspire2Achieve and DEFERRED Hannah Jones 08/05/18
Inspire2Work)
The purpose of this report is to make
Cabinet 04/07/18  |Welsh Church Fund Working Grou recommendations to Cabinet on the Schedule of Dave Jarrett 17/04/2018 07/03/18
9 P Applications 2018/19, meeting 3 held on the 21st
June 2018.
Cabinet 04/07/18 Crick Road Business Case ITEM DEFERRED Colin Richings
Cabinet 04/07/18 The Knoll, Section 106 funding, Abergavenny DEFERRED from June Mike Moran
Cabinet 04/07/18 Chippenham Mead Play Area DEFERRED from 6/6/18 Mike Moran
REALLOCATION OF SECTION 106 FUNDING, . Report deleted from
ICMD 27/06/18 MONMOUTH Mike Moran 08/06/18 Planner 7/6/18
Definitive Map Modification Order Section 53 (C) (i)
ICMD 27/06/18 | Wildiife & Countryside Act 1981 Restricted Byway Paul Keeble/Clir B Jones 31/05/18

(53-16) Great Panta Devauden
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ICMD 27/06/18 Planning advice charges for LDP candidate sites. Mark Hand 24/05/18
ICMD 27/06/18 Early help Duty and Assessment — Hierarchy Update Claire Robins 24/05/18
— Service Manager

Council 21/06/18 Corporate Parenting Strategy Claire Marchant 07/06/18

Council 21/06/18 Plastic Free County Hazel Clatworthy 24/05/18

Council 21/06/18 Joint Scrutiny of the City Deal Hazel llett 30/04/18

ICMD 13/06/18 Housing Restructure lan Bakewell 17/05/18
To seek approval to enter into a contract with Local 15/02/2018 Rebort

ICMD 13/06/18 Re-fit Cymru programme Partnerships to utilise their framework to access Deb Hill Howells/Phil Murphy 10/05/18 P

Ny ) deleted from planner

energy efficient technologies.

ICMD 13/06/18 Supporting People contract procurement exemptions Chris Robinson 10/04/18

ICMD 13/06/18 Children with Disability - Hierachy Update Claire Robins 05/03/18

Cabinet 06/06/18 Twr Mihangel Section 106 Funding Mike Moran 18/05/18




6ST abed

Cabinet 06/06/18 Section 106 Off-Site Play Contributions Mike Moran 18/05/18
Cabinet 06/06/18 ADM Update Tracey Thomas 18/05/18
Cabinet 06/06/18  |-roposed 25 year lease of Former Park Primary , Nicola Howells 15/05/18 09/03/18
Abergavenny, to Abergavenny Community Trust
Cabinet 06/06/18 Council Response to the LGR Green Paper Matt Gatehouse 14/05/18
. Revenue and Capital Monitoring 2017/18 Outturn To provide Members with information on the outturn
Cabinet 06/06/18 Forecast Statement position of the Authority for the 2017/18 year. Mark Howcroft 17/04/18
The purpose of this combined report is to make
. . recommendations to Cabinet on the Schedule of
Cabinet 06/06/18 Welsh Church Fund Working Group Applications 2018/19, meeting 1 held on 19th Apri Dave Jarrett 17/04/18 07/03/18
and meeting 2 held on 10th May 2018
Cabinet 06/06/18 Corporate Parenting Strategy Jane Rodgers 22/03/18
Cabinet 06/06/18 Welsh Language Monitoring Report Moved to Strong Communities Select Alan Burkitt
Cabinet 06/06/18 Kerbcraft Update DEFERRED from May
ICMD 23/05/18 Creation of an Asset Officer Post, Estates Deb Hill Howells/Cllr P Murphy 03/05/18 07/03/18
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ICMD 23/05/18 Letting of Penarth Farm, Llanishen Gareth King/Cllr P Murphy 03/05/18
ICMD 23/05/18 High Street Rate Relief Scheme for 2018/19 To adopt the scheme o.f 2018/19 in accordance with Ruth Donovan 26/04/18
Welsh Government Guidance

ICMD 230518 |Proposed 30mph Speed Limit, Llandevenny Road, Paul Keeble/ClIr B Jones 25/04/18
Llandevenny, Mill

ICMD 23/05/18 || ransfer to Torfaen - Assessment of free school Nikki Wellington/Clir Murphy 10/04/18
meal entitlement for MCC

Council 10/05/18 Strategic Asset Management Plan Peter Davies 23/04/18

Council 10/05/18 To agree update on the Safeguarding Policy Cath Sheen 16/04/18

Council 10/05/18 Local Development Plan Delivery Agreement Mark Hand 11/04/18

Council 10/05/18 Boundary Review John Pearson

ICMD oo/os/1g  |Rural Programmes Team —ICT and Finance Michael Powell 23/04/18
Apprentice Post

ICMD 09/05/18 GDPR Data Protection Policy Rachel Trusler 20/04/18
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ICMD 09/05/18 Trellech Speed Limits Paul Keeble 18/04/18

ICMD 09/05/18 Civil Parking Enforcements Moved from Cabinet 11/04/18 Paul Keeble 13/04/18
PROHIBITION OF WAITING AT ANY TIME
(CHAPEL ROAD, STANHOPE STREET, CANTREF

ICMD 09/05/18 ROAD, AVENUE ROAD, HAROLD ROAD) Paul Keeble/Cllr B Jones 13/04/18
ABERGAVENNY

ICMD 09/05/18 Creation of fixed term Senior Planning Policy Officer Mark Hand/Clir Greenland 12/04/18
Post for 3.5 years
Amendment to existing fixed term Senior Landscape

ICMD 09/05/18 and Urban Design Officer post to make it a Mark Hand/Cllr Greenland 12/04/18
permanent post;

ICMD 09/05/18 Creano_n of_f|xed term Apprentice Planner post Mark Hand/ClIr Greenland 12/04/18
(exact job title thc)

ICMD 00/05/18 | Re-évaluation of Post of Lead - Community Nigel Leaworthy 10/04/18 09/03/18
Improvement Supervisor

ICMD 09/05/18 Supporting People contract procurement exemptions DEFERRED TO 13 JUNE Chris Robinson 15/02/18
Adoption of highway management plan including

ICMD 09/05/18 appointment of Highway Asset inspector and Paul Keeble
changes to Asset Planning Officer posts

Cabinet 02/05/18 Adoption of Road Safety Strategy Paul Keeble
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Cabinet 02/05/18 Social Justice Srtategy Cath Fallon 12/03/18
Council 19/04/18 Bryn Y Cwm Change of name Matt Gatehouse 21/03/18

Council 19/04/18 Council Diary 2018/19 John Pearson 12/03/18

Council 19/04/18 Sale of old County Hall Site Roger Hoggins 16/02/18

Council 19/04/18 Chief Officer Report CYP Will Mclean 25/01/18

ICMD 18/04/18 Communities for Work Hannah Jones 22/03/18

ICMD 18/04/18 Disposal of easement at Wonastow Road Ben Winstanley 14/03/18

Cabinet 11/04/18 Tree Policy Roger Hoggins 19/02/18

Cabinet 11/04/18 VAWDASV Joe Skidmore 08/02/18

Cabinet 11/04/18 Disposal of County Hall Roger Hoggins




et T obed

The purpose of this report is to make
recommendations to Cabinet on the Schedule of

Cabinet 11/04/18 Welsh Church Fund Working Group Applications 2017/18, meeting 6 held on the 22nd Dave Jarrett
February 2018
ICMD 28/03/18 Property Maintenance Framework Agreement Phil Kenney/P Murphy 06/03/18
ICMD 2giog/1g  |Children's Services Business Support Team - Claire Robins 05/03/18
Hierachy Update
ICMD 28/03/18 Social Care & Health - Business Support Post Claire Robins 05/03/18
ICMD 28/03/18 ?;jg}ng Restructure of SCH Workforce Development Sian Sexton 05/03/18
ICMD 28/03/18 Operational Changes to Trading Standards Gareth Walters/Sara Jones 27/02/18
Section 106 Major Maintenance Capital for the
ICMD 28/03/18 repairs to the footbridge over the Gavenny at Nigel Leaworthy
Penyval,
Council 19/03/18 City Deal Business Plan Paul Matthews
Council 19/03/18 LDP Mark Hand
ICMD 14/03/18 Future of Melin Private Leasing Scheme lan Bakewell 15/02/18
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ICMD 14/03/18 2nd Phase Families Support Review Claire Marchant
ICMD 14/03/18 Award Garden Waste Contract Carl Touhig
ICMD 14/03/18 S106 Transport Projects Richard Cope
To present to Cabinet for approval the 2018/19
, 2018/19 Education and Welsh Church Trust Funds Investmen.t Fund Strategy for Trust.Funds for which
Cabinet 07/03/18 . the authority acts as sole or custodian trustee for Dave Jarrett
Investment and Fund strategies : :
adoption and to approve the 2017/18 grant allocation
to LA beneficiaries of the Welsh Church Fund
Cabinet 07/03/18 Corporate Parenting Strategy Claire Marchant
Cabinet 07/03/18 EAS Business Plan Will Mclean
Cabinet 07/03/18 Proposed changes.to the sghqols mfgndlng To ;eek approval to reduce the funding of building Nikki Wellington
formulafor the funding of building maintenance costs |maintenance costs for our new schools
: Replacement document management system for
Cabinet 07/03/18 Ruth Donovan
revenues
. . : : : To seek cabinet approval to commence the statutory
Cabinet 07/03/18 ReV|_eW of Additional Learning Needs and inclusion consultation process associated with proposed Matthew Jones
services . .
changes to ALN and Inclusion Services
Cabinet 07/03/18 Turning the World Upside Down DEFERRED Claire Marchant




G T abed

Cabinet 07/03/18 Whole Authority Risk Assessment Richard Jones

Council 01/03/18 Treasury Strategy Peter Davies 08/02/18

Council 01/03/18 Approval of public service board well-being plan Matt Gatehouse

Council 01/03/18 Area Plan - Population Needs Assessment Claire Marchant

Council 01/03/18 Council Tax Resolution 2018/19 Ruth Donovan

Council 01/03/18 Pooled fund for care homes Claire Marchant

Council 01/03/18 Social Justice Policy ITEM DEFERRED Cath Fallon

Cabinet 28/02/18 Borough Theatre Tracey Thomas 19/02/18

ICMD 28/02/18 Recruitment for Maternity Cover: Development Phil Thomas 08/02/18
Management Team

ICMD 28/02/18 Restructure of Mental health Social Work Staffing John Woods 08/02/18




ot T abed

ICMD 28/02/18 Staffing Restructure of Adult Disability Service John Woods 08/02/18
Cabinet 28/02/18 Final Budget Proposals Peter Davies

ICMD 28/02/18 Fixed Penalty Notice charges for fly tipping offences Huw Owen/Sara Jones

ICMD 28/02/18 Gypsy and Traveller Pitch allocation policy report Steve Giriffiths

ICMD 28/02/18 Re-designation of Shared Housing lan Bakewell/Greenland

ICMD 28/02/18 Removal of under 18 burial charges Deb Hill Howells

Council 21/02/18 Widening of Investment definition Mark Howcroft 29/01/19
Council 15/02/18 Active Travel Plan and Civil Parking Enforcement Roger Hoggins

Council 15/02/18 Corporate Plan Kellie Beirne
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Council 15/02/18 Pay Policy Sally Thomas

ICMD 14/02/18 All Wales Play opportunities grant Matthew Lewis/ClIr Greenland

ICMD 14/02/18 Erec)\;)?jlgzlr:ent Management Enhanced Services Phil Thomas

ICMD 14/02/18 Loan to Foster Carers Jane Rodgers

ICMD 14/02/18 Personal Transport Budgets Roger Hoggins

ICMD 14/02/18 Public Health Wales Act - Intimate Piercing David Jones

ICMD 14/02/18 Eﬁg;{'sozr;?’ :sg:g;%epﬁ;?” scheme Usk View, Paul Keeble 03/01/18
ICMD 14/02/18 Usk in Bloom Cath Fallon

ICMD 08/02/18 Fixed Penalty Notice charges for fly tipping offences Huw Owen

ICMD 31/01/18 Seasonal Garden Waste Collections Carl Touhig
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ICMD 31/01/18 Staffing changes in Policy and Governance Matt Gatehouse
Cabinet 29/01/18 ADM Kellie Beirne
Cabinet 29/01/18 Corporate Plan Kellie Beirne
Council 18/01/18 Council Tax Reduction Scheme 2018/19 Ruth Donovan
Council 18/01/18  |ReSPonse to Older Adults Mental Health Claire Marchant 03/01/18
Consultation
Local Government (Wales) Act 1994 The Local
ICMD 17/01/18 Authorities (Precepts)9wlaes) Regulations 1995 Joy Robson/Mark Howcroft
ICMD 17/01/18 Supporting People Programme Grant Spendplan Chris Robinson
2018-19
ICMD 17/01/18 Trainee Accountant Regrade Tyrone Stokes
The purpose of this report is to provide members with
. . information on the forecast outturn position of the
Cabinet 10/01/18 Budget Monitoring Report authority at end of month reporting for 2016/17 Joy Robson/Mark Howcroft
financial year
Cabinet 10/01/18 Chepstow Cluster - proposed distribution of Section To agree the distribution of section 106 to the cluster Nikki Wellington

106 monies
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Cabinet 10/01/18 Eg;]ltJrsee Shop at llanfoist Household Recycling

Roger Hoggins

Cabinet 10/01/18 Management of obstructions in the public highway Roger Hoggins
The purpose of this report is to make
: . recommendations to Cabinet on the Schedule of
Cabinet 10/01/18 Welsh Church Fund Working Group Applications 2017/18, meeting 5 held on the 14th Dave Jarrett
December 2017
5G




Cabinet Play Efficency 29/01/19
Museums (need workshop first) Frances Williams 29/01/19

LDP Mark Hand 29/01/19

Council Growth Option Mark Hand 29/01/19
Council Future Econ 29/01/19

0GT abed




Public Document Pack Agenda Item 11

MONMOUTHSHIRE COUNTY COUNCIL

Minutes of the meeting of Democratic Services Committee held
at Remote Meeting on Monday, 7th September, 2020 at 2.00 pm

PRESENT: County Councillor J.Watkins (Chairman)
County Councillor D. Evans (Vice Chairman)

County Councillors: M.Groucutt, J.Treharne, S. Woodhouse and
S. Howarth

OFFICERS IN ATTENDANCE:

John Pearson Local Democracy Manager
Nicola Perry Senior Democracy Officer
Matthew Gatehouse Head of Policy and Governance

ALSO IN ATTENDANCE:

Councillors D. Batrouni, S. Jones

1. Declarations of Interest

None.

2. Public Open Forum

No matters for discussion.

3. Discussion ltem - Remote Meetings

Members were invited to partake in an open discussion to see how they felt remote meetings
were working, and to identify any issues.

The Local Democracy Manager explained that now we are a couple of months into running
remote meetings it was thought now would be a good time to receive feedback from Members.

It was thought that meetings have gone smoothly however sometimes there have been
problems with the vote function. We agreed that a verbal vote can always be used, especially
where the online vote is close.

Officers were commended on the work in setting up the remote meeting process.

It was recognised that some meetings were well suited to the online format, particularly smaller,
shorter meetings.

Remote meetings were considered challenging in terms of democracy and the opportunity to
hold hybrid meetings was welcomed. We noted that the technology is ready but this would not
necessarily change the dynamic of the meeting as the process would be the same.

Discussions were held around how best to fill the small number of seats in the Council Chamber
at a hybrid meeting.
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MONMOUTHSHIRE COUNTY COUNCIL
Minutes of the meeting of Democratic Services Committee held

at Remote Meeting on Monday, 7th September, 2020 at 2.00 pm

We recognised there were some issues around meeting invitees but this related to controlling
who has access to meeting ‘chat’ and votes.

The Chair added that she is pleased to see the positive effect remote meetings have on climate
emissions, and thanked the team.

4, Hybrid Council Meeting Protocol

The Local Democracy Manager presented a report for Members to review and approve a
protocol for the holding of hybrid council meetings.

Members discussed options and agreed that seats within the chamber should be allocated on a
politically balanced basis. It was agreed that a Chair should be reserved for the committee
Chair but not the Vice-Chair.

It was suggested that each group decide who would attend County Hall for each meeting.
Where a Member is allocated a seat, they would be responsible for notifying officers if they
would not be using it.

By agreeing and adopting the protocol for hybrid council meetings, preparations will be made to
slowly introduce councillors back into the physical meeting environment whilst allowing those
members who wish to participate remotely to continue to do so. Adoption of a hybrid meeting
will also prepare councillors for the implementation of the future requirements regarding remote
attendance.

5. Members Sharepoint Site

The Local Democracy Manager presented the report for Members to consider and suggest key
components of the new Members’ SharePoint site.

The new Sharepoint site will offer the ability to reconsider what is required for members of their
own workspace and what content they wish to move over from the existing site to the new and
what additional areas they would like to see included.

Areas for consideration were highlighted as:

e Online training / e-learning
o Telephone/Contact directory
e Workshops/Seminars/Presentations

Members were advised to consider areas they may have difficulty accessing at present, for
example, plans for Planning Committee.

To be brought back to a future meeting.
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MONMOUTHSHIRE COUNTY COUNCIL

Minutes of the meeting of Democratic Services Committee held
at Remote Meeting on Monday, 7th September, 2020 at 2.00 pm

6. To confirm the minutes of the previous meeting

The minutes of the meeting held on 10" February 2020 were confirmed as an accurate record.

7. Date of next meeting - Monday 9th November 2020 at 14:00pm

Noted.

The meeting ended at 3.15 pm
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